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Abstract

The purpose of this study was to examine the differences

in values between senior military officers and civilians and

between senior military officers of the Army and the Air

Force. The study used the ideas of Huntington and Janowitz

as the basic guidelines for the analysis of the results. The

study used the Rokeach Value Survey as the instrument in

measuring the values of the different populations. The

populations of interest were civilians, Army officers

attending the Army War College, and Air Force officers

attending the Air War College. An Air Force field grade

officer sample had to be substituted for one of the Air War

College populations.

The study found civilian values differed from the

military. However, the end-state values of senior military

officers tended to reflect societal values, and mainly

differed in the mode-of-conduct values. This result implied

senior military officers have similar value goals as

civilians, but differing methods of achieving those goals.

The study also found that senior military officers of

the Army and the Air Force tended to have the same values.

The difference In values appeared between the Air Force field

grade officers and the senior military officers. This result

implied that senior military officers hold similar values

viii



regardless of the service in which they serve. in the Air

Force, the field grade officers had different values than

senior officers implying two different types of officers as

alluded to by Janowitz in defining the "professional elite"

and the "elite nucleus.
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THE STUDY OF PERSONAL VALUES OF SELECTED SENIOR
U.S. ARMY AND U.S. AIR FORCE OFFICERS

I. Introduction

General Issue

One of the means of ensuring national security and

achieving national objectives is the existence of a strong

military force. One can reasonably argue that one of the

strengths of that military is derived from the officer corps

since officers develop strategy and doctrine, formulate

military goals, and lead troops. Officers are therefore

comparable to the middle and top level management of large

corporations (10:9). In this sense, officers provide the

directing, controlling, planning, and organizing functions of

management. To have good officers Implies a strong mil itary

force. But what constitutes a good officer? One answer to

this question involves values and value systems.

Definition of Terms

For this study the following definition of terms will be

used.

Value--An enduring belief that a certain mode of conduct
or end-state of existence Is personally or socially
preferable to an opposite or converse mode of conduct or
end-state of existence (18:5).

Value System--An enduring organization of beliefs
concerning preferable modes of conduct or end-states of
existence along a continuum of relative importance
(18:5).



Senior Officer--A commissioned military officer holding

the rank of Lieutenant Colonel or Colonel.

Background

Dr. John Muller, course director for Professional

Military Ethics at the Air Force Institute of Technology,

often asks his students, "What is an Air Force?" He bases

his question on the idea that the U.S. Air Force is not the

Army, but rather that it is something new, shaped by the

demands of modern technology. "The USAF," he declares, "is

not a third-rate army; it is a first-class air force." This

is the basis for the research to be undertaken (15:1).

In his book, The Professional Soldier, Janowitz

classifies officers into two categories: the military manager

and the heroic leader. Janowitz defines the military manager

as someone who conducts warfare from a scientific and

rational viewpoint. The military manager, according to

Janowltz, has effective links to modern civilian society. On

the other hand, the heroic leader is the embodiment of

traditionalism and glory. Janowitz says the heroic leader

is a warrior type and an officer who "embodies the martial

spirit and the theme of personal valor." Janowltz continues

by stating the increase in technology in the military has

increased the number and importance of the military manager

(10:21-22). In the experience of the author, the Air Force

officer corps seems to be composed mostly of military

managers. This observation is not surprising considering the

vast amount of technology the Air Force owns and operates.
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However, In recent years the-Air Force has started a

program called Project Warrior. The purpose of Project

Warrior is twofold. The first purpose Is to improve the

warfighting spirit in Air Force personnel. The second

purpose Is to improve Air Force personnel's knowledge of

warfighting theory and practice. This Improvement is

accomplished through the study of past wars and battlefield

leaders (3:3). In other words, Project Warrior is an effort

to make more heroic leaders out of military managers. But as

Muller and Janowitz suggest, the Air Force may not need

heroic leaders as much as it needs better military managers.

The Air Force motto is "to fly, fight, and win.

However, the people who do the actual flying and fighting is

a small percentage of the total force. Including missile

launch operators and eniisted alrcrew, the total flying and

fighting force comprises only 7.2% of the total force. Of

this percentage, officers make up 78.8% of the flying and

fighting force (1:79-80). This contrasts with the Army

combat forces where there is approximately one officer for

every ten to twelve enlisted men. This means the Air Force

goes to battle primarily with officers while the Army goes

to battle primarily with enlisted men. This difference in

war fighting practice Indicates a possible difference in

values between the two forces. Since one way of evaluating

an idea is through comparison and contrast, a study of values

held by the two forces, the Army and the Air Force, will help

establish the baseline for a definition of the Air Force.
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The Army was selected as-the service for which to compare

with the Air Force because of its proximity to combat, the

relative lack of technology, and the fact that at one time

the Air Force was a part of the Army.

In The Nature of Human Values, Rokeach describes the

function of values. He suggests values are standards by

which to guide activities and are an expression of human

needs. Rokeach further states that values are used to

adjust the conduct of life, defend the ego, and push people

into self-actualization. He also notes that values are

different from attitudes, social norms, needs, traits, and

interests. Values are guides and determinants of social

behavior and can be used to evaluate, judge, Justify,

compare, present, and influence oneself and others

(18:12-24).

Rokeach further argues that values are "social products"

which are transmitted and preserved through the successive

generations of different social institutions. He defines an

institution as a social organization "assigned" the task of

specializing in the maintenance and enhancement of those

values important to the Institution and transmitting those

values to following generations. Values between institutions

may overlap or conflict. If they conflict, the values will

compete with each other (18:24-25).

England, Dhingra, and Agarwal suggest values influence

the way a manager views individuals and groups, thus

affecting interpersonal relationships. They also state
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values affect the way managers perceive situations and

formulate solutions. They further suggest values affect the

way managers accept or resist organizational pressures and

goals. Managers also use values not only to perceive

individual and organizational success, but to achieve

success. Further, England and others state values set the

limits for the resolution of acceptable ethical behavior for

a manager. Finally, they feel values provide a meaningful

system of studying and analyzing organizations through

comparisons (5:2).

In her thesis, McCosh states that individuals use values

to make decisions and resolve conflicts (13:5). Since

making decisions and resolving conflicts are the essence of

officership, a study of officer values would, at least in

part, define and describe a good officer. The McCosh thesis

attempted to answer this question by comparing the values of

civilians and Air Force company and field grade officers.

The results showed some unexpected differences existed

between civilian and Air Force officer value systems. For

instance, officers surveyed felt that true friendship was

more important than national security or world at peace,

whereas civilians thought that a world at peace was the most

important value (13:27). One would predict that military

officers would possess different values from civilians;

however, one would expect that Air Force officers would be at

least as interested in national security and world peace as

their civilian counterparts.
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One might also expect that values would differ between

Army and Air Force officers for the reasons explained

previously. However, the other side of this argument could be

that officers regardless of their service would hold the same

values because all officers by the nature of their job do

the same things, namely lead and make decisions. In the

combat sense, officers of both services, whether flying an

aircraft or leading ground troops, cause death and

destruction to the enemy.

In his Air War College paper, Oliver states that a

military officer's values are a foundation. This foundation

influences the way an officer behaves. He further remarks

that in the absence of other guidelines an officer will make

decisions based on that officer's values (17:1-2).

Dyer and Hilligoss in their Army Research Institute

report, support the idea that senior leaders' values are

"organization values." They suggest that senior leader

values were a behavioral factor causing the rise of these

senior leaders to their present position. They also suggest

these senior leaders are more likely to reward and promote

people with similar sets of values (Dye:l).

In his Air Command and Staff College paper, Slegle

stresses the importance of values to senior Air Force

leaders. He quotes from General Bennis L. Davis, former

Commander-in-Chief of Strategic Air Command, the following:

... but somewhere in that society there must be people
whose so-called "own thing" can be defined by such
values as discipline, duty, and dedication. The day we
accept the premise that the Air Force Is nothing more

6



than another occupation or even primarily an

occupation, this country is in grave danger (19:1).

Slegle further notes that in a survey report Air Force

colonels saw a lack of professional values in Air Force

Company Grade Officers (19:1).

Specific Problem Statement

Since the classification and prioritization of personal

values for officers has not been done, the specific problems

for this research is to determine what values are held most

important by officers and civilians, what values are held

most important to officers of different services, and what do

the difference or similarities of values mean to the

definition of a good Air Force officer.

Guiding Objectives

The specific objectives guiding this research are as

follows:

1. Reestablish the difference, if any, between civilian

values and officer values.

2. Describe the differences, if any, between Army

officer values and Air Force officer values.

3. If differences exist, analyze them and explain them

in terms of lifestyles, orientation, and training of the

different groups.

4. Apply the analysis to the practical tasks of

recruiting and training future Air Force officers.

7



5. Use the analysis to help improve and better define

the way senior Air Force leadership views the current

officer corps.

8



II. Literature Review

Overview

This literature review will begin with a focus on the

writings of Samuel Huntington and Morris Janowitz for their

views on values and how values affect the modern officer.

Then the work of George England will be discussed. England

and others made studies of the values of business managers

and Navy officers in the early to mid 1970's. The review

will end with a discussion of the work done by Milton Rokeach

and those researchers who used Rokeach's Value Survey.

Military Values

Many scholars have studied and written about the

military and civil-military relations in general. Two

scholars who talk specifically about military values in their

works are Samuel P. Huntington and Morris Janowitz.

Huntington. Huntington writes about the values that

shape and change the military. He states:

The military Institutions of any society are shaped by
two forces: a functional imperative stemming from the
threats to the society's security and a societal
Imperative arising from the social forces, ideologies,

and institutions dominant within the society. Military
institutions which reflect only social values may be
incapable of performing effectively their military

function. On the other hand, it may be impossible to
contain within society military institutions shaped
purely by functional imperatives. The interaction of
these two forces is the nub of the problem of civil-
military relations (9:5).
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He argues societies must balance their decision-making

between the societal and functional Imperatives. He centers

his argument around the relationship between political

leadership and military professionals. When referring to

"military professionals," Huntington means the modern officer

corps, described as a profession with a unique expertise,

corporateness, and responsibility (9:5-6).

Huntington continues by stating the professional

military ethic can be described as conservative realism. He

further states very few officers have a professional

"military mind". This military mind is an ideal type "in the

Weberian sense." The amount of deviation from this ideal

type depends upon the society It serves (9:8-7).

American civil-military relations, Huntington states,

can be characterized as liberal and an'imil Itary. He asserts

that In the United States, military forces have usually been

regarded with suspicion and hostility. He suggests three

resolutions to this conflict between political leadership and

military professionals. The first resolution is the

reduction of the political power and functional imperative of

the military to the point that the military exists on the

edge of liberal society. Huntington terms this resolution

"extirpation." The second resolution is the transformation

of military values from conservative to liberal. The

military becomes more like society and assumes more societal

functions. Huntington caels this resolution "transmutation."

The third resolution is the shift of societal values from

10



liberalism to conservatism. Huntington labels this

resolution "toleration" (9:6-7).

Through these resolutions, Huntington makes a case for a

two dimension model of interaction between the military and

society. He labels one dimension as "congruence" which he

defines as the amount of similarity between the military and

society in terms of people, function, structure, and other

characteristics. The other dimension is "interaction."

Huntington says this is the degree of contact between

military and nonmilitary institutions (See Table 1).

Table 1
Alternative Relations Between the Military

and Society (9:23)

Level of Congruence
Level of

Interaction Low High

Low Insulation Self-sufficiency

High Professionalism Identification

Insulation of the military is characterized by a low level of

similarity to society--in other words, a high, level of

specialized military skills--and a low level of interaction

with society. Huntington uses the U.S. military

establishment of the late nineteenth century as an example.

Self-sufficiency of the military has many similarities with

society, but little interaction with it. Huntington gives

the example of U.S. bases overseas as an example of self-

sufficiency. Identification describes a military that has

many skills in common with society and has a high level of
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interaction with society. Huntington cites the nation-in-

arms concept as an example with Switzerland and Israel as

countries with this practice. Professionalism describes a

military that is very specialized in military skills and is

very interactive with the society (9:23).

Janowitz. Janowitz begins his discussion of

professional officer values by giving five hypotheses for

understanding changes that have occurred in the behavior of

the American military. The first hypothesis deals with

changing organizational authority. He states the basis of

authority and discipline in the United States has shifted

from authoritarian domination to a reliance on manipulation,

persuasion, and group consensus. Janowitz says a commander's

concern now focuses on keeping high levels of initiative and

morale Instead of the maintenance of rigid discipline.

Janowitz reasons that the technical aspect of warfare

requires a highly skilled and motivated soldier. Each team

member who makes a technical contribution to the success of

the unit holds some element of power. This power makes for a

greater reliance on the team concept of organization as the

mechanization of the unit increases (10:8-9).

Janowitz's second hypothesis deals with the narrowing of

skill differentials between military and civilian elites. He

states modern military tasks require officers to develop

skills and views similar to civilian administrators and

leaders. The development of such skills is an outgrowth of

the increased number of technical specialists in the

12



military. He cites the decline of "purely" military

specialties from 93.2% in the Civil War to 28.8% in the post-

Korean Army with lower percentages in the Navy and Air Force

(10:9). Janowitz further states the role of the commander

has changed because of the increased technical expertise.

The commander must now become more skilled in areas of

communication, public relations, politics, organization, and

negotiation. This narrowing of skill differentials between

the military and civilian leadership has also brought an

increase in the transferability of skills between the two

(10:9-10).

The third hypothesis forwarded by Janowitz is a shift in

officer recruitment. He says officer recruitment has been

gradually shifting from a high social status base to a

broader base thus becoming more representative of the

populace. He points to West European militaries where the

increased need for technical skills loosened the aristocratic

control over the officer corps. He implies such

"democratization" leads to a Increased willingness to be

accountable to civilian authority. Janowitz points out that

the prestige of the military becomes affected as the

socialization of the military increases and argues that every

professional soldier represents his profession and must work

to increase the profession's prestige. He concludes by

stating that In such a situation a military figure could

improve a civilian enterprise (10:10-11).
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Janowitz's fourth hypothesis deais with the

significance of career patterns. He breaks up military

careers Into two groups. The first group is called the

professional elite". This group of officers is the highest

point in the military hierarchy where technical and

routinized functions are performed. Entrance into this group

is had by performing a set or "prescribed" career pattern in

a highly competent manner. The second group, called the

"elite nucleus", Is the entrance of an officer into a smaller

group which requires innovative perspectives, discretionary

responsibility, and political skills. People with

unconventional and adaptive careers are chosen for the elite

nucleus. He states that this applies in all organizations

because top leadership Is seldom given to people who take no

risks. However, Janowitz notes the military strongly

believes in prescribed careers. Unconventional careers can

bring new perspectives, skills, and insights to an

organization as long as the formulation of the career and

person keeps within the boundaries of the existing framework.

Janowltz comments that most top military leaders entered the

elite nucleus through prescribed careers, implying they

gained technical expertise before they changed their

orientation to broader military Issues (10:11-12).

The final hypothesis concerns trends in political

indoctrination. Janowitz asserts the growth of the military

into a managerial establishment with its increased political

responsibilities has strained traditional military self-

14



images and concepts of honor. This results in an officer

less prepared to think of himself as only a military

technician. He divides military politics into two areas:

internal and external. Internal politics involves the

influencing of legislative and administrative decisions on

national security issues by the military. External politics

concerns itself with the effect of military action on the

international balance of power and the behavior of foreign

states. Janowitz notes that since World War II the

political Indoctrination of the military has resulted in much

broader perspectives than have been traditional (10:12).

England and others

England, Dhingra, and Agarwal studied the personal

values of Indian managers in India. They used the Personal

Value Questionnaire (PVQ) developed by England to survey

these managers, The PVQ was developed specifically to

measure the values of managers. The underlying framework of

the PVQ is based on two classes of potential values: non-

relevant or "weak" values and "conceived" values. Weak

values have little or no effect on behavior, and conceived

values have a high likelihood of effecting behavior.

Conceived values are broken into three subsets. The first is

"operatice" values which have a high probability of being

translated from intention into behavior. The second subset

is "intended" values which are values viewed as important but

which have a lesser probability of being translated from

intention into behavior. The third subset Is "adopted"
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values which are values that are less a part of a person's

personality and affect behavior only if the situation

warrants their use. The framework also includes "behavior

channeling" and "perceptual screening". An example of

behavior channeling is when a person places a high value on

honesty and is approached with a decision involving deceit.

The person would channel behavior away from the decision

based on his operative values. Perceptual screening is a

more indirect influence on behavior compared to behavior

channeling. Perceptual screening is the screening of

Incoming data based on the person's personal values (5:6-

7).

The PVQ measures two modes of valuation: "importance"

and "meaning". The primary mode of valuation is importance.

This Is based on the thought that for a person to put a value

on an object or Idea it needs to be important to that person.

Importance is measured on a three point scale--high, average,

and low. The secondary mode of valuation is meaning. This

mode operationally translates operative values from among the

three conceived values. The meaning mode of valuation is

broken into three different types of modes: "pragmatic",

which deals with success and failure; "ethical-moral", which

deals with right and wrong; and "feeling", which deals with

pleasure and pain. The pragmatic mode of valuation is

measured on a "success" scale, the ethical-moral mode is

measured on a "right" scale, and the feeling mode is measured

on a "pleasant" scale. For instance, if a manager was

16



pragmatically oriented, he would view a concept as important

and successful (5:8-10).

Using the PVQ, England and his associates found a strong

relationship existed between a successful manager and the

manager's personal values. They found more successful

managers tended to favor an achievement orientation and took

a greater interest in other individuals necessary to the

managers' organizational goals. Less successful managers

tend to favor values associated with static and protected

environments In which they take relatively passive roles

(5:58).

England and others also found differences in values

between managers from different organizations. They examined

managers from patrimonial organizations and bureaucratic

organizations. A patrimonial organization is characterized

as being extremely centralized, having a deemphasis of

professional functions, keeping policies and procedures

purposely vague and imprecise, giving individual loyalties

more preference over constitutionally conferred role

ascriptions, and allowing cultural nuances to operate

unchecked. Bureaucratic organizations are characterized by a

more formal, structured, professional organizational setup

where the authority and responsibility flow from assigned

managerial duties instead of Individual personalities (5:59).

The researchers found bureaucratic managers place

greater emphasis on organizational goals and tend to evaluate

Individuals on competence rather than compliance. The

17



opposite was true of patrimonial managers. Patrimonial

managers also considered status oriented goals more important

than did bureaucratic managers (5:71-72).

England and his associates developed a PVQ for

researching the value system of U.S. Navy officers. They

used the same framework as the original PVQ substituting

traditional for affective (6:20-25). The researchers found

most Naval officers had two orientations. They concluded

Naval officers had a moralistic value orientation based on

their observation that the majority (47X of a sample size of

271) had this orientation (7:9). A moralistic orientation

means a person would view a concept as important and right.

However, a substantial number of Naval officers (41% of the

same sample) had a pragmatic orientation (7:9). A person

with a pragmatic orientation would hold a concept both

Important and successful. The remainder of the sample were

either traditionalistic or mixed in their orientation (7:33).

A quick review is appropriate of some of the concepts

Naval officers felt were important. These concepts are

operative concepts (most likely to affect behavior) and are

for the sample as a whole.

In the area of Ideas associated with individuals, the

concepts judgement, honesty, responsibility, and initiative

were judged to be the most operative. In the area of

personal goals, two out of ton concepts (job satisfaction and

achievement) were significantly operative values. By

contrast, all the military goals were operative concepts with
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mission accomplishment, national security, and crew welfare

being the more important of the values. In terms of military

functions and practices, the most operative concepts were

leadership and occupational specialty. Finally, In the area

of general ideas, decision making was the most operative

concept (7:12-17).

England and others further note that operative concepts

differ between moralistic and pragmatic orientations. For

instance, moralistic officers viewed the concepts dignity,

honest, loyalty, courage, and trust as operative values.

Pragmatic officers viewed the same values as intended or weak

values (values that would be unlikely to influence behavior).

In the area of personal goals, pragmatic officers held

promotion and service reputation as influential to their

behavior. The moralistic officers held the same values as

being non-influential to their behavior (7:24).

Rokeach

Milton Rokeach writes extensively on the nature of

values. He states values are enduring. He argues the

continuity of human personality and society would be

impossible if values were unstable. However, he also states

individual and social changes could not occur If values were

totally stable. He suggests the enduring quality of values

arises from the isolation in which each value is learned and

taught in an absolute, all-or-none manner. For example, we

are not taught that a little bit of honesty is desirable nor

to strive for a little bit of salvation. Also, we are not
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taught that such values are sometimes desirable. Rokeach

follows by stating that values tend to conflict with one

another. In this case, a person must decide which value is

more important and integrate the Isolated values into a

hierarchy where each value has a priority compared to other

values in the hierarchy (18:5-6).

Rokeach explains a value is a belief. He begins by

classifying beliefs into three categories. The first

category is beliefs that are capable of being true or false

called "descriptive" or "existential" beliefs. The second,

category is beliefs which are Judged to be good or bad called

"evaluative" beliefs. The final category is "prescripted" or

"proscripted" beliefs which are beliefs where some action or

end-state Is Judged desirable or undesirable. He puts values

Into this final category. He further discusses the

cognitive, affective, and behavioral aspects of values. A

person is said to have a value when the person cognitively

knows the correct way to act or the correct end-state to

achieve. Values are affective in the sense that a person

can feel emotional about values. The person can be for or

against a value and react approvingly or disapprovingly to

other people who are positive or negative to the value. The

behavioral component of values is the action a person takes

when a certain value is activated (18:8-7).

Rokeach describes two types of values. One type of

value deals with desirable modes of conduct which he calls

"instrumental" va-lues. The second type of values concerns
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itself with desirable end-states of living which he calls

"terminal" values. Rokeach further divides each type of

value into two classes. For terminal values, he has personal

and social classes. He categorizes values as having either a

self-centered meaning or a society-centered meaning. For

Instance, "peace of mind" is personally oriented while "world

peace" is socially oriented. For Instrumental values, he

makes moral and competence classifications. He describes

moral values as modes of behavior that are Interpersonal and

when violated arouse feelings of guilt. Competency values

have a personal focus and when violated arouse feelings of

shame for personal inadequacy. For example, "honesty" Is a

moral value, and "logical" is a competence value (18:7-8).

Rokeach addresses the function of values and value

systems. He states values are standards the guide activities

or gives expression to human needs. Value systems are

general plans used to resolve conflicts and make decisions.

As a standard, values make people conduct their lives in

various ways. Values can make a person take a stand on a

social issue or favor one political or religious Idea over

another. They can guide a person's presentation to others,

and they evaluate and Judge oneself and others. Values are

used to compare oneself to others in terms of moral and

competent behavior. Values as standards can be used to

persuade and Influence others. Finally, values are used to

rationalize beliefs, attitudes, and actions that would
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otherwise be socially and personally unacceptable. In this

case, values maintain and enhance self-esteem (18:12-13).

As a plan, value systems are used to evaluate and decide

upon a course of action when a situation concerns more than

one value. This system is a learned organization of

principles and rules used to make decisions and resolve

conflicts. A value system is not fully activated in any

given situation. Only those parts necessary to the problem

at hand are used while the rest is Ignored (18:14).

Values serve a motivational function In the sense that

they are used to maintain and enhance self-esteem. Rokeach

describes three means in which values perform this function.

The first is the "adjustive" function. The content of

certain values directly affects certain behavior and end-

states that are oriented to adjustment or utility. For

example, an adjustment value would be obedience or self-

control. An utilitarian value would be success or comfort.

A person desiring these values would "adjust" their behavior

to achieve these values. The second is the "ego-defensive"

function. Rokeach maintains that needs, feelings. and

actions that are socially and personally unacceptable may be

recast through rationalization and reaction formation. He

suggests values provide concepts from culture that ensure the

smoothness of such a justification process. Rokeach refers

to earlier research that suggests an overemphasis on such

values as cleanliness, politeness, family security, and

national security may be "especially helpful to ego-defense."
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The third way in which values serve a motivational function

Is the "knowledge" or "self-actual ization" function. Rokeach

quotes Katz in defining the knowledge function as "the search

for meaning, the need to understand, the trend toward better

organization of perception and belief to provide clarity and

consistency" (18:16). Thus, such values tend to make people

better themselves. He gives as examples the values wisdom,

sense of accomplishment, consistency, and competently.

Rokeach concludes by stating everyone possesses these

functions and values. The difference becomes the priority

each person gives to adjustment, ego-defensive, and self-

actualization type values (18:14-16).

Rokeach developed a value survey based on the ideas just

presented. The Rokeach Value Survey (RVS) has been used by

numerous researchers to ascertain values held by different

groups of people. The following discussion is limited to

those researchers whose findings are relevant to this study.

A discussion of the RVS follows in the next chapter.

Grubs. Grubs studied the effects of self-confrontation

treatment on changes in a person's value. Self-confrontation

treatment is providing an individual with feedback and

interpretation dealing with their own values which can lead

to long-term cognitive and behavioral changes. Grubs tested

to determine if such changes could be made arbitrarily in any

direction by a manipulator. He found that through self-

confrontation a person whose value system was inconsistent

with their self-conception of a value (in this instance,
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equality) changed their behavioral and cognitive thinking

resulting in a lessening of the Inconsistency. He also found

that if the value system and the self-conception were

consistent no changes occurred (8:528, 532-533).

Munson and Posner. Munson and Posner researched the

ability of the RVS to differentiate managers from nonmanagers

and to differentiate more successful from less successful

personnel. They also used England's PVQ to concurrently

validate their study. They found that the RVS significantly

showed differences in values between managers and

nonmanagers. For instance, managers felt the values

pleasure" and "obedience" were more important than to

nonmanagers. Nonmanagers felt the values "cheerful" and

"independent" were more important than to managers. People

who perceived themselves as more successful than their peers

placed significant importance on the values "accomplishment",

"self-respect", "capable", and "independent". People who

perceived themselves less successful than their peers placed

significant importance on the values "mature love",

"honesty", and "obedience". Posner and Munson do caution

that these results should not Imply that having such values

instantly makes one a member of one group or another nor

should these results be generalized to all populations

(16:536-537, 541-542).

Dyer and Hilligoss. Dyer and Hilligoss compared the

values of senior Infantry officers attending the Army War

College Class of 1980 and Junior Infantry officers attending
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the Infantry Officer Basic and Advanced courses. They found

that the Infantry officers differed significantly from

Rokeach's National Sample. They also found that the senior

officers had different values from the junior officers. For

instance, the senior officers rated national security, self-

respect, and honest higher than the Junior officers. The

senior officers rated inner harmony, mature love, and polite

lower in importance than the junior officers. As possible

explanations of the difference between officers, Dyer and

Hilligoss suggested age, experience, and the method of

selection of the senior officers (4:1, 9-10).

Oliver. Oliver researched the differences between

senior Air Force officers attending the Air War College Class

of 1982 and freshmen cadets at the Air Force Academy. He

found that the officers and cadets placed a significant

difference on values than did their civilian counterparts.

He also found the senior officers differed in values from the

freshmen cadets. For instance, he notes the senior officers

placed national security higher in importance than the cadets

(17:79).

As a side note, Oliver lists several appendices to his

report. These appendices are kept at the Air University

Library, Maxwell AFB AL. Since the respondents of his survey

were assured complete anonymity, the appendices can only be

viewed at the library. This researcher viewed the appendices

and found most of them to contain more detailed calculations

on the statistical tests used by Oliver. However, Appendix P
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of O iver's work contains data from the work of Lardent.

This appendix contains value information about different

subsets of the military, for instance pilots, navigators, and

chaplains. The Information was gained through the use of the

RVS (17:32).

McCosh. McCosh attempted to determine If differences in

value hierarchies existed between Air Force officers and the

civilian population, between Air Force field grade and

company grade officers, and between officers of different

commissioning sources. She found that the value hierarchies

of civilians and Air Force officers did differ. However, she

found that the value hierarchies were not very different

between field and company grade officers and between

commissioning sources (13:5-6, 60-61).
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11I. Methodology

Introduction

The Rokeach Value Srvey will be used to gather some of

the data on personal values for the guiding objectives. This

standardized instrument has been tested for reliability and

validity. It also comes with prior survey information on the

civilian population necessary to make comparisons with the

officer samples.

The Survey Instrument

The Rokeach Value Survey (RVS) is a survey that measures

the importance of values and value systems to an individual.

Rokeach uses the term "instrumental value" to describe value

systems and "terminal value" to describe values. The survey

has two parts. The first part of the survey measures the

instrumental values (value system), and the second part

measures terminal values (values). Each part consists of 18

gunwned labels. Each label I lets one Instrumental or one

terminal value (See Appendix A for a copy of the survey and

cover sheet).

The respondent is asked to place the label with the

value most important to him/her at the top and the next most

important label below the first label. This process

continues until all 18 labels are ranked from most Important

to least important. The respondent can move labels around
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if he/she changes his/her mind. The respondent needs to

complete both parts of the survey with the entire process

taking from 10 to 20 minutes (18:27).

The survey is ordinal in nature. This means that when a

person gives value A a rank of 4 and value B a rank of 8 (on

a ranking scale from highest to lowest) value A is more

important than value B, but it does necessarily imply that

value A is twice as Important as value B. The survey is also

ipsative. This means tnat as a value is ranked from a list

of values the number of remaining values gets smaller as more

values are ranked. An ipsative format generates data that is

nonindependent. (18:42,51).

Rokeach says the RVS "can be used as a diagnostic tool

to identify the needs, goals, aspirations, and conflicts

within and between individuals and groups (18:330)". Some

uses he suggests on the individual level are advising and

picking vocational or academic areas; plotting progress of

psychotherapy; or finding value orientations of an

electorate. On the group level, he suggests using the RVS to

find areas of conflict and value gaps between groups such as

young and old or students and teachers (18:330).

Assumptions

The Value Survey is based on five assumptions about the

nature of human values. These assumptions are:
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1. The total number of values that a person possesses

is relatively small.

2. All men everywhere possess the same values to
different degrees.

3. Values are organized into value systems.

4. The antecedents of human values can be traced to

culture, society, and its institutions and personality.

5. The consequences of human values will be manifested

In virtually all phenomena that social scientists might

consider worth investigating and understanding (18:3).

Survey Justification

Since this research will build on the work of prior

research efforts, the survey instrument used is determined

by the instrument used In the previous research. The

previous research is the work done by Oliver and Dyer and

Hilligoss. In this case, the RVS will be used because the

the previous researchers used it.

Reliability and Validity

The reliability of the Value Survey was determined

through the use of a test-retest method. The time interval

between test and retest ranged from three weeks to sixteen

months. The respondents sampled were students in the 7th

grade, 9th grade, 11th grade and college. The best

reliabilities for terminal values occurred with college

students with time intervals ranging from three weeks to four

months. These reliabilities ranged from .76 to .80. The

best rel labil ities for instrumental values occurred in the

same group with reliabilities ranging from .65 to .71

(18:31-33).
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These results show the Value Survey is fairly reliable.

It also shows that instrumental values are less stable over

time than terminal values (18:34).

The internal validity of the Value Survey was measured

by using Osgood's semantic differential technique. The

technique gave median correlational values of .68 for

terminal values and .62 for instrumental values. Potency

factor correlations were reported at .36 and .46,

respectively. Activity factor correlations were reported at

.45 and .32, respectively (18:49-50).

Rokeach commenting on the low correlational factors

stated the following:

When we take the far-from-perfect reliabilities of the
terminal and Instrumental scales into account it is
obvious that the correlations between value rankings and
Osgood's evaluative factor (which is of greatest
interest here) are very high indeed. Homant's findings
clearly indicate that simple value rankings from 1 to 18
give us essentially the same information about a person
as that obtained with the more complex semantic
differential (18:50).

Rokeach went on to state the Value Survey is an ideal

Instrument. He pointed out its simple design and economical

use. He further stated that in a matter of a few minutes

the survey provided reasonably reliable and valid measures

of values and value systems (18:51).

Advantages and Disadvantages

Rokeach ascribes several advantages to the RVS. First,

he lists the survey's simple and economical design in its

administration. The survey Is easily comprehended by people
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ranging in age from 11 to 90. The respondents found the

survey to be "interesting, thought-provoking, and ego-

involving (18:51)." He further adds the survey gives

responses in quantitative terms eliminating the need for

scoring. He states the survey is a projective instrument

that has no need to disguise its purpose, does not allow

free responses, and does not need trained people for

administration. He concludes by saying the RVS can be used

in all social science disciplines (18:51-52).

The disadvantages of the survey have been descr:bed by

various test critics. Cohen criticizes the ipsative nature

of the survey. He says that If one person ranks a value

sixth and another ranks the same value first such a ranking

would distort the relative position of absolute strength of

the value. He says this makes one assume that the real

source for behavioral variance comes from individual

differences in value strength (2:1032).

Kitwood finds a logical problem with the assumption that

all survey respondents- have a strict rank ordering of their

value systems. He argues that the varied topics of the RVS

does not lend itself to holding one value higher than

another as would be the case if holding one value higher than

another value would lead to a certain outcome. He also finds

problems with the generalized wording of the values. The

wording lends to different Interpretations by different

people (11:1033).
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Mueller also questions the word description of the

values. He argues that two people may rank a value first,

but intend the value to mean different things. He cites a

replication of a Rokeach study which found that Individual

interpretations of the value meanings affected the rankings

of the value (14:553).

The three critics do note the RVS is a good instrument

to use in measuring group values. They assert the RVS would

be useful in the early stage of value theory development or

as aprobe into group values. All the critics mention the

popularity of the test, and its ease of use. However, they

all caution against the use of the RVS in interpreting

individual responses.

Population

The population under investigation is senior Air Force

and Army officers attending the Air War College and the Army

War College. Depending on the year, the class size can range

from 180 to 250 students. In the class of 1988, the Army

officers at the Army War College is 185, and the class size

of Air Force officers at the Air War College is 150. This

population is a select group of senior officers from both the

Army and the Air Force. To attend either War College

requires selection by a board consisting of very senior

officers who also select the same officers for promotion.

This researcher theorizes that if any values representative

of either service Is to be found it would be best

represented by this group of select officers. Since this
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population is relatively small, the entire population will

be surveyed.

Analysis

The data collected from the survey will be compared to

the results of two previous research efforts. A comparison

will be made from this survey data to two previous surveys

(the Dyer and Hilligoss survey at the Army War College and

the Oliver survey at the Air War College). This design will

give a measure of value stability over time. It will also

test for differences between populations.

Since the survey is ordinal In nature, a non-parametric

evaluation will need to be used. Spearman's Rank

Correlation Coefficient is a non-parametric test statistic

used to determine if there is a correlation between two pairs

of ranks from a sample. If a correlation exists, it implies

a relationship between the two populations sampled. The

test statistic, rho, is computed by summning the squared

difference of ranks, adjusting the sum for the sample size,

and subtracting from one (for a detailed explanation of rho

see McClave and Benson, Statistics for Business and

Economics, pages 786-769). Rho can assume any value between

-1 and +1. A rho of 0 Implies no linear relationship, a rho

of +1 implies a perfect positive linear relationship, and a

rho or -1 implies a perfect negative linear relationship.

For testing the test statistic, the null hypothesis is a

population correlation does not exist between the ranks. The

alternative hypothesis Is a population correlation exists
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between the ranks. By rejecting the null hypothesis, the

test implies the two populations come the same distributions

or are equal. By not rejecting the null hypothesis, the test

implies the two populations come from different distributions

or are not equal. The Spearman Test will indicate whether or

not the different populations differ in values (12:768-772).

If a population is found to differ in values, a further

test is made to determine which values differ. The test

consists of developing a 96% confidence interval around the

mean. The confidence intervals are determined through the

use of the standard error. The standard error is computed

from the standard deviation divided by the square root on the

sample size. A 95% confidence interval will be approximately

twice the standard error centered around the mean. This is

based on the Empirical Rule which states that approximately

95% of the measurements will within +2 standard errors and -2

standard errors around the mean. If the confidence intervals

for two means of a value overlap, the implication is the

value does not significantly differ between the two groups.

The reverse is true if the confidence Intervals do not

overlap (12:83-86).

The design of the test will be to test the current War

College classes with the civilian pdpulation to determine if

a difference In values exist. The next test will be to test

the current Army War College class with the Army War'College

surveyed by Dyer and Hilligoss to determine if the values

within the Army have shifted. Then, a test will be made
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between the current Air War College class and the Air War

College class surveyed by Oliver to determine if values

within the Air Force have shifted. Finally, a test between

the current Army War College class and the current Air War

College class will be conducted to determine If value

differences exist between the services. The results from

these tests will be used to show whether differences exist in

the populations of civilians, senior Air Force officers, and

senior Army officers. Figure 1 visually describes the

planned statistical analysis of the research data.

Current Army
differ? War College class

Civilian Population
Current Air
War College class

differ?

Current Army differ? Current Air
War College class War College class

differ? differ? I

Dyer and Hilligoss Oliver Air War
Army War College class College Class

Figure 1
Graphical Illustration of

Statistical Analysis

d
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IV. Findings and Analysis

Introduction

This chapter presents the findings of the literature

review and the survey results and analyzes those findings.

The findings will be analyzed by the methodology set forth in

Chapter III. The chapter concludes by addressing Guiding

Objectives 1 and 2 from Chapter I using the results of the

analysis.

Survey Results

Since the RVS is a copyrighted survey, a request for use

of the survey was needed. Appendix B contains the letter

requesting approval for reproducing the RVS and the letter

from.Halgren Tests approving the request. The RVS was sent

to the Army War College. The population of the Army War

College Class of 1988 was 185 active-duty Army officers. Of

the 185 surveys sent to the Army War College, 115 surveys

were returned for a 62% response rate. The average age in

the class was 43.6 years, the average time in service was

21.6 years, and the average time in grade was 43.5 months.

The respondents Included 113 males and 2 females with 90

being lieutenant colonels and 25 being colonels. A detailed

breakdown of the responses are given in Appendices C - K.

Due to timing difficulties, a survey could not be sent

to the Air War College Class of 1988. In its place, the

field grade officer sample from McCosh was substituted. In

the Air Force, a field grade officer Is any officer in the

36



rank of colonel, lieutenant colonel, or major. Since the

definition of a senior officer is a subset of a field grade

officer, the substitution of a sample from a higher grouping

was considered appropriate.

Table 2 gives the terminal value means and composite

rankings for the different data sources. Table 3 gives the

instrumental value means and composite rankings.

Table 2
Terminal Value Means and

Composite Rankings

Army War Army War Air Force Air War
College College Field College

Civilians 1988 1980 Grade 1986 1982
Value N=1409 N=115 N=37 N=131 • N=52

A comfortable life 8.97(8) 11.26(14) 14.9(16) 9.31(8) 12.67(15)
An exciting life 13.89(18) 10.29(11) 8.1(6) 9.53(9) 11.21(13)
A sense of

accomplishment 9.14(10) 5.24(2) 5.8(5) 6.30(2) 6.70(6)
A world at peace 4.93(2) 9.66(9) 11.8(12) 8.82(7) 11.00(11)
A world of beauty 12.66(15) 15.66(18) 17.8(18) 15.06(17) 16.25(18)
Equality 9.04(9) 12.27(16) 14.5(15) 7.00(3) 14.00(16)
Family security 4.91(1) 3.69(1) 3.8(2) 11.91(14) 4.07(2)
Freedom 6.37(3) 5.59(3) 5.7(4) 9.98(10) 3.90(1)
Happiness 7.76(4) 9.41(8) 10.1(9) N/A 9.30(9)
Inner harmony 10.20(13) 9.94(10) 12.0(13) 10.68(11) 8.61(8)
Mature love 11.76(14) 10.75(13) 10.6(11) 8.44(5) 9.75(10)
National security 9.51(12) 7.07(5) 4.1(3) 11.34(13) 6.00(4)
Pleasure 13.62(16) 14.13(17) 16.8(17) 8.15(4) 15.36(17)
Salvation 8.72(7) 9.40(7) 10.0(8) 11.25(12) 6.50(5)
Self-respect 8.07(5) 5.81(4) 2.8(1) 13.81(16) 5.30(3)
Social recognition 13.63(17) 12.09(15) 10.5(10) 13.19(15) 12.00(14)
True friendship 9.44(11) 10.52(12) 13.9(14) 4.26(1) 11.05(12)
Wisdom 8.39(6) 8.23(6) 9.0(7) 8.63(6) 8.25(7)

Notes: Oliver and Dyer-Hilligoss data are median values

Numbers in parenthesis are composite ranks

The Rokeach (civilian) data were derived by combining the

frequency tables for males and females in Rokeach's work

(18:364-367). The data from Oliver (Air War College Class

of 1982), McCosh (field grade Air Force officers, 1986), and
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Dyer-Hilligoss (Army War College Class of 1980) were carried

straight from their presentation of the data (17:45, 13:28-

29. 4:3-4). (Note: McCosh used a modified RVS, Form G,

which Is the reason one value each from the terminal and

instrumental values is missing.)

Table 3
Instrumental Value Means and

Composite Ranks

Army War Army War Air Force
College College Field

Civilians 1988 1980 Grade 1986
Value N=1409 N=114 N=37 N=131

Ambitious 7.54(3) 8.65(8) 8.1(7) 11.00(12)
Broadminded 8.01(5) 9.98(12) 11.1(10) 10.84(11)
Capable 9.32(9) 4.30(3) 3.9(4) 6.11(4)
Cheerful 9.83(12) 13.15(16) 16.9(17) N/A
Clean 8.96(8) 15.99(18) 16.8(16) 14.68(17)
Courageous 8.36(6) 5.72(4) 3.2(2) 12.02(15)
Forgiving 7.84(4) 11.89(13) 13.2(14) 4.11(1)
Helpful 8.57(7) 9.89(10) 12.2(11) 4.84(2)
Honest 4.38(M) 2.34(1) 1.1(1) 6.67(5)
Imaginative 13.90(18) 9.95(11) 8.8(8) 9.68(8)
Independent 9.96(13) 9.37(8) 6.6(5) 10.03(9)
Intellectual 11.95(15) 9.77(9) 12.9(12) 8.17(6)
Logical 12.89(17) 8.48(5) 7.0(6) 14.38(16)
Loving 9.54(10) 12.46(14) 17.1(18) 11.10(13)
Obedient 12.40(16) 12.83(15) 13.1(13) 5.29(3)
Polite 10.72(14) 13.73(17) 15.1(15) 12.00(14)
Responsible 7.24(2) 3.47(2) 2.9(2) 10.54(10)
Self-controlled 9.26(11) 9.03(7) 9.1(9) 9.40(7)

Notes: The Dyer-Hilligoss data are median values
Oliver did not use instrumental values
Numbers in parenthesis are composite ranks

Findings of Spearman's Rank Correlation Test

With the data presented, the first step of the

methodology was to determine which populations differed. As

the reader recalls, this was to be done with the Spearman

Rank Correlation Test. If the null hypothesis is rejected,
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the test implies the populations come from the same

distributions and have the same sets of values. To reject

the null hypothesis at a confidence level of 99X, the test

statistic, rho, has to be less than -0.625 or greater than

+0.625 for a two-tailed test of significance (12:982). With

this methodology, seven separate tests using Spearman's Rank

Correlation Test were performed. Since Oliver, Dyer-

Hilligoss, and McCosh had already concluded their populations

had differed from the civilian population, a retest of their

conclusions was not necessary. The computed rho value and

the test conclusions are given in Table 4.

Table 4
Spearman Test Statistics and

Conclusions for the Data

Populations Rho Value Conclusion-

Army War College 1988 and 0.651 Reject null

Civilians for terminal values hypothesis

Army War College 1988 and 0.381 Do not reject
Civilians for instrumental values null hypothesis

Army War College 1988 and 1980 0.889 Reject null

for terminal values hypothesis

Army War College 1988 and 1980 0.928 Reject null
for instrumental values hypothesis

Air Force field grade and Air War -0.044 Do not reject
College 1982 for terminal values null hypothesis

Army War College 1988 and Air -0.127 Do not reject
Force field grade for terminal null hypothesis
values

Army War College 1988 and Air 0.098 Do not reject
Force field grade for instrumental null hypothesis
values
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Since the Spearman's Test Indicated a change in values

had occurred In the Air Force senior/field grade officer

population by not rejecting the null hypothesis, a Spearman's

Test was performed between the Oliver and Dyer-Hilligoss data

to determine if the Air War College Class of 1982 differed

from the Army War College Class of 1980. The calculated rho

value was 0.874 leading to the conclusion of rejecting the

null hypothesis. This test implies that the two populations

had the same values at the time the survey was taken.

Analysis of Spearman's Rank Correlation Test

The following sections give an analysis of the different

test results. The analysis followed the methodology given in

the previous chapter of analyzing those populations which

showed a difference in values. In certain Instances, the

data appeared to conflict with prior research in which case

an additional analysis was performed.

Civilians and Army War College 1988. Spearman's Rank

Correlation Test showed a difference in values existed

between the Army War College and the civilian population for

Instrumental values. However, this difference did not appear

for the terminal values. Prior research has shown that

normally both value hierarchies differ between the military

population and the civilian population. Since Instrumental

values measure value systems and terminal values measure

values or end-states, the Spearman's Test results imply that

the Army senior officers employ different values from

civilians to achieve the same end-states as civilians. This
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seems-to agree with Huntington's and Janowltz's hypothesis

that the military is different from the civilian populace In

general, but at the same time reflects societal values as an

officer moves into the senior or elite category.

Since the difference in terminal values was a rather

unexpected outcome considering the data from prior research,

a confidence interval test for individual values was

performed -in both terminal and instrumental values for the

civilian and Army War College populations. The findings and

analysis of that test are presented later in this chapter.

Army War College 1988 and Army War College 1980. The

Spearman's Rank Correlation Test showed a difference in

values did not exist between the Army War College Classes of

1980 and 1988. Both terminal and instrumental values did not

change over time for senior Army officers. This seems to

support Rokeach's hypothesis that values are relatively

stable over time and the Dyer-Hilllgoss hypothesis that

senior leaders tend to encourage and promote people with

similar values. Since the methodology is to examine only

those populations that differ, a confidence interval test on

individual value differences was not performed for these

populations.

Air War College 1982 and Air Force Field Grade. The

Spiarman's Rank Correlation Test showed a difference In

terminal values existed between the Air War College Class of

1982 and field grade officers In 1986. Since Oliver did not

use the Instrumental value part of the RVS In his research, a
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conclusion can not be made about the two population's value

systems, but the test does show a difference in end-state

values. Since the students at the Air War College or Army

War College are a selected group, the test results seemed to

confirm Janowitz's claim that the elite nucleus differs from

the technically competent, prescribed career personnel. The

Spearman's Test between Oliver and Dyer-Hilligoss studies

seems to confirm this conclusion. The Army War College Class

of 1980 and the Air War College Class of 1982 did not differ

In values, therefore senior officers of these two services,

especially select senior officers, have different values than

McCosh's Air Force field grade officers.

A confidence interval test for individual value

differences was performed on the Oliver and McCosh

populations. The results and analysis of that test are

presented later in this chapter.

Army War College 1988 and Air Force Field Grade. The

Spearman Rank Correlation Test showed differences existed in

values between the Army War College Class of 1988 and Air

Force field grade officers for both terminal and instrumental

values. This test result implied that value differences

existed between the Army and the Air Force. Since values

affect the way one manages and leads, this would appear to

support Janowitz's hypothesis of heroic leaders and military

managers. At the same time, the test result seemed to

further confirm the hypothesis of the elite nucleus being

different from the professional elite. One may argue that
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the observed difference in the two populations was solely

caused by the select nature of the Army War College students

and the common nature of the field grade officer sample.

However, the value for rho was very close to zero, implying

virtually no correlation between the populations. This leads

the researcher to suspect that more than the selective nature

of the Army War College students accounts for the difference

In the population values.

The confidence interval test was performed on both

terminal and instrumental values for the Army War College

Class of 1988 and the McCosh data. The results and analysis

of that test are presented later In this chapter.

Results of Confidence Interval Test

The confidence interval test was used to determine which

values differed between the targeted populations. The

following sections present the computations for the

confidence interval and the results of the test when applied

to each selected population determined from the Spearman's

Test analysis.

Computation of Estimated Standard Deviations. In order

to make a confidence interval, an estimated standard

deviation for each value had to be computed from the

available Information. This estimate of the standard

deviation produced a standard error for each sample. When

twice the standard error is applied to each value's mean, a

95% confidence interval is formed around the mean. Table 5

shows the estimated standard deviations for each terminal
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value. Table 6 shows the estimated standard deviation for

each instrumental value. These estimates were calculated by

combining Rokeach's national sample of males and females and

the Army War College Class of 1988 sample (18:364-367,

12:91).

Table 5
Estimated Standard Deviations

for Terminal Values

Value Standard Deviation
A comfortable life 5.122570
An exciting life 4.308663
A sense of accomplishment 4.371744
A world at peace 4.411454
A world of beauty 4.028894
Equality 4.990542
Family Security 3.723833
Freedom 3.999059
Happiness 3.999605
Inner harmony 4.316824
Mature love 4.597897
National security 4.680430
Pleasure 3.696309
Salvation 6.225901
Self-respect 4.008479
Social recognition 3.798759
True friendship 4.039621
Wisdom 4.666022

Results of the Confidence Interval Test. The results of

the confidence Interval test are given in Tables 7 - 11. The

actual computed confidence intervals for each value by

populations tested can be found in Appendix L. Each standard

error was computed using the estimated standard deviation for

each value and dividing that standard deviation by the square

root of the sample size.
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Analysis of the Confidence Interval Test Results

The following sections analyze the results of the

confidence interval tests performed on the various

populations. The analysis looks at both the different and

Table 6

Estimated Standard Deviations
for Instrumental Values

Value Standard Deviation

Ambitious 5.279666

Broadminded 4.952404
Capable 4.407909
Cheerful 4.612904
Clean 4.907054

Courageous 4.610571
Forgiving 4.621048
Helpful 4.453617
Honest 3.477359

Imaginative 4.272345
Independent 4.908220
Intellectual 4.731277
Logical 4.495588
Loving 5.109610
Obedient 4.486665
Polite 4.282649
Responsible 4.324975
Self-controlled 4.788592

Table 7
Results of Confidence Test between Civilians and

Army War College 1988 for Terminal Values

Values that differed Values that did not differ

A comfortable life Freedom
An exciting life Inner harmony
A sense of accomplishment Mature love
A world at peace Pleasure

A world of beauty Salvation
Equality Wisdom
Family security

Happiness
National security

Self-respect
Social recognition
True friendship
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Table 8
Results of Confidence Test between Civilians and

Army War College 1988 for Instrumental Values

Values that differed Values that did not differ

Broadminded Ambitious
Capable Independent
Cheerful Obedient
Clean Self-controlled
Courageous
Forgiving
Helpful
Honest
Imaginative
Intellectual
Logical
Loving
Polite
Responsible

Table 9
Results of Confidence Test between Air Force Field Grade and

Air War College 1982 for Terminal Values

Values that differed Values that did not differ
A comfortable life An exciting life
A world at peace A sense of accomplishment
Equality A world of beauty
Family security Mature love
Freedom Social recognition
Inner harmony Wisdom
National security
Pleasure
Salvation
Self-respect
True friendship
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Table 10
Results of Confidence Test between Air Force Field Grade and

Army War College 1988 for Terminal Values

Values that differed Values that did not differ
A comfortable life An exciting life
Equality A sense of accomplishment
Family security A world at peace
Freedom A world of beauty
Mature love Inner harmony
National security Salvation
Pleasure Social recognition
Self-respect Wisdom
True friendship

Table 11
Results of Confidence Test between Air Force Field Grade and

Army War College 1988 for Instrumental Values

Values that differed Values that did not differ

Ambitious Broadminded
Capable Clean
Courageous Imaginative
Forgiving Independent
Helpful Intellectual
Honest Loving
Log i cal
Obedient
Pa lite
Responsible
Self-controlled

the identical values of the populations to determine how the

populations differ.

Civilians and Army War College 1988. The Spearman's

Test showed the two populations were the same for terminal

values. However, 12 of the 18 values differed when tested by

the confidence interval test. This result indicated the Army

War College student's values reflected societal values, but

tempered those societal values with the necessity of

performing the military mission. This conclusion is
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supported by an analysis of the instrumental values. The

instrumental values differed between populations, and the

majority (14 out of 18) of the individual values differed

between the two populations. This result further solidified

Huntington's and Janowitz's hypothesis that an officer has to

be more like the society it serves as the officer's

responsibilities Increases while at the same time keeping the

military perspective in mind.

Air War College 1982 and Air Force Field Grade. The

Spearman's Test showed the two populations greatly differed

on their value orientations. The confidence test also showed

a majority (11 out of 17) of the individual values differed.

Since the McCosh population of field grade officers was

randomly selected (unlike the Air War College which is a

specially selected group), Janowitz's hypothesis of an elite

nucleus seemed to answer this difference In population

values. This conclusion seemed valid when one considers some

of the differing values included "national security", "a

world at peace", and "freedom", values which have both

military and societal importance.

Air Force Field Grade and Army War College 1988. The

Spearman's Test showed these two populations differed in

values. The confidence test showed a majority (9 out of 17)

of the terminal values differed between the two populations.

The confidence test also showed a majority (10 out of 17) of

the Instrumental values differed between the populations.

The difference in populations could partially be attributed
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to the method of selection of the Army War College students.

However, about 50% of the terminal values differed.

Therefore, as suggested earlier, the difference between

services might also account for the differing population

values. If the method of selection was solely responsible

for the difference, one would expect a larger number of

differing values as seen between the Air War College Class of

1982 and Air Force field grade officers. If one examines the

composite ranks between civilians, the Army War College Class

of 1988, and Air Force field grade officers, the rankings for

the Air Force field grade officers differ from both civilians

and the Army War College Class of 1988. The value ranks of

the Air Force field grade officers do not appear to align

themselves with either group.

Any value difference due to service difference can be

traced to Janowitz's hypothesis of two types of leaders: the

heroic leader and the military manager. The military manager

would place more emphasis on values that reflect skills of

manipulation, persuasion, and group consensus. The rankings

of the Air Force field grade officers showed higher rankings

for the values "a comfortable life", "equality", "mature

love, pleasure, and "true friendship". These values have

inherent ties to skills of manipulation, persuasion, and

group consensus. A heroic leader would place greater

emphasis on values reflecting martial spirit and personal

valor. The Army War College population ranked the values

"national security", "self-respect", and "family security"
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higher than the Air Force field grade officers. These values

have inherent ties to martial spirit and personal valor.

An examination of the instrumental values confirmed this

reasoning. Although a greater number of values differed, the

values that differed and their relative importance seemed to

confirm the hypothesis of different types of leaders. For

instance, the Air Force field grade officers placed greater

emphasis on the values "forgiving", "helpful", "obedient",

and "intellectual". Such values would be necessary to a

military manager. The Army War College students placed a

greater emphasis on the values "honest", "responsible", and

"courageous". These values would be useful to heroic

leaders.

Concluding Remarks

The beginning of this chapter stated the first two

guiding objectives from Chapter I would be answered by the

findings and analysis. The first guiding objective was to

determine if officer values differed from civilian values.

The results and analysis indicated that a difference in

values between officers and civilians existed. However, the

data also indicated that some similarities existed between

the two populations. The reason for the similarities could

be attributed to Huntington's and Janowitz's hypothesis that

senior officers have to both work for and accommodate the

society in which they serve.

The second guiding objective sought to establish

differences in values between the Army and the Air Force.
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The results and analysis indicated that a certain amount of

difference in values existed between the two services. The

researcher mostly attributed the difference to Janowitz's

hypothesis of two different types of military leaders.

However, this conclusion did not preclude the hypothesis that

some of the difference could be attributed to Janowitz's

hypothesis of the elite nucleus. The elite nucleus,

represented by the Army War College, would have a different

value orientation than the professional elite, represented by

the field grade officers.
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V. Conclusions

Introduction

This chapter applies the results and analysis of Chapter

IV to the three remaining guiding objectives. The chapter

also includes recommendations for further research into this

area of study.

Guiding Objectives Answered

The third guiding objective was to analyze the value

differences In terms of lifestyles, orientation, and

training. The value differences between civilians and

military officers would have been an intuitive conclusion, if

not an empirical one. A person needs only to look at a

career military officer to reach the conclusion that the

officer Is not a civilian. The induction of a military

officer into the military starts from the beginning with the

proper wear of the uniform, a strict adherence to personal

appearance, and the training of acceptable levels of personal

conduct.

If one accepts the hypothesis that differences in values

are attributed to differences between the services, the

general orientations of the Army and the Air Force probably

accounted for most of the difference in values. The Army Is

responsible for land warfare. In the performance of its

mission, the Army must physically occupy and control large

areas of land. This type of tasking lends Itself to
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promoting the heroic leader that Janowitz describes. Add to

this description the 200+ years of existence and tradition

of the Army, one can easily predict the Army would have an

emphasis on certain values. Compare this evaluation to the

Air Force. The Air Force Is responsible for air warfare and

as such does not need to continually physically control the

air in which It operates. The tradition of the Air Force is

built around the pilot, an individual whose personal

ingenuity and resourcefulness greatly contributes to the

success of the mission. The Air Force, by its nature,

operates some of the most sophisticated weapons in the world.

The support and operation of such equipment lends itself to

promoting and securing personnel who emphasize values

different from the Army. This orientation provides the

starting point which determines training, lifestyle, and

traditions.

The fourth guiding objective was to apply the

difference In values to recruitment and training. Since

values guide the way in which one behaves, recruitment based

on a person's value orientation might ease the transition

Into military life. Recruitment based on value orientation

might also increase the probability of retaining a person for

a full career in the military, since a serious clash of

values could affect the way a person behaves toward the

military. If the retention could be Increased, the cost to

the taxpayers in terms of recruiting and training

replacements would decrease. Evaluation of a person's value
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orientation could better select and train a person for a

certain career field. This application could be especially

Important in the Air Force because of the different jobs that

are performed by Its officers.

The fifth guiding objective was to apply the findings in

a way to help improve and better define the way senior Air

Force leadership views the officer corps. Since the findings

indicated value differences exist, senior Air Force

leadership could use those differences and similarities to

better shape the Air Force. For instance, senior Air Force

leadership could use values to better quantify the type

officer it wants to promote. Another example would entail

the use of training to guide Air Force officers to a desired

end-state value.

Recommendations for Further Research

Several areas exist for further research in defining and

refining the Air Force through values. First, a survey of an

Air War College class would help shed more I ight on the

differences of values between the Army and Air Force. This

leads to a second recommendation of expanding the contrast

and comparison of values to the Navy and the Marine Corps.

Since these two services intuitively appear different, a

survey of their value systems would reveal more about the

differences each service seems to possess. Such an

undertaking may also yield results showing each service has

some similarities. In either case, a survey of values of the

Navy and the Marine Corps would better define the concept and
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mission of the Air Force. An additional avanue for research

would be comparing and contrasting senior military leaders

with senior civilian leaders. Janowitz suggests the values

between the two groups would be very similar. However, any

differences In values would imply that particular value was

peculiar to one group or the other. If a methodology could

be found to discern those values that are strictly military

in nature, then a model could be developed for determining

the very nature of the military. Finally, this model could

be applied to each service to determine how closely that

service fits the model.
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Appendix A: The Rokeach Value Survey

FM0

VALUE SURVEY

Pr Ior to t IIilng ou t the survey, plIease answmer the tol lIow ing

questions about yourself.

I. Age:

2. Sex:
a. ma
b. " tal

3. Rtankc:

4. Time in Service:

5. Time inl Grace:

8. AFSC/MOS:__

Branch(Army only)........

7. Highest education level obtained:

a. Some Col lege
b. Bachelors Degree
0. Sam graduate study
d. Master's Degree
e. Some octoral Study
t. octoral Degree

S. Combat Experience:

a. Yes
o. No

9. Coffnusseoning Source:

a. OTS/OCS
b. Service Academy
a. ROTC
d. Other Please Spefy ~ ,

Aspifell Vf Pwamin st
btimu TomW

N.. Ila CllIt"d
Ceapgt P4i Ism,U aSMU
til, la 1 by liten Nteahh~S
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L.

INSTRUCTIONS

On ite next ON*e are Is values listed in alahaost cto order Your tak is to offinnge theomt int

trosi, o iteir Pnce to YOU, as guiding pnincio000n YCURM6t. Eachi value is prnted on

a vgurrmed acm wiicrt cano eati P00t0d otf and sted n !le Ooxes on the lOftfttfid 3zd8

*f !?I* page.

Study Inlosat Carefuhly ano DICK out the one value ile c1t !s to immihnt for' you. Poeo

It of? and ;4410 It In Box I on thes left.

Then gulik oul the votlo wichli $anoCd most Imoorant for you. P"e It off mid n-et Olin

Ba 2. Then do the sh ome e ach of theO remninng valu~es. The valuten his ato 0fmafn

gooe in Box 1M

W~E lii linu (iie cetio. "t you Cnu"q your Wt0 freo"o It Cule Your answers.

The 80040 000 Ott eaily and can ble "loved fromt olsce to olaice. Tho, end ""Iut should truty

nhw ow you realty feet.
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Appendix 9: Rdguesj and Approval for
Using the Rokeach Value Survey

DEPARTMENT OF THE AIR FORCEU 'Am POds~i MNTMUTZ OF TIC HNOLOGT
WfSIHT.PAfl30MON RC M~tlSM OH 4143-41U

Ar"I'~ LS (Capt marumoto. (513)255-5436) 11 May 1988

Approval for Use at Survey

Jean 'd. Warowell, Manager, Haigron Tests

- I i-uegr tftv -j 3 ir F! vs. the Rokezch Value Survey, 7orm 0.
I aM wanting on my Muster's thesis which deals with the
comoar 'son of vaiues of senior Army and Air Force officers.
0 -ior studies used Form 0, therefore I mood to urn. Form 0 so that
ican comoare my results to the results of the prior Studies.

2. 1 -inderstand thlat the cost of copyright use is $0.25 oar copy
rooroduciiii. I lan to reproduce between 350 and 400 cooies.

3. if you mave eny questions5 or coninents. you Can leave a
message at (513)255-5435 and I will return your call. Thank you
for your assistance.

GLEN S. IAARUMOTO, Capt., USAF
Graduate Student. School of Systems and Logistics
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may 1, 1988

MOGlum rfoto
374 Cottonwood Cout
Fairn, Ohio 45324

Dew Pt. Marumoto,

In resons#* to your phone call the following Must be compiled with In
OfraeF to reprint the Roiceac Value Survey-Forml D.

The reproduct ion must Inc lude.

1) at the bottom of the page
,permnission to repirint granted by.
1IALGREN TESTS
IN 1145 Clifford
Pullman, WA 99163
(509) 334-5636"

2) Clearly printed at the bottom left coI MI'
'(c) 1967, 1 W2 byMK.Roeaci

3) payment of the fee, which is S.25 per copy
mimeographed or revroducted

The Roiceach Value Survey is protected by U.S. and interationl
copyrlght laws.

you have oir permission as of this letter to use the Rokeac Value
Survey In your research.

If you have anfurther questions, 0lease let US know.

SiNerly,

'Jea K~ WrdwellI
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Appendix C: Army War College Frequency Distribution

Frequency Distribution for Terminal Values N=115

Values I 2 3 4 5 6 7 6 9 10 11 12 13 14 15 16 17 18

comfortable life I 5 5 2 3 3 2 5 8 8 7 10 19 9 10 8 6 4

An eciting life 2 6 4 5 5 6 4 13 7 7 4 8 8 8 6 10 5 5

Aseneof accompllshmnt 10 8 23 13 18 6 13 4 6 5 4 1 1 0 1 1 0 0
A wrld at peace 8 9 6 4 9 7 4 2 3 5 9 7 8 4 3 9 13 5
Am wrld of beauty 0 0 0 0 0 3 1 0 1 4 2 2 5 12 10 15 22 38
Equality 2 0 1 1 6 4 1 8 6 8 5 9 4 6 15 9 10 15

Fmily ecurity 23 28 15 16 11 6 3 2 1 5 1 0 1 0 0 0 1 0
Freedon 10 14 1 13 13 6 7 6 6 3 3 5 3 3 2 1 0 0

Happiness 2 2 1 4 6 8 10 7 21 10 10 14 5 8 4 2 1 0

Inner harmony 1 4 4 3 8 7 9 12 3 12 11 11 8 5 8 5 3 3
Mature love 1 1 6 4 6 0 11 6 8 1 $ 9 9 9 9 11 1 9
Notional security 4 8 17 13 8 10 2 14 6 6 9 4 3 6 1 3 1 0
Pleasure 0 0 0 1 0 2 2 2 4 6 7 12 1 1 14 17 24 8

Salvation 32 4 1 5 1 2 5 1 4 5 4 1 2 5 7 11 11 14
Self-respect 6 14 10 18 9 12 15 10 7 1 5 4 3 0 1 0 0 0
Social recognition 0 1 2 3 0 5 8 6 6 9 10 9 9 13 5 5 12 12
True friendship 0 0 I 3 6 10 7 10 11 10 12 7 10 8 9 5 4 2

Wisdom 5 11 8 5 8 10 6 8 6 10 5 7 5 9 8 3 1 0

Frequency Distribution for Instrumental Values N=114

Values 1 2 3 4 5 8 7 8 9 10 11 12 13 14 15 16 17 18

Aybitious 2 5 9 9 6 8 16 9 5 9 9 1 5 6 3 3 1 8
Broadminded 1 2 1 4 6 7 7 15 16 5 11 10 6 6 6 2 8 1

Capable 14 18 19 21 16 9 2 1 6 2 3 3 0 0 0 0 0 0
Cheerful 0 1 1 1 0 1 5 6 5 6 7 9 12 12 18 20 1
Clean 0 1 0 0 0 0 0 5 2 3 1 3 8 5 13 12 13 52
Courageous 1 19 13 12 16 13 6 3 6 4 0 1 3 0 0 0 1 1
Forgiving 0 4 6 1 0 2 2 6 8 5 5 7 13 12 14 9 6
Helpful 0 1 3 7 8 7 6 12 9 3 9 1 15 11 3 2 3 2

Honest 69 11 11 7 5 3 1 3 1 1 2 0 0 0 0 0 0 0
Imalnative 0 6 2 4 5 106 6 11 10 12 9 9 8 6 5 3 2
Independent 4 2 2 7 11 6 9 7 10 7 6 13 11 7 3 6 2 1
Intellectual 2 3 7 8 3 8 7 9 5 11 5 II 9 8 3 6 5 4

Logical 2 2 5 6 9 13 11 12 13 11 0 4 5 2 6 1 1 2
Loving 2 1 2 6 2 8 1 3 2 8 6 6 7 9 12 14 10 15
Obedient 0 1 3 1 4 1 7 3 6 4 6 10 4 6 16 14 17 9

Polite 0 0 0 1 I 2 2 3 3 7 8 9 10 13 14 14 19 8
Responsible 17 35 25 11 10 3 3 3 2 2 0 2 0 0 1 0 0 0

Self-controlled 0 2 6 7 10 10 14 6 5 13 12 6 6 5 4 3 2 3

62



Appendix D: Army War College Frequency Distributions for
p- Rokeach Value Survey by Age

Terminal Values
Age-40 yeas or younger, N-

Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
A cmforteble life 0 0 1 0 0 1 0 0 0 2 0 0 2 0 0 2 0 0
An exciting life 0 0 0 I 0 1 0 0 0 0 2 0 0 1 3 0 0 0
Ae-eeof accamplishment 1 0 1 0 1 0 I 0 2 0 I 1 0 0 0 0 0 0
A world at peace 1 0 I 0 0 I 0 0 1 1 0 1 0 1 0 1 0 0
Aworldof beauty 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1 2 4
Equality 0 0 0 0 1 0 I 0 0 0 I 0 1 1 0 I I 1
Family security 2 4 I 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0
Freedom I I I 0 3 0 0 0 0 0 1 1 0 0 0 0 0 0
Happiness 0 1 0 0 0 2 2 1 1 0 0 0 0 0 1 0 0 0
Inner harmony 0 0 1 1 1 0 0 1 0 1 0 0 2 0 00 0
Mature love 0 0 1 0 2 0 1 1 1 0 0 0 0 2 0 0 0 0
Natlonal security 0 0 1 3 0 1 0 1 0 0 0 2 0 0 0 0 0 0
Pleasure 0 0 0 0 0 0 1 0 0 0 0 1 1 0 1 1 2 1
Salvation 2 0 0 0 0 0 0 0 0 0 0 0 0 1 I I I 2
Self-respect I 1 0 2 0 0 2 I 1 0 0 0 0 0 0 0 0 0
Social recognition 0 I 0 0 0 0 0 0 0 2 I 1 2 1 0 0 0 0
True friendship 0 0 0 1 0 1 0 2 0 0 2 0 0 0 1 0 1 0
Wisdom 0 0 0 0 0 I .0 I 2 1 0 1 0 0 1 1 0 0

Instrumental Values
Age-40 years or youner, I

Rank Ings
Values I 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Ambitious 0 0 I 1 2 1 0 1 0 1 0 0 0 1 0 0 0 0
Broadminded 0 0 0 1 1 0 1 1 2 0 0 1 0 0 0 0 1 0
Capable 1 1 2 0 1 2 0 1 0 0 0 0 0 0 0 0 0 0
Cheerful 0 0 0 0 0 0 0 0 0 0 0 0 2 I 2 2 1 0
Clean 0 0 0 0 0 0 0 0 0 0 1 0 2 0 1 1 0 3
Courageous 0 2 1 0 2 I 0 1 0 1 0 0 0 0 0 0 0 0
Forgiving 0 0 0 0 0 0 0 0 1 2 0 1 0 1 0 2 0 1
Helpful 0 0 0 2 0 0 1 I 0 0 2 1 1 0 0 0 0 0
Honest 6 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Imaginative 0 0 0 0 1 I 0 1 I 1 0 3 0 0 0 0 0 0
Independent 0 0 0 0 0 0 1 1 4 0 0 0 2 0 0 0 0 0
Intellectual 0 C 0 0 0 2 0 0 0 1 0 2 1 1 0 0 1 0
Logical 0 0 0 1 0 0 3 1 0 1 1 0 0 0 0 0 1 0
Loving 0 0 0 0 0 0 0 0 0 1 1 0 0 4 0 0 0 2
Obedient 0 0 1 0 0 0 0 0 0 0 I 0 0 0 3 2 0 1
Polite 0 0 0 I 0 0 0 0 0 0 I 0 0 0 1 I 3 1
Reponsible 1 4 2 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Self-controlled 0 0 1 0 1 1 2 0 0 0 1 0 0 0 I 0 1 0
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Terminal Values
Ag 1 3 years, N:13

Values 1 2 3 4 5 6 1 8 9 10 II 12 13 14 15 16 17 18

Acomfortable life 0 0 0 I 1 0 0 0 0 1 0 0 2 2 3 1 I 1
An exciting life 0 0 1 0 0 0 1 1 1 0 0 1 I 1 1 3 2 0

Ase eof accolisinnt 1 0 2 3 2 1 0 0 2 0 1 0 0 0 0 I 0 0
Aworldat peace 2 I 0 2 0 0 0 0 1 1 0 1 2 1 0 0 1 1

Aw=rldof beauty 0 0 0 0 0 0 0 0 0 0 0 I 0 2 4 3 I 2
Equality 0 0 0 0 0 2 1 0 1 3 0 I 1 2 0 I 0 I
Family security 0 5 I 3 0 2 0 0 1 1 0 0 0 0 0 0 0 0
Freedom 2 2 2 2 1 I 1 1 0 0 0 0 0 0 0 0 0 0
Happiness 0 0 1 0 1 1 1 0 3 2 0 1 I 1 1 0 0 0

Inner harmony 0 2 0 0 0 1 0 6 0 I 2 0 0 1 0 0 0 0
Nture love 0 0 1 I 1 0 1 0 I 0 2 2 1 0 0 1 0 2
National security I 0 2 I 0 1 0 3 0 0 3 0 I 0 1 0 0 0
Pleasure 0 0 0 0 0 0 0 0 0 2 2 1 I 2 0 1 2 2
Salvation 6 I 0 0 1 0 1 0 0 0 0 0 1 0 I 1 1 0
Self-respect 1 0 1 2 2 I 2 0 1 0 2 I 0 0 0 0 0 0

Social recognition 0 0 0 0 0 0 2 0 1 0 0 1 0 0 0 I 4 4
True friendship 0 2 2 0 0 2 3 0 0 1 0 I 0 0 1 0 1 0

Wisdom 0 2 2 0 0 2 3 0 0 1 0 1 0 0 1 0 I 0

Instrumental Values

A4@=41 yers, Nw12

Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Ambitious 1 0 1 0 0 0 1 3 0 1 1 0 0 0 0 I 0 3
Broadminded 0 1 0 0 0 1 0 2 2 0 0 3 2 I 0 0 0 0

Capable 0 2 0 3 4 3 0 0 0 0 0 0 0 0 0 0 0 0
Cheerful 0 0 1 0 0 0 0 2 1 0 0 I 0 0 2 2 3 0
Clean 0 0 0 0 0 0 0 0 I 0 0 ,0 1 0 0 3 2 5
Courageous 0 2 1 3 1 1 1 1 0 1 1 0 0 0 0 0 0 0
Forgiving 0 2 2 0 0 0 0 I 0 0 0 1 1 I 2 I 1 0
Helpful 0 0 0 0 I 2 3 1 1 0 1 0 1 1 0 0 0 1

Honest 8 2 0 1 0 0 0 0 0 1 0 0 0 0 0 0 0 0
Imglnative 0 0 0 0 0 1 0 0 2 4 1 0 0 2 1 0 1 0
Independent 0 0 0 2 2 0 0 I 0 0 I 0 0 2 3 I 0 0
Intellectual 0 0 2 0 0 0 1 1 0 1 0 2 1 2 I 0 1 0

Logical 0 0 0 1 1 2 2 0 2 1 0 1 I 0 1 0 0 0
Loving 2 0 1 I 0 1 1 0 0 1 0 0 2 0 1 1 0 1

Obedient 0 0 0 0 0 0 2 0 2 0 2 0 0 0 1 2 2 I
Polite 0 0 0 0 0 0 0 0 0 2 1 2 2 2 0 1 2 0
Responsible I 3 3 0 3 0 0 0 1 0 0 1 0 0 0 0 0 0
Self-controlled 0 0 I I 0 1 I 0 0 0 4 1 1 I 0 0 0 1
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Terminal Values
Ag@42 years, N=12

Rankings
Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Acomfortable life 0 0 2 0 1 0 0 0 2 0 0 I 2 1 1 0 1 1
An exciting life 1 0 1 1 0 1 0 1 0 I 1 2 1 0 1 I 0 0
A soweof accomplishemnt 2 2 2 1 1 0 0 1 0 1 1 0 1 0 0 0 0 0
Aorldat peace 0 2 0 0 1 1 0 1 0 1 0 1 0 1 0 2 2 0
Amorld of beauty 0 0 0 0 0 0 0 0 0 1 1 0 1 1 I 2 4
Equality 0 0 0 0 I 0 0 1 1 0 1 I 0 0 2 1 I 3
Fmily security 4 3 1 0 2 1 0 1 0 0 0 0 0 0 0 0 0 0
Freedom 1 1 2 3 0 1 2 0 2 0 3 0 0 0 0 0 0 0
Happiness 0 1 0 0 1 0 2 2 2 0 2 2 0 0 0 0 0 0
Imer harmony 0 0 0 0 0 1 1 2 0 1 0 I 1 0 2 1 1 1
Mature love 0 0 0 1 0 1 2 1 2 0 1 0 1 1 0 1 0 1
National security 0 1 1 1 2 1 0 0 1 3 1 0 0 1 0 0 0 0
Pleasure 0 0 0 1 0 0 0 0 0 1 1 1 1 2 0 1 3 1
Salvation 2 0 0 1 0 1 1 0 0 0 2 0 0 0 2 2 1 0
Self-respect 0 2 2 2 0 I 3 -0 0 1 0 0 1 0 0 0 0 0
Social recognition 0 0 0 1 0 0 1 2 0 2 0 0 0 3 1 1 1 0
True friendship 0 0 0 0 1 1 0 0 2 0 1 3 1 0 1 1 0 1
Wisdom 2 0 I 0 2 2 0 0 0 0 0 0 2 2 I 0 0 0

Instrumental Values
Agme42 years, 112

Ranking@
Values 1 2 3 4 5 6 7 S 9 10 I1 12 13 14 15 16 17 18
Ambitious 0 0 0 1 0 2 2 1 0 1 2 0 1 0 I 0 0 I
Broadminded 0 0 0 0 2 1 1 1 4 0 1 1 0 1 0 0 0 0
Capable 4 4 1 0 1 0 1 0 0 1 0 0 0 0 0 0 0 0
Cheerful 0 0 0 1 0 0 1 0 2 0 0 2 0 1 1 2 1 1
Clean 0 0 0 0 0 0 0 0 0 0 0 1 0 1 2 1 0 7
Courageous 0 2 0 3 1 0 I 3 0 0 1 0 0 1 0 0 0 0
Forgiving 0 0 0 I 1 0 0 1 1 2 1 0 0 1 2 0 1 I
Helpful 0 1 1 1 0 I 0 1 2 0 I 0 2 0 0 1 1 0
Honest 6 0 4 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0
Imaginative 0 2 0 0 0 1 0 1 0 1 1 0 1 2 1 I 1 0
Independent 0 0 1 1 0 0 2 0 1 1 1 1 3 0 0 1 0 0
Intellectual 0 I 1 0 I 3 I 0 0 0 0 3 1 0 1 0 0 0
Logical 1 0 2 0 1 I 0 2 1 2 0 0 1 0 0 0 0 1
Loving 0 0 0 1 0 0 0 0 0 0 1 1 I 2 0 3 2 I
Obedient 0 0 0 1 0 0 1 0 0 0 0 3 1 1 2 1 2 0
Polite 0 0 0 0 0 1 1 I 0 1 0 0 0 1 2 2 3 0
Responsible 1 2 2 1 4 0 0 0 0 2 0 0 0 0 0 0 0 0
.Self-controlled 0 0 0 0 1 2 1 0 1 1 3 0 1 1 0 0 1 0
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Terminal Values

Values I 2 3 4 5 6 7 6 9 10 11 12 13 14 15 16 17 18
Acomfortabile life 1 2 1 I 0 I 0 2 2 1 4 4 4 1 0 0 0 1
An exciting lit@ 1 3 I I 4 0 2 4 1 0 0 1 3 I 0 2 0 1
Aseneof acciplishint 2 4 3 3 2 4 5 I 0 0 0 0 0 0 I 0 0 0
Aworld at peace 0 1 1 2 2 2 0 1 0 3 1 11 1 4 3 1
Airldof beauty 0 0 0 0 0 0 0 0 0 0 0 0 1 2 2 3 8 9
Equality 0 0 0 0 I 0 0 2 2 2 1 2 1 1 5 3 2 3
Fally security 6 7 3 4 2 1 0 0 0 0 I 0 1 0 0 0 0 0
Fredm 4 2 2 7 0 2 1 1 2 2 0 1 1 0 0 0 0 0
Happiness 1 0 0 0 1 3 1 1 4 4 3 2 1 3 0 1 0 0
Inner harM 0 I 0 1 1 0 1 0 0 3 5 4 2 0 2 3 0 2
Nature love 0 0 2 0 1 1 2 2 1 0 0 3 4 0 5 2 1 1
National security I 1 5 2 2. 2 1 5 1 2 0 0 0 2 0 I 0 0
Pleasure 0 0 0 0 0 2 0 1 1 1 0 1 0 4 4 4 7 0
Salvation 7 0 1 1 0 0 0 0 1 1 I 1 0 2 2 0 1 7
Sol f-respect 1 3 3 1 4 4 4 I 2 0 0 1 1 0 0 0 0 0
Social recognition 0 0 1 1 0 I 3 I 4 2 3 3 0 3 1 0 2 0
True friendship 0 0 0 1 1 2 2 2 1 4 2 0 3 4 1 1 1 0
WIsdom 1 1 2 1 4 0 1 2 2 3 2 1 2 1 1 1 0 0

Instruental Values
AP=43 years, =25

Values 1 2 3 4 6 6 7 8 9 10 It 12 13 14 15 16 i7 18
Ambitious 0 3 1 2 3 2 3 1 2 2 1 0 0 1 2 0 0 1
9roadminded 0 0 0 1 0 1 2 3 2 2 4 2 2 1 2 0 3 0
Capable 2 2 7 6 3 2 0 0 2 0 I 0 0 0 0 0 0 0
Cheerful 0 0 0 0 0 0 3 0 2 3 1 2 2 3 I 2 6 0
Clean 0 0 0 0 0 0 0 1 0 2 0 0 2 0 1 2 4 13
Courageous 0 9 2 3 2 5 0 0 2 0 0 0 1 I 0 0 0 0
Forgiving 0 0 0 0 1 I 1 1 3 0 0 0 4 4 2 3 3 1
Helpful 0 0 0 1 3 0 2 4 I 0 2 4 3 2 2 0 1 0
Honest 14 2 3 2 2 0 1 0 0 0 I 0 0 0 0 0 0 0
liginative 0 0 1 0 2 3 3 2 1 0 2 3 2 1 1 1 1 2
Independent 2 0 0 0 2 3 3 I 1 2 2 3 3 2 0 1 0 0
Intellectual 0 1 1 2 I 1 1 3 0 4 1 1 1 3 I 2 1 1
Logical 1 1 0 I 2 2 1 3 4 1 2 2 2 0 3 0 0 0
Loving 0 0 0 2 0 0 0 1 1 2 1 3 1 2 2 5 4 I
Obedient 0 0 2 0 1 0 I 1 0 2 1 3 1 2 2 5 I 3
Polite 0 0 0 0 1 0 0 1 1 3 4 1 1 3 5 3 1 1
Responsible 6 6 6 3 1 1 0 2 0 0 0 0 0 0 0 0 0 0
Self-controlled 0 I 2 2 1 4 4 0 3 2 2 1 0 0 I 1 0 I
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Terminal Values

Ag44 years, N=17

Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
A comfortable life 0 1 0 0 0 0 0 0 1 0 I 3 4 2 2 2 1 0
An exciting life 0 I 0 0 0 0 3 3 3 1 0 0 2 2 I I I 1
Asenseof oaplishoont 0 1 4 1 4 I 3 0 0 2 1 0 0 0 0 0 0 0
A=rldat peace 2 3 0 1 I I 0 1 0 0 2 2 2 0 1 1 0 0
Aworld of beauty 0 0 0 0 0 0 0 0 0 0 0 0 0 4 1 2 4 6
Equality 0 0 1 0 2 I 0 0 I 0 1 3 1 1 1 3 1 1
Family security 3 2 3 2 3 1 2 0 0 I 0 0 0 0, 0 0 0 0
Freedom 5 1 1 1 3 0 1 2 0 1 1 0 0 0 1 0 0 0
Happiness 0 0 0 1 2 0 0 2 3 0 1 3 I 2 1 0 1 0
inner harmony 0 1 0 0 1 2 2 1 0 2 2 1 1 2 I 0 0 0

Loving 1 0 1 0 0 0 2 0 1 I 2 2 0 1 3 1 0 2
Notional security I 2 4 4 0 0 0 3 2 0 0 1 0 0 0 0 0 0
Pleasure 0 0 0 0 0 0 0 0 0 0 0 0 2 0 3 5 5 2
Salvation 4 0 0 0 0 1 I 0 2 2 1 0 0 I 0 1 3 I
Self-respect 1 1 15 0 2 2 4 1 0 0 0 0 0 0 0 0 0
Social recognition 0 0 0 0 0 2 1 0 0 1 4 0 3 1 1 1 0 3
True triendship 0 0 1 0 0 4 2 I 2 3 0 2 0 0 0 0 1 1
Wisdom 0 4 1 2 1 2 0 0 1 3 1 0 1 1 0 0 0 0

Instrumental Values
Aga44 years. 1107

Rank inos
Values I 2 3 4 6 6 7 8 9 10 11 12 13 14 15 16 17 18
Ambitious 0 1 0 3 0 0 3 0 0 1 4 1 2 I 0 0 0 0
Broadminded 0 0 0 0 0 2 2 2 1 0 1 1 2 3 1 0 1 1
Capable 2 1 4 5 2 0 0 0 2 0 0 1 0 0 0 0 0 0
Cheerful 0 0 0 0 0 0 0 0 0 1 2 I 1 3 I 4 4 0
Clean 0 0 0 0 0 0 0 0 1 0 0 0 0 1 4 I 2 8
Courageus 1 2 3 0 2 4 2 1 0 1 I 0 0 0 0 0 0 0
Forgiving 0 1 0 0 0 0 0 2 0 I 2 3 0 2 1 4 1 0

Helpful 0 0 1 I 1 1 0 0 3 2 0 2 2 2 I 0 0 I
Honest I1 2 2 0 0 1 0 0 1 0 0 0 0 0 0 0 0 0
Imaginative 0 0 0 3 I 1 2 0 2 0 2 0 3 0 I 2 0 0
Independent 0 1 0 2 3 1 0 1 1 3 0 2 1 1 0 0 1 0
intellectual 0 0 1 2 1 1 3 2 2 1 1 0 0 0 0 0 1 2
Logical 0 1 1 0 3 1 1 4 2 2 1 0 0 0 0 1 0 0
Loving 0 0 0 0 0 3 0 0 0 1 1 0 2 1 3 0 2 4
Obedient 0 1 0 0 1 1 0 1 2 2 1 2 1 0 2 0 2 1
Polite 0 0 0 0 0 0 0 1 0 0 0 2 3 2 2 4 3 0
Responsible 3 7 6 1 I 0 0 0 0 0 0 0 0 0 0 0 0 0
Self-controlled 0 0 0 0 2 1 4 3 0 1 2 2 0 1 1 0 0 0
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Terminal Values

Agr4 i years, N=20

Values 1 2 3 4 5 6 7 8 9 10 II 12 13 14 15 16 17 18
Acomfortable life 0 1 1 0 0 1 0 1 I 3 I 0 4 2 2 I 1 1
An exciting lite 0 1 1 0 1 1 0 2 2 2 0 2 1 I 1 2 1 2
Asaewof accomplishment 2 1 5 2 4 2 2 0 1 0 0 0 0 0 0 0 0 0
Aiwrldat peace 2 1 2 0 1 0 2 0 0 2 3 0 1 0 1 0 2 3
Awrldof beauty 0 0 0 0 0 2 0 0 0 I 11 2 2 1 1 5 4
Equality 1 0 0 0 0 1 2 2 1 3 0 1 0 I 3 0 3 2
Family security 2 4 3 6 2 0 0 1 0 1 0 0 0 0 0 0 1 0
Frenm 1 2 2 0 5 0 2 1 2 0 0 2 0 1 I 1 0 0
Happiness 1 0 0 1 0 1 3 1 4 2 I 3 1 1 1 0 0 0
Inner harmony 1 0 0 I 2 1 0 2 2 1 1 3 2 I 2 1 0 0
lture love 0 1 0 0 2 3 2 1 1 0 I 2 1 1 0 4 0 I
National security 0 2 1 1 1 2 1 0 2 1 4 1 1 2 0 1 0 0
Pleasure 0 0 0 0 0 0 I 0 0 2 I 1 3 I 2 5 3 I
Salvation 8 1 0 2 0 0 1 1 0 1 0 0 0 0 0 2 1 3
Self-respect 1 5 2 3 1 2 0 3 0 0 2 0 0 0 1 0 0 0
Social recognition 0 0 I 1 0 2 0 1 1 0 2 3 2 2 0 0 2 3
True friendship 0 0 0 1 0 1 3 0 3 0 1 0 2 3 3 2 1 0
Visdom 1 1 2 2 1 I 1 4 0 0 2 1 u 2 2 0 0 0

Instrumental Values
ARl45 Years. U.20

Values 1 2 3 4 6 6 7 8 9 10 1I 12 13 14 15 16 17 18
Ambitious I 1 2 1 0 1 4 0 1 1 1 0 1 2 0 I 0 2
Broadminded I 1 1 2 1 1 0 2 1 2 3 0 0 0 2 2 1 0
Capable 3 4 2 3 3 1 0 0 2 1 1 0 0 0 0 0 0 0
Cheerful 0 0 0 0 0 1 0 3 0 2 2 3 2 1 2 1 3 0
Clean 0 0 0 0 0 0 0 0 0 0 0 2 3 2 3 2 1 7
Courageous 0 1 2 2 3 2 7 1 0 0 0 0 0 1 0 0 1 0
Forgiving 0 I 3 0 I 0 0 I 2 0 0 I 0 2 2 4 2 1
Helpful 0 0 0 0 2 2 2 2 2 1 1 I 2 4 0 0 I 0
Honest !1 2 2 1 2 1 0 1 0 0 0 0 0 0 0 0 0 0
Imaginative 0 2 1 1 1 1 I I 2 2 4 0 1 0 1 1 0 0
Independent 0 0 1 1 4 I I 1 1 0 1 4 1 1 0 2 1 0
Intellectual I 1 1 2 0 0 2 3 1 1 2 2 3 1 0 1 0 0
Logical 0 0 0 0 1 4 2 2 3 1 2 1 1 1 1 0 0 1
Loving 0 I 0 1 1 3 0 1 0 3 I 0 1 0 3 I 1 3
Obedient 0 0 0 0 0 0 1 0 2 0 I 1 1 I 4 2 5 2
Polite 0 0 0 0 0 1 0 0 2 1 1 3 I 2 1 1 4 3
Responsible 3 4 4 3 1 1 1 1 1 0 0 I 0 0 0 0 0 0
Self-controlled 0 1 0 3 0 0 0 1 0 5 0 1 3 2 1 2 0 1
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Terminal Values

Age46 years, N=11

Rank Inrgs
Values I 2 3 4 5 6 7 6 9 10 11 12 13 14 15 16 17 18
Acomfortable life 0 0 0 0 0 0 I 1 1 I 1 1 0 1 2 0 2 0
An exciting life 0 1 0 1 0 0 0 I 0 2 0 2 0 0 1 1 1 I
Aseneo taccomplshlmnt 2 0 1 2 2 0 1 2 0 I 0 0 0 0 0 0 0 0
Amorld at peace 1 0 I 1 1 1 0 0 0 0 1 0 2 0 0 1 2 0
Amorldof beauty 0 0 0 0 0 I 0 0 0 1 0 0 0 0 1 4 0 4
Equality 1 0 0 I 1 0 I 1 0 0 1 1 0 0 2 0 0 2
Family security 2 2 3 1 1 0 1 0 0 I 0 0 0 0 0 0 0 0
Freedom 2 3 1 0 0 2 0 0 1 0 0 1 0 1 0 0 0 0
Happiness 0 0 0 2 0 1 0 0 3 0 2 2 0 1 0 0 0 0
Inner harmony 0 0 2 0 1 0 4 0 1 2 0 0 0 1 0 0 0 0
Mature love 0 0 0 2 0 1 0 0 0 0 2 0 2 2 0 0 0 2
National security 1 1 2 0 2 2 0 1 0 0 1 0 0 0 0 I 0 0
Pleasure 0 0 0 0 0 0 0 0 2 0 0 1 2 1 2 0 2 0
Salvation 1 2 0 1 0 0 0 0 1 1 0 0 1 0 0 2 2 0
Self-respect 0 2 2 0 2 2 2 1 1 0 0 0 1 0 0 0 0 0
Social recognition 0 0 0 0 00 I 0 0 0 1 2 2 I 0 2 I
True friendship 0 0 0 0 1 0 0 3 0 I 3 0 I 1 0 1 0 0
Wisdom I 1 0 0 0 I 0 0 1 I 0 2 0 1 2 I 0 0

Instruntal Values

AgexQ Meas. NxI1I

Rank inip
Values I 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 IS
Ambitious 0 0 1 1 1 1 1 2 1 0 0 0 0 1 0 0 I I
Broadminded 0 0 0 0 2 1 1 0 2 1 1 2 0 0 0 0 1 0
Capable 1 4 1 2 0 0 1 0 0 0 0 2 0 0 0 0 0 0
Cheerful 0 0 0 0 0 0 1 0 0 0 2 0 1 2 3 0 1 0
Clean 0 0 0 0 0 0 0 0 0 0 0 0 0 0 I 2 2 6
Courageous 0 0 3 2 0 I I 2 0 2 0 0 0 0 0 0 0 0
Forgiving 0 0 0 0 1 1 0 0 1 0 2 0 3 1 1 0 0 1
Helpful 0 0 1 0 1 0 0 2 0 0 2 1 2 1 0 1 0 0
Honest 6 1 0 0 1 1 0 I 0 0 1 0 0 0 0 0 0 0
Imaginative 0 1 0 0 0 1 0 1 2 2 I 1 0 1 1 0 0 0
Independent 1 0 0 0 0 1 1 2 1 1 0 1 1 I 0 1 0 0
Intellectual 1 0 1 1 0 0 0 0 0 1 1 1 2 1 01 1 0
Logical 0 0 2 1 1 2 0 0 1 2 0 0 0 1 1 0 0 0
Loving 0 0 1 1 1 0 0 I I 0 0 1 0 0 1 2 0 2
Obedient 0 0 0 0 1 0 1 0 1 0 0 1 0 0 1 2 3 I
Polite 0 0 0 0 0 0 1 0 0 0 1 1 I 2 2 2 1 0
Responsible 2 5 0 2 0 1 1 0 0 0 0 0 0 0 0 0 0 0
Self-controlled 0 0 1 1 2 1 2 0 I 2 0 0 1 0 0 0 0 0
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Terminal Values
Ae-47 years or older. 1t49

Values 1 2 3 4 5 6 7 8 9 10 I1 12 13 14 15 16 17 18
Acomfortable life 0 1 0 0 1 0 1 i I 0 0 1 1 0 0 2 0 0

An exciting life 0 0 0 1 0 2 0 I 0 1 I 0 0 2 0 0 0 0
Asenseaf accomplishmnt 0 0 5 I 2 0 I 0 0 0 0 0 0 0 0 0 0 0

Aworld at peace 0 I I 1 1 1 0 0 0 00 1 0 0 0 0 3 0
Aworldat beauty 0 0 0 0 0 0 1 0 I I 0 0 I 0 0 0 0 5
Equality 0 0 0 0 0 0 1 2 0 0 0 0 0 0 2 0 2 2
Faily security 4 1 0 2 1 1 0 0 0 0 0 0 0 0 0 0 0 0
Freedom 2 2 0 0 1 0 0 0 1 0 1 0 2 0 0 0 0 1
Happiness 0 0 0 0 1 0 1 0 1 2 I I 1 0 0 1 0 0
Inner harmony 0 0 I 0 0 2 1 0 0 1 1 2 0 0 0 0 1 0
Nature love 0 0 1 0 0 0 1 I 1 0 1 0 0 1 1 2 0 0

National security 0 1 1 1 I 1 0 1 0 0 0 0 I 1 0 0 1 0
Pleasure 0 0 0 0 0 0 0 1 1 0 1 1 2 1 2 0 0 0

Salvation 2 0 0 0 0 0 I 0 0 0 0 0 0 1 I 2 1 I
Self-respect I 1 0 3 0 0 0 0 1 0 I 2 0 0 0 0 0 0

Social recgnitio% 0 0 0 0 0 0 0 1 0 2 0 0 0 1 1 2 1 1
True friendship 0 0 0 0 1 0 0 0 2 1 2 0 1 0 2 0 0 0

Wisdom 0 2 0 0 0 1 2 0 I 2 0 0 1 0 0 0 0 0

Instrumental Values

Aae4 7 years or older. Ne

Rankings
Values 1 2 3 4 5 6 7 6 9 10 I 12 13 14 15 16 17 16

Ambitious 0 0 2 0 0 1 2 0 1 2 0 0 1 0 0 0 0 0
Broadminded 0 0 0 0 0 0 0 4 2 0 1 0 0 0 1 0 1 0
Capable 1 0 2 2 2 1 0 0 0 0 1 0 0 0 0 0 0 0
Cheerful 0 1 0 0 0 0 0 1 0 0 0 0 1 I 0 5 0 0
Clean 0 I 0 0 0 0 0 0 0 I 0 0 0 1 1 0 2 3
Courageous 0 1 1 0 1 2 I 0 1 1 1 0 0 0 0 0 0 0
Forgiving 0 0 0 0 2 0 1 0 0 0 0 1 1 1 2 0 1 0
Helpful 0 0 0 2 0 1 0 I 0 0 0 2 2 1 0 0 0 0

Honest 7 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Imginative 0 0 0 0 0 1 0 0 1 0 1 2 2 2 0 0 0 0
Independent I I 0 1 0 0 1 0 1 0 I 2 0 0 0 0 0 1
Intellectual 0 0 0 1 0 1 0 0 2 2 0 0 0 0 0 2 0 I
Logical 0 0 0 2 0 1 2 0 0 1 3 0 0 0 0 0 0 0
Loving 0 0 0 0 0 1 0 0 0 0 1 1 0 0 2 2 1 1
Obedient 0 0 0 0 1 0 1 1 1 0 0 0 0 2 1 0 2 0

PolIte 0 0 0 0 0 0 0 0 0 0 0 0 2 1 1 0 2 3
ResponsIble 0 4 3 0 0 0 1 0 0 0 0 0 0 0 1 0 0 0
Self-controlled 0 0 1 0 3 0 0 2 0 2 0 1 0 0 0 0 0 0
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Appendix E: Army War College Frequency Distribution for

Rokeach Value Survey by Branch

Terminal Values

BranchzArtil lery,. N=16

Rank ings
Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Acomfortable life 0 0 0 0 0 0 1 0 2 1 1 3 5 1 0 1 0 0
An exciting life 0 0 1 1 1 0 2 4 1 2 0 1 1 1 0 1 0 0

Asense of accomplishment 1 4 2 1 3 2 2 0 0 0 0 0 0 0 I 0 0 0
Awrld at peace 1 2 0 0 2 0 0 0 0 0 4 0 2 2 0 2 1 0
Awrld of beauty 0 0 0 0 0 0 0 0 0 1 0 0 0 3 0 2 5 5
Equality 0 0 0 0 1 1 1 1 1 0 2 0 2 0 2 0 2 3
Family security 6 3 2 2 2 0 1 0 0 0 0 0 0 0 0 0 0 0
Freedom 4 1 3 1 1 2 1 0 2 0 0 1 0 0 0 0 0 0
Happiness 0 0 0 1 0 0 0 0 5 1 1 5 1 2 0 0 0 0

Inner harmony 0 1 1 0 0 0 0 1 2 1 2 1 3 0 3 1 0 0
Mature love 0 0 0 1 1 3 1 3 0 1 1 0 0 0 3 2 0 0
National security 1 1 3 2 1 3 1 2 0 0 1 0 0 0 0 1 0 0

Pleasure 0 0 0 0 0 0 0 0 0 0 1 1 0 2 4 3 4 1

Salvation 2 0 1 2 0 1 0 0 0 2 0 0 1 0 0 1 2 4
Self-respect 0 3 2 2 0 3 2 3 1 0 0 0 0 0 0 0 0 0

Social recognition 0 0 0 0 0 0 2 0 0 2 3 2 0 3 0 1 I 2
True friendship 0 0 0 0 1 0 1I I 4 0 2 I I 2 I 0 1

Wisdom 1 1 3 3 I 1 1 1 1 0 0 0 1 1 0 0 0

instrumental Values
8ranch=Artillery, N=16

Ranking
Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
mAwitious 0 0 1 1 1 3 1 1 0 3 1 0 0 0 2 0 1 1
Broadmined 0 0 0 0 0 1 2 2 2 2 3 0 1 1 0 0 2 0
Capable 3 2 2 5 3 0 0 0 0 0 0 1 0 0 0 0 0 0
Cheerful 0 0 0 1 0 0 2 0 0 1 0 2 0 1 1 3 5 0

Clean 0 0 0 0 0 0 0 0 0 0 0 1 2 0 1 0 1 11
Courageous 0 4 3 1 2 2 2 1 1 0 0 0 0 0 0 0 0 0
Forgiving 0 0 0 0 0 0 0 0 0 1 2 2 4 3 3 1 0 0

Helpful 0 0 1 0 1 0 0 0 1 0 3 0 5 3 1 I 0 0
Honest 10 2 1 1 1 0 0 1 0 0 0 0 0 0 0 0 0 0
Imaginative 0 2 0 0 2 3 3 2 3 0 0 0 0 0 0 0 0 I

Independent 1 0 0 1 I I 2 0 2 3 I 3 0 1 0 0 0 0

Intellectual 1 0 2 I I I 1 2 1 2 0 0 0 1 0 2 1 0
Logical 0 0 0 1 0 2 1 4 1 1 2 1 0 0 2 0 0 1
Loving 0 0 I 0 0 1 0 0 2 0 0 3 3 2 1 0 I 2
Obedient 0 0 1 0 2 0 0 1 0 0 1 2 1 0 .3 4 I 0
Polite 0 0 0 0 0 0 I 0 0 0 2 1 0 3 2 4 3 0

Responsible 1 6 3 1 I 0 1 1 1 1 0 0 0 0 0 0 0 0
Self-controlled 0 0 1 3 1 2 0 I 2 2 I 0 0 1 0 1 1 0
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Terminal Values
Branch=Chaplain, Intelligence, and Civil Affairs Nj5

Rankings
Values 1 2 3 4 5 6 7 8 9 10 II 12 13 14 15 16 17 18
Acomfortable life 0 1 0 0 0 0 0 0 0 1 0 0 0 1 0 2 0 0
An exciting life 0 1 0 2 0 0 0 0 0 1 0 0 0 1 0 0 0 0
Asense of accomplishment 0 0 2 0 2 0 0 1 0 0 0 0 0 0 0 0 0 0
Aworld at peace 1 0 0 1 0 1 0 0 0 0 0 0 0 0 0 1 1 0
Aworld of beauty 0 0 0 0 0 1 1 0 1 0 0 0 0 0 1 0 0 1
Equality 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 1 2
Family security 1 0 1 0 1 I 0 0 0 1 0 0 0 0 0 0 0 0
Freedom 0 0 0 0 0 1 0 0 2 0 1 0 1 0 0 0 0 0
Happiness 0 0 0 1 1 0 0 0 0 1 0 2 0 0 0 0 0 0
Inner harmony 0 0 2 0 0 1 0 0 0 0 0 1 0 1 0 0 0 0
Mature love 0 0 0 0 0 0 1 1 0 0 I 0 1 0 0 0 0 1
National security 0 0 0 0 1 0 0 0 0 0 I 0 1 I 0 0 1 0
Pleasure 0 0 0 0 0 0 0 I 1 0 0 0 I 0 2 0 0 0
Salvation I 0 0 0 0 0 I 0 0 0 0 0 0 0 1 1 1 0
Self-respect 1 1 0 1 0 0 0 0 0 0 0 1 1 0 0 0 0 0
Social recognition 0 0 0 0 0 0 1 0 0 1 0 0 0 0 0 1 i 1
True friendship 0 0 0 0 0 0 0 1 1 0 2 0 0 0 1 0 0 0
Wisdom I 2 0 0 0 0 0 0 0 0 0 1 0 1 0 0 0 0

Instrumental Values
BranchaChaplain, Intelligence, and Civil Affairs N5

Values 1 2 3 4 5 6 7 6 9 10 11 12 13 14 15 16 17 18
Ambitious 0 0 I 0 0 0 1 0 1 0 0 0 1 1 0 0 0 0
Broadminded 0 0 0 0 1 0 0 1 2 1 0 0 0 0 0 0 0 0
Capable 0 0 2 2 0 1 0 0 0 0 0 0 0 0 0 0 0 0
Cheerful 0 0 0 0 0 0 0 1 0 0 1 0 0 2 0 1 0 0
Clean 0 1 0 0 0 0 0 0 0 0 0 0 0 0 I 0 2 1
Courageous 0 0 0 I 1 I 1 0 0 1 0 0 0 0 0 0 0 0
Forgiving 0 0 0 0 1 0 1 0 1 0 0 0 1 0 0 0 0 1
Helpful 0 0 0 1 0 0 0 1 I) 0 0 1 0 1 0 1 0 0
Honest 4 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0
Imaginative 0 1 0 0 0 0 0 0 1 0 0 2 1 0 0 0 0 0
Independent 0 0 0 0 0 0 0 1 0 0 1 I 0 0 0 1 0 I
Intellectual 1 0 0 0 0 I 0 0 0 1 0 0 1 0 0 1 0 0
Logical 0 0 I I 1 0 1 0 0 0 I 0 0 0 0 0 0 0
Loving 0 0 0 0 0 0 0 0 0 0 1 1 0 0 1 1 0 1
Obedient 0 0 0 0 0 0 1 0 0 0 0 0 0 0 I 0 3 0
Polite 0 0 0 0 0 0 0 0 0 0 0 0 1 1 2 0 0 1
Responsible 0 3 1 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0
Self-controlled 0 0 0 0 I 1 0 I 0 2 0 0 0 0 0 0 0 0
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Terminal Values

Branch=Air Defense N--9

Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Acomfortable life 0 1 0 2 0 0 0 2 1 0 0 1 1 0 1 0 0 0
An exciting life 0 1 0 0 0 0 0 1 0 0 0 1 0 1 1 2 1 1
A seme of accomplishment 1 0 1 0 2 0 3 0 1 0 1 0 0 0 0 0 0 0
A morld at peace 0 1 0 1 1 1 0 0 0 0 1 1 0 0 0 0 2 1
Aworld of beauty 0 0 0 0 0 0 0 0 0 0 I 0 0 0 1 2 2 3
Equality 1 0 0 1 0 1 0 0 0 1 0 2 0 1 1 1 0 0
Family security 2 3 0 2 1 1 0 0 0 0 0 0 0 0 0 0 0 0
Freedom 2 3 I 0 1 0 1 0 0 1 0 0 0 0 0 0 0 0
Happiness 0 0 0 0 0 1 1 0 3 2 2 0 0 0 0 0 0 0
Inner harmony 0 0 0 1 1 0 0 2 0 2 0 0 1 0 I 1 0 0
Mature love 0 0 0 0 1 0 I 0 0 0 1 1 2 2 1 0 0 0
National security 0 0 5 1 0 1 0 0 1 1 0 0 0 0 0 0 0 0
Pleasure 0 0 0 0 0 0 0 0 0 0 1 1 2 2 0 1 2 0
Salvation 3 0 0 0 0 0 0 0 0 1 0 0 1 1 0 1 1 1
Self-respect 0 0 1 0 2 2 1 2 1 0 0 0 0 0 0 0 0 0
Social recognition 0 .0 0 0 0 0 1 1 1 0 0 0 1 0 1 0 I 3
True friendship 0 0 0 0 0 1 0 1 0 0 I 1 1 2 2 0 0 0
Wisdom 0 0 1 1 0 1 1 0 1 I 1 1 0 0 0 t 0 0

Instrumntal Values
8ranch=Air Defense N=9

RankI ngs
Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Ambitious 1 0 0 2 0 0 1 2 0 0 1 0 0 0 0 0 0 2
6roadminded 0 0 0 0 1 1 1 1 1 0 0 1 1 1 0 1 0 0
Capable 0 1 3 1 2 1 0 0 0 0 0 1 0 0 0 0 0 0
Cheerful 0 0 I 0 0 0 0 1 0 0 0 1 I 0 2 0 3 0
Clean 0 0 0 0 0 0 0 0 0 0 0 0 2 0 1 2 1 3
Courageous 0 1 I 1 0 2 1 0 0 2 1 0 0 0 0 0 0 0
Forgiving 0 1 0 0 1 0 0 0 2 0 0 I 1 0 0 2 1 0
Helpful 0 0 1 1 0 0 1 0 0 0 I 1 1 2 0 0 0 1
Honest 5 0 1 0 1 0 0 1 0 I 0 0 0 0 0 0 0 0
Imaginative 0 1 0 0 0 0 0 0 1 0 2 1 0 2 I 0 1 0
Independent 0 0 0 0 I 2 I 2 0 0 0 I 0 1 0 1 0 0
Intellectual 0 0 1 I 0 0 1 I 0 1 0 1 1 0 1 0 1 0
Logical 0 1 1 0 1 0 0 0 1 2 0 0 1 1 1 0 0 0
Loving 0 0 0 I 0 I 1 I 0 I 0 0 I 0 1 I 0 1
Obedient 0 0 0 0 1 0 1 0 2 0 1 0 0 0 1 1 1 1
Polite 0 0 0 0 0 0 0 0 1 2 1 0 0 2 0 1 1 1
Responsible 3 3 0 I 1 1 0 0 0 0 0 0 0 0 0 0 0 0
Self-controlled 0 1 0 I 0 1 I 0 1 0 2 1 0 0 1 0 0 0
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Terminal Values

Branch-Engi near N: 12

Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18

Acomfortable life 0 0 1 0 0 1 1 1 1 0 0 0 2 2 2 0 1 0
An exciting life 0 2 0 0 0 1 0 2 I 0 0 0 2 2 1 1 0 0

A sense of accomplishnmnt 0 0 2 2 4 2 I 0 0 0 0 0 0 0 0 I 0 0
Aarld at peace 0 3 1 0 2 1 1 0 I 0 0 1 0 0 1 0 1 0

Aworld of beauty 0 0 0 0 0 1 0 0 0 1 0 1 0 0 0 1 2 6
Equality 0 0 0 0 2 I 0 0 0 2 1 1 0 0 2 1 1 1
Fmilysecurlty 1 6 1 I 2 0 0 1 0 0 0 0 0 0 0 0 0 0
Freedom 4 0 1 2 0 1 1 0 0 0 0 0 I 1 I 0 0 0
Happiness 2 0 0 0 0 0 2 0 2 I 0 I 2 0 1 1 0 0

Inner harmony 0 1 0 0 0 1 1 2 0 0 I 1 2 1 1 I 0 0
bture love 0 0 2 0 1 0 1 0 2 0 1 2 0 1 0 1 0 1
National security 0 0 2 3 0 0 0 3 0 1 0 0 1 2 0 0 0 0
Pleasure 0 0 0 0 0 0 0 0 0 1 0 0 0 1 2 2 3 3
Salvation 4 0 0 2 0 I 1 0 0 0 1 0 0 0 0 1 2 0
Self-respect 0 0 0 2 I 0 3 I 0 0 3 1 I 0 0 0 0 0

Social recognition 0 0 0 0 0 0 0 0 1 4 2 0 0 1 0 1 2 1
True friendship 0 0 0 0 0 0 0 2 2 1 3 2 1 0 0 1 0 0

Wisdom 1 0 2 0 0 2 0 0 2 1 0 2 0 1 1 0 0 0

Instruintal Values
Branch=Enginvers N:12

Rankings
Values I 2 3 4 5 S 7 8 9 10 11 12 13 14 15 16 17 18
Ambitious 0 I 0 I 1 0 3 1 0 I 1 0 1 I 0 0 0 I
Broadminded 0 1 0 0 1 4 0 3 I 0 0 0 0 0 1 0 I 0
Capable 1 2 2 3 2 1 0 0 0 0 I 0 0 0 0 0 0 0
Cheerful 0 I 0 0 0 0 0 1 2 0 0 0 0 1 1 3 3 0

Clean 0 0 0 0 0 0 0 0 1 0 0 0 1 0 2 3 1 4
Courageous 0 3s 2 1 0 2 I 0 0 1 2 0 0 0 0 0 0 0

Forgiving 0 0 2 1 1 1 0 1 0 0 0 2 0 2 1 0 1 0
Helpful 0 0 0 1 2 2 2 2 1 0 0 1 0 1 0 0 0 0

Honest 6 2 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Imaginative 0 0 0 0 2 0 0 1 1 1 I 1 3 1 0 0 1 0
Independent 1 0 0 1 I 0 0 0 1 0 0 3 2 1 I I 0 0
Intellectual 0 0 0 0 0 0 0 0 1 1 1 1 1 2 1 I 0 3

Logical 0 0 0 0 1 1 2 I 1 3 1 2 0 0 0 0 0 0

Loving 2 0 0 0 0 1 0 1 0 1 I 0 0 0 1 1 I 3
Obedient 0 0 0 0 0 0 0 0 2 2 2 0 1 I 1 0 3 0
Polite 0 0 0 0 0 0 0 0 0 0 2 0 2 I 2 3 1 1

Responsible 2 2 4 1 0 0 0 0 I 0 0 I 0 0 1 0 0 0
Self-controlled 0 0 0 1 I 0 4 1 0 1 I I I1 0 0 0 0
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Terminal Values

Branch=Adjutant General N=5

Rank ings
Values 1 2 3 4 5 6 7 8 9 10 I1 12 13 14 15 16 17 18
Acomfortable life 0 0 0 0 1 0 0 0 0 0 0 0 0 0 2 1 0 1
An exciting life 0 0 0 0 1 0 0 0 0 I 0 I 0 0 0 1 1 0
Aunetof accmplshont 0 1 0 3 I 0 0 0 0 0 0 0 0 0 0 0 0 0
Aworld at peace I 1 1 0 0 0 1 0 0 0 0 0 0 0 0 0 I 0
Aworld of beauty 0 0 0 0 0 0 0 0 0 1 0 0 0 1 I 0 I 1
Equality 0 0 0 0 0 0 0 I 1 0 0 0 0 0 1 1 0 1
Family security 1 2 1 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0
Freedom I I 1 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0
Happiness 0 0 0 0 0 1 0 0 2 0 1 1 0 0 0 0 0 0
Inner harmony 0 0 0 0 0 0 2 1 0 0 0 0 0 0 1 1 0 0
Mature love 0 0 1 0 0 1 0 0 0 0 1 0 1 0 0 0 0 1
National acurity 1 0 1 0 I 0 0 1, 0 0 1 0 0 0 0 0 0 0
Pleasure 0 0 0 0 0 1 0 0 0 0 0 0 0 2 0 0 2 0
Salvation 1 0 0 0 0 1 01 1 1 0 0 0 0 0 0 0
Self-respect 0 0 0 I 1 1 1 0 0 0 0 1 0 0 0 0 0 0
Social recognition 0 0 0 0 0 0 0 2 0 0 0 2 0 1 0 0 0 0
True friendship 0 0 0 1 0 0 0 0 0 0 0 0 2 0 0 I 0 1
Wisdom 0 0 0 0 0 I 1 1 0 1 0 0 1 0 0 0 0 0

Instrumental Values
Branch=Adjutant General N=5

Ra*ki ngs
Values 1 2 3 4 5 6 7 8 9 10 It 12 13 14 15 16 17 18
Ambitious 0 0 0 0 0 1 1 1 0 1 0 0 1 0 0 0 0 0
Broadminded 0 0 0 0 0 0 0 1 0 0 2 1 0 1 0 0 0 0
Capable 0 2 1 0 1 0 0 0 1 0 0 0 0 0 0 0 0 0
Cheerful 0 0 0 0 0 0 0 0 0 1 0 0 0 0 2 0 1 1
Clean 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 2 2
Courageous 0 I 1 0 0 0 0 I 0 I 0 0 I 0 0 0 0 0
Forgiving 0 0 0 0 1 0 0 0 0 1 1 0 0 1 0 1 0 0
Helpful 0 0 0 0 0 1 0 0 I 0 0 2 1 0 0 0 0 0
Honest 2 0 1 0 I 1 0 0 0 0 0 0 0 0 0 0 0 0
Imginative 0 0 0 0 0 0 1 1 I 0 1 0 0 0 0 0 1 0
Independent 1 0 0 1 0 0 1 1 0 0 0 0 0 0 I 0 0 0
Intellectual 0 0 0 1 0 0 0 0 0 0 0 2 1 0 0 1 0 0
Logical 0 0 0 1 0 2 0 0 1 0 0 ) 0 0 1 0 0 0
Loving 0 0 0 1 1 0 0 0 0 0 1 0) 1 0 0 1 0 0
Obedient 0 0 0 0 0 0 1 0 1 0 0 ( 0 1 0 I 0 I
Polite 0 0 0 0 0 0 0 0 0 0 0 0 0 2 0 ! 1 1
Responsible 2 I 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Self-controlled 0 1 I 0 1 0 1 0 0 1 0 0 0 0 0 0 0 0
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Terminal Values
Branch:lnfantry 1=17

Values 1 2 3 4 5 6 7 B 9 10 11 12 13 14 15 16 17 18
A comfortable life 0 0 1 0 2 1 0 0 1 2 2 0 4 0 I 1 1 I
An exciting life I I I I 1 I 0 I 1 0 I 2 2 1 1 I 1 0
Asenseof accomliishent 1 1 4 2 1 3 3 I 0 1 0 0 0 0 0 0 0 0
Aworld at ce 1 0 1 1 I 1 1 0 0 0 1 1 I 2 2 3 1 0
Aworld of beauty 0 0 0 0 0 0 0 0 0 0 0 0 3 1 2 3 4 4
Equality 0 0 0 1 0 1 2 2 0 1 2 1 3 1 0 1 1
Family security 3 3 3 3 1 I 1 1 0 0 0 0 1 0 0 0 0 0
Freedom 1 4 0 3 1 0 0 2 1 I 1 3 0 0 0 0 0 0
Happiness 0 0 0 0 2 0 2 1 1 2 2 2 0 2 1 0 1 0
Inner harmony 0 0 0 0 2 0 3 1 0 2 3 3 0 0 0 0 1 2
eature love 0 0 0 0 I 0 0 0 4 0 1 1 3 3 1 1 1 I

National security 0 1 1 3 0 2 0 4 2 I 1 1 0 I 0 0 0 0
Pleasure 0 0 0 0 0 0 0 0 1 1 0 I 0 2 3 4 3 2
Salvation 6 1 0 I 0 0 0 1 I 1 0 0 0 0 1 0 0 5
Self-respect 3 1 3 I 2 I 3 I 1 0 0 0 0 0 1 0 0 0
Social recognition 0 1 2 1 0 1 1 0 1 1 0 1 I 1 1 2 2 1
True friendship 0 0 0 0 0 4 1 I 0 2 4 0 1 1 2 I 0 0
Wisdom 0 4 1 1 2 2 0 1 1 3 0 0 0 0 0 I 1 0

Instrumental Values

Branchnlnfantry N=17

Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 16

Aitious 0 1 2 3 1 0 2 1I I 1 2 0 1 I 0 0 0 1
Broadminded 0 0 0 3 0 0 0 2 2 1 1 3 1 0 1 0 2 1

Capable 0 1 3 2 3 0 1 0 2 2 2 1 0 0 0 0 0 0
Cheerful 0 0 0 0 0 0 I 1 2 1 I 2 2 3 0 3 1 0
Clean 0 0 0 0 0 0 0 1 0 1 0 1 0 1 3 2 2 6
Courageous 0 2 5 1 2 1 2 2 2 0 0 0 0 0 0 0 0 0

Forgiving 0 1 1 0 0 I I 1 1 I I 0 1I I 1 3 2
Helpful 0 0 0 1 2 2 0 4 I 1 I 2 0 I I 0 1 0

Honest 14 1 0 0 1 0 0 0 0 0 1 0 0 0 0 0 0 0
Imlainative 0 1 1 0 1 2 0 0 0 3 0 3 2 0 1 3 0 0
Independent 0 1 0 I I 1 0 1 1 I 3 0 4 2 0 1 0 0

Intellectual 0 2 1 2 0 2 1 0 0 2 1 1 2 2 0 0 1 0
Logical 1 0 I 1 2 1 4 0 2 1 1 0 0 1 2 0 0 0
Loving 0 0 0 I 0 3 0 0 0 0 1 0 0 2 0 4 2 4
Obedient 0 1 0 0 0 0 0 1 1 0 0 3 0 1 4 2 2 2
Polite 0 0 0 0 0 0 1 2 1 1 1 0 3 2 3 0 3 0
Responsible 2 6 3 2 2 0 1 1 0 0 0 0 0 0 0 0 0 0

Selt-controlled 0 0 0 0 2 4 3 0 1 1 1 1 1 0 1 I 0 1

76

iI



Terminal Values

Branch=Staff Judge Advocate and Military Police N:5

Rlankings
Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 16
Acomfortable life 0 0 0 0 0 0 0 0 0 0 2 0 1 1 1 0 0 0
An exciting life 0 0 0 0 0 I 0 0 I 1 0 0 I 0 0 I 0 0
A sense of accomplishment 0 0 1 1 1 0 I 0 0 0 1 0 0 0 0 0 0 0
Aarldat peace 0 1 1 0 1 0 0 0 0 0 0 0 0 0 0 0 1 I
Amorld ot beauty 0 0 0 0 0 0 0 0 0 1 0 1 1 0 0 0 0 2
Equality 0 0 1 0 0 0 0 0 1 0 0 I 0 0 1 0 1 0
Fmily security 0 1 I 1 1 1 0 0 0 0 0 0 0 0 0 0 0 0
Freedom 0 I 1 0 I 0 0 1 0 0 0 0 0 1 0 0 0 0
Happiness 0 0 0 0 0 1 1 0 1 0 0 1 0 1 0 0 0 0
Inner harmony 0 0 0 0 0 1 0 I 0 I 0 1 0 1 0 0 0 0
Nature love 0 0 0 0 0 0 0 1 0 0 0 1 0 0 0 3 0 0
Notional security 0 1 0 2 1 0 1 0 0 0 0 0 0 0 0 0 0 0
Pleasure 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1 1 1 1
Salvation 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1
Self-respect 0 1 0 I 0 1 0 1 0 I 0 0 0 0 0 0 0 0
Social recognition 0 0 0 0 0 0 0 1 0 0 1 0 1 f 0 0 1 0
True friendship 0 0 0 0 0 0 2 0 2 0 0 0 0 0 0 0 1 0
Wisdom 1 0 0 0 0 0 0 0 0 1 1 0 0 0 2 0 0 0

Instrumental Values
BranchzStaff Judge Advocate and Military Police N

Ranki ngs
Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Ambi tious 0 0 0 1 0 0 0 0 0 0 1 0 0 2 0 1 0 0
Broadminded 0 0 1 0 0 0 0 0 0 0 2 0 I 0 1 0 0 0
Capable 0 2 I 1 0 0 1 0 0 0 0 0 0 0 0 0 0 0
Cheerful 0 0 0 0 0 0 0 1 0 0 1 0 0 0 0 1 2 0
Clean 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 1 3
Courageous 0 0 0 1 0 1 2 1 0 0 0 0 0 0 0 0 0 0
Forgiving 0 1 0 0 1 0 0 0 1 1 0 0 0 0 1 0 0 0
Helpful 0 I 0 0 I I 0 2 0 0 0 0 0 0 0 0 0 0
Honest 3 0 1 0 I 0 0 0 0 0 0 0 0 0 0 0 0 0
Imaginative 0 0 1 1 0 0 0 0 1 0 0 0 0 1 0 1 0 0
Indepanden t 0 0 0 0 1 I 0 0 I 0 0 1 1 0 0 0 0 0
Intellectual 0 0 0 0 0 0 1 0 1 0 0 I 0 1 1 0 0 0
Logical 0 0 0 0 1 0 0 0 0 I 1 0 1 0 0 1 0 0
Loving 0 0 0 0 0 0 0 0 0 2 0 0 0 0 1 1 0 1
Obedient 0 0 0 0 0 0 1 0 0 0 0 0 2 0 1 0 1 0
Polite 0 0 0 0 0 2 0 0 0 0 0 1 0 I 0 0 1 0
Responsible 2 I I I 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Self-controlled 0 0 0 0 0 0 0 1 I 1 0 I 0 0 0 0 0 1
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Terminal Values

9ranchledical M=8

Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Acomfortable life 0 1 0 0 0 0 0 0 0 0 0 2 1 0 1 2 1 0
An exciting life 0 0 0 0 I 0 1 I 0 0 0 0 0 1 I 1 0 2
A sense of accmpl ihment 0 0 0 2 1 1 I 0 0 1 1 1 0 0 0 0 0 0
A orld at peace I 1 0 I 1 1 0 0 0 I 0 0 I 0 0 1 0 0
A world of beauty 0 0 0 0 0 0 0 0 0 0 0 0 0 2 1 1 2 2
Equality 0 0 0 0 1 0 I 2 0 I 0 0 0 0 0 1 I 1
Family security 2 0 2 0 1 0 0 0 1 2 0 0 0 0 0 0 0 0
Freedom 2 0 0 1 2 1 I 1 0 0 0 0 0 0 0 0 0 0
Happiness 0 0 0 1 0 I 0 0 2 0 0 1 I 1 I 0 0 0
Inner harmony 0 0 0 2 0 1 1 0 0 1 1 2 0 0 0 0 0 0

iture love 0 1 2 0 0 0 2 0 0 0 I 0 0 0 1 0 0 I
Natlonal security 0 1 2 0 0 1 0 1 0 1 2 0 0 0 0 0 0 0

Pleasure 0 0 0 0 0 0 0 1 0 0 0 I I 0 0 2 3 0
Salvation 3 2 0 0 0 0 0 0 0 0 0 0 0 I 1 0 0 1
Self-respect 0 2 1 1 1 0 0 1 2 0 0 0 0 0 0 0 0 0

Social recognition 0 0 0 0 0 0 1 0 0 0 1 0 2 1 I 0 I 1
True friendship 0 0 0 0 0 I 0 I 2 I 2 0 0 I 0 0 0 0

Isdom 0 0 1 0 0 1 0 0 I 0 0 I 2 1 1 0 0 0

Instrumental Values

9rachbled icl 14

Values I 2 3 4 5 6 7 8 9 10 I 12 13 14 15 16 17 18

Ambitious 0 I 2 0 0 1 1 0 0 0 I 0 0 I 0 0 0 0
Broadminded 0 0 0 0 2 0 1 0 0 0 1 3 0 1 0 0 0 0
Capable 1 1 2 1 3 0 0 0 0 0 0 0 0 0 0 0 0 0

Cheerful 0 0 0 0 0 0 0 0 0 0 1 0 2 I 1 2 1 0
Clean 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 1 0 6
Courageous 0 1 1 0 1 3 1 1 0 0 0 0 0 0 0 0 0 0
Forgiving 0 0 0 0 0 0 0 1 1 0 0 0 1 1 1 1. 1 0
Helpful 0 0 0 1 1 I 1 0 I I 0 0 0 2 0 0 0 0

Honest 7 0 I 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Imaginative 0 0 0 0 0 0 1 0 2 1 0 1 I 0 I 0 0 1
Independent 0 0 0 1 0 0 0 1 2 1 0 1 0 0 0 I 1 0

Intellectual 0 0 0 2 0 0 1 0 0 1 2 0 0 2 0 0 0 0
Logical 0 0 0 0 1 2 0 3 0 1 0 0 1 0 0 0 0 0
Loving 0 0 0 1 0 0 0 I 0 0 I 0 I 0 0 I 2 I
Obedient 0 0 0 0 0 0 1 0 2 1 0 0 0 0 2 0 2 0
Polite 0 0 0 0 0 0 0 0 0 I 1 2 1 0 2 1 0 0
Responsible 0 E 1 I 0 0 0 I 0 0 0 0 0 0 0 0 0 0

Self-controlled 0 0 1 1 0 0 1 0 0 I I 1 0 0 I 0 1 0
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Terminal Values

SranchmOrdnance 48

Rankings
Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
A comfortable life 0 I 0 0 0 0 0 0 0 0 0 0 1 2 2 0 0 2
An exciting life 0 1 1 0 0 0 0 0 0 0 I 1 0 0 2 0 1 1
A esmof acc lishmnt 1 0 1 1 0 0 0 1 3 1 0 0 0 0 0 0 0 0
Awrld at peace I 0 0 0 0 0 0 1 1 1 1 1 1 0 0 1 0 0
Aworld of beauty 0 0 0 0 0 0 0 0 0 0 0 0 1 2 I 2 1 1
Equality 0 0 0 0 0 1 1 0 0 0 1 0 1 0 1 2 1 0
Family security 2 1 0 2 2 0 0 0 0 I 0 0 0 0 0 0 0 0
Freedom 0 1 0 1 2 1 1 0 0 0 I 0 0 0 1 0 0 0
Happines 0 0 1 0 1 1 2 0 1 0 0 0 1 1 0 0 0 0
Inner harmony 0 I 0 0 I 2 0 0 1 2 0 0 0 I 0 0 0 0
Mature love 0 0 I 2 0 0 0 I 0 0 I 3 0 0 0 0 0 0
National security 0 0 1 0 0 0 0 3 1 2 1 0 0 0 0 0 0 0
Pleasure 0 0 0 0 0 0 0 0 0 0 0 2 2 0 0 1 2 1
Salvatiol 2 0 0 0 0 0 0 0 1 0 0 0 0 0 0 2 2 1
Self-respect 2 2 0 1 0 0 1 0 0 0 1 1 0 0 0 0 0 0
Social recognition 0 0 0 0 0 2 1 0 0 0 0 0 0 2 0 0 1 2
True friendship 0 0 I 1 2 0 1 1 0 0 0 0 1 0 1 0 0 0
WIsdom 0 I 2 0 0 1 1 1 0 I 1 0 0 0 0 0 0 0

Instrumental Value
BranchuOrdnm N-7

Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Ambitious 0 0 0 0 0 0 1 1 0 1 0 0 0 0 0 2 0 1
9roadtinded 0 0 0 1 1 0 1 I 0 0 0 I 0 1 1 0 0 0
Capable 3 1 0 1 0 1 0 0 I 0 0 0 0 0 0 0 0 0
Cheerful 0 0 0 0 0 0 0 1 0 1 0 2 I 0 1 1 0 0
Clean 0 0 0 0 0 0 0 0 I 0 0 0 1 1 0 I 0 3
Courageous 0 1 0 1 2 2 I 0 0 0 0 0 0 0 0 0 0 0
Forgiving 0 I 0 0 0 0 0 1 0 0 0 1 0 0 1 2 1 0
Helpful 0 0 0 0 0 0 0 0 3 0 2 0 0 1 0 0 0 1
Honest 2 2 2 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0
Imaginative 0 0 0 1 0 1 0 0 0 2 1 0 I 0 I 0 0 0
Independent 0 0 0 1 3 0 0 0 I I 0 0 0 I 0 0 0 0
Intellectual 0 0 I 0 0 I 2 0 0 0 0 I I 0 0 0 I 0
Logical 0 1 0 1 0 0 1 3 0 0 0 0 1 0 0 0 0 0
Loving 0 0 I 0 0 1 0 0 0 0 0 1 0 2 2 0 0 0
Obedient 0 0 0 0 0 0 1 0 0 1 I 0 0 I 1 0 1 1
Polite 0 0 0 0 0 0 0 0 0 1 0 0 1 0 0 1 4 0
Responsible 2 1 2 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0
Self-controlled 0 0 I 0 0 0 0 0 0 1 2 I 1 0 0 0 0 1
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Terminal Values

Branch=Quartermaster and Transportation N8

Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 16

A comfortable life 1 0 1 0 0 0 0 0 0 4 1 0 1 0 0 0 0 0
An exciting life 0 0 0 0 0 2 0 0 2 I 1 0 0 0 1 0 1 0
Asenseof acc lisuent 2 0 2 1 0 0 1 0 I 1 0 0 0 0 0 0 0 0
Aworld at peac 2 0 ! 0 0 0 0 0 1 0 0 0 1 0 0 0 3 0

Aerld of beauty 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1 0 6
Equality 0 0 0 0 0 0 0 I 0 1 0 0 0 I 1 2 0 2
Family security 0 5 2 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0
Freedom 0 1 1 0 2 0 0 0 1 0 0 1 1 1 0 0 0 0

Happine s 0 1 0 0 0 2 0 2 1 1 0 I 0 0 0 0 0 0
Inner harmony 0 0 1 0 2 0 0 1 0 0 1 2 0 0 0 0 I 0
Mature love 0 0 0 1 1 1 2 0 0 0 0 1 1 0 0 1 0 0

National security 1 0 0 2 0 0 0 0 0 0 0 1 0 2 0 2 0 0
Pleasure 0 0 0 I 0 1 0 0 I 0 1 1 1 0 1 I 0 0
Salvation I 1 0 0 0 0 0 0 0 0 1 0 0 1 2 1 I 0
Self-respect 0 0 0 2 1 0 4 1 0 0 0 0 0 0 0 0 0 0
Social recognition 0 0 0 1 0 0 0 1 1 0 2 0 2 0 0 0 1 0
True friendship 0 0 0 0 2 I 0 1 0 0 0 0 1 1 I 0 1 0
WIsdom 1 0 0 0 0 0 I 1 0 0 1 1 0 I 2 0 0 0

Instruental Values
Branchmuarteriamter and Transportation Nz8

Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Ambitious 0 1 0 1 2 0 3 0 0 1 0 0 0 0 0 0 0 0
Broadminded 0 0 0 0 0 0 0 0 3 0 0 0 I 0 I 0 3 0
Capable 1 2 0 I 1 2 0 I 0 0 0 0 0 0 0 0 0 0

Cheerful 0 0 0 0 0 1 1 0 1 I 0 1 1 0 2 0 0 0

Clean 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 2 1 4
Courageous 0 1 0 2 0 I 0 I 0 I 0 0 0 2 0 0 0 0
Forgiving 0 0 I 0 0 0 0 0 0 1 1 0 0 2 1 I 0 I
Helpful 0 C 0 0 0 0 0 3 1 I I 0 I 0 1 0 0 0
Honest 5 1 I 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Imaginative 0 0 0 0 0 1 0 0 0 2 3 1 0 0 0 1 0 0
Independent 0 0 0 0 1 0 0 I 1 0 0 2 2 1 0 0 0 0
Intellectual 0 0 1 0 0 1 0 2 0 0 0 2 I 0 0 0 1 0
Logical 1 0 0 0 0 2 1 0 2 0 I 0 0 0 0 0 0 1
Loving 0 I 0 0 1 0 0 0 0 1 0 0 0 2 I I I 0
Obedient 0 0 2 I 0 0 0 0 0 0 0 0 0 0 1 1 2 1
Polite 0 0 0 I 1 0 0 0 0 0 0 2 0 0 1 2 0 1
Responsible 1 2 3 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0
Self-controlled 0 0 0 0 1 0 3 0 0 0 1 0 2 I 0 0 0 0
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Terminal Values

Sranch=Arlnor N-6

Rank i ngs
Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
A comfortable life 0 0 2 0 0 0 0 1 1 0 0 1 0 1 0 0 0 0
An exciting life 1 0 0 1 0 0 1 1 1 0 1 0 0 0 0 0 0 0
A eweof accmplishmnt 0 0 3 0 0 0 0 0 0 1 1 0 1 0 0 0 0 0
Aworld at peace 0 0 0 0 0 0 0 0 0 1 2 1 1 0 0 0 I 0
Aworld of beauty 0 0 0 0 0 1 0 0 0 0 1 0 0 0 0 2 0 2
Equality 0 0 0 0 0 0 0 0 0 0 0 3 0 0 1 0 1 1
Familysecurity 2 1 0 0 0 I 0 0 0 1 0 0 0 0 0 0 1 0
Freedom 0 1 0 2 1 0 0 1 0 0 0 0 0 0 0 1 0 0
Happiness 0 1 0 0 2 0 1 1 0 0 0 0 0 0 I 0 0 0
Inner harmony 1 1 0 0 0 1 0 0 0 0 0 0 1 I 0 0 I 0
Nhture love 0 0 0 0 1 0 1 0 2 0 0 0 0 1 0 0 0 1
National security 1 0 0 0 2 1 0 0 0 0 I 0 1 0 0 0 0 0
Pleasure 0 0 0 0 0 0 2 0 0 1 0 0 1 0 1 0 1 0
Salvation 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 2 1 1
Self-respect 0 0 1 2 0 2 00 1 0 0 0 0 0 0 0 0 0
Social recognition 0 0 0 1 0 0 0 0 0 0 0 1 1 1 1 0 0 1
True friendship 0 0 0 *0 0 0 I 1 1 2 0 0 0 1 0 0 0 0
Wisdom 0 2 0 0 0 0 0 1 0 0 0 0 0 1 1 1 0 0

Instrumental Values
Branchzlrmor N4

Rank ings
Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
hAbitious 0 0 1 0 0 0 0 1 0 2 1 0 0 0 0 0 0 1
Broadminded 1 0 0 0 0 0 1 I 2 0 1 0 0 0 0 0 0 0
Capable I I 0 1 I 1 0 0 1 0 0 0 0 0 0 0 0 0
Cheerful 0 0 0 0 0 0 0 0 0 0 1 0 0 2 0 3 0 0
Clean 0 0 0 0 0 0 0 0 0 0 0 0 1 0 2 0 2 1
Courageous 1 I 0 1 I 0 1 0 0 0 0 0 0 1 0 0 0 0
Forgiving 0 0 1 0 0 0 0 0 1 0 0 I 1 0 0 2 0 0
Helpful 0 0 0 0 1 0 1 0 0 0 1 1 2 0 0 0 0 0
Honest 3 1 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Inginative 0 1 0 0 0 0 I 1 0 0 0 0 0 2 I 0 0 0
Independent 0 0 1 1 0 1 1 0 0 0 0 0 0 0 1 1 0 0
Intellectual 0 0 0 0 1 I 0 0 1 1 0 I 1 0 0 0 0 0
Logical 0 0 0 0 1 2 0 1 0 0 0 0 0 00 1 0
Loving 0 0 0 I 0 0 0 0 0 I 0 0 I 1 I 0 0 1
Obedient 0 0 0 0 0 0 0 1 0 0 1 2 0 0 0 0 0 2
Polite 0 0 0 0 0 0 0 0 V 0 0 I 0 0 I 0 3 1
Responsible 0 2 1 0 I 0 1 0 0 1 0 0 0 0 0 0 0 0
Self-controlled 0 0 2 0 0 1 0 I 0 1 I 0 0 0 0 0 0 0
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Terminal Values

Branch:Sional N=6

Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Acomfortable life 0 1 0 0 0 0 0 I 1 0 0 0 1 0 0 I I 0
An exciting life 0 0 I 0 1 1 0 0 0 0 0 2 0 0 1 0 0 0
Asenseof accompIlshmnt 2 1 2 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0
Aworldat peace 0 0 0 0 0 0 0 I 0 0 0 0 1 0 0 I 1 2
Aworldof beauty 0 0 0 0 0 0 0 0 0 0 0 0 0 1 2 0 1 2
Equality 0 0 0 0 0 0 1 0 0 1 0 0 0 1 0 1 0 2
Fmily security 3 0 1 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Freedom 0 0 1 1 2 0 1 0 1 0 0 0 0 0 0 0 0 0
Happiness 0 0 0 0 0 1 0 1 2 0 1 0 0 I 0 0 0 0
Inner harmony 0 0 0 0 0 0 2 2 0 1 0 0 0 0 1 0 0 0
Mture love 1 0 0 0 0 1 0 0 0 0 1 0 I 1 0 1 0 0
Ntional security 0 I 1 0 1 0 0 0 0 0 1 1 0 0 1 0 0 0
Pleasure 0 0 0 0 0 0 0 0 0 2 1 0 I 0 0 I 1 0
Salvation 0 0 0 0 1 0 2 0 1 0 0 0 0 2 0 0 0 0
Self-respect 0 2 0 2 0 1 0 0 1 0 0 0 0 0 0 0 0 0
Social recognition 0 0 0 0 0 0 0 0 0 1 1 1 1 0 1 0 1 0
True friendship 0 0 0 1 0 1 0 0 0 0 0 1 I 0 0 1 1 0
WIsdom 0 1 0 0 1 1 0 0 0 1 1 1 0 0 0 0 0 0

instrumental ValuesBranch4ional NW

Rank Ino.
Values 1 2 3 4 5 6 7 8 9 10 II 12 13 14 15 16 17 18
Ambitious 0 0 I 0 0 1 0 1 I 0 0 1 1 0 0 0 0 0
Broadminded 0 0 0 0 0 0 0 2 2 0 1 0 1 0 0 0 0 0
Capable 1 2 1 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0
Cheerful 0 0 0 0 0 0 0 0 0 0 0 1 0 1 0 3 0
Clean 0 0 0 0 0 0 0 00 1 0 0 0 1 0 1 0 3
Courageous 0 0 0 2 1 1 1 1 0 0 0 0 0 0 0 0 0 0
Forgiving 0 0 0 0 0 0 0 0 0 0 0 0 0 2 2 I 0 I
Helpful 0 0 0 1 0 0 1 0 0 0 0 I 3 0 0 0 0 0
Honest 3 1 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0
Imaginative 0 0 0 2 0 1 0 0 0 1 2 0 0 0 0 0 0 0
Independent 1 0 I 0 0 0 I 0 0 I 1 1 0 0 0 0 0 0
Intellectual 0 1 1 0 1 0 0 1 0 0 0 0 0 0 0 1 0 I
Logical 0 0 1 0 I 0 I 0 2 1 0 0 0 0 0 0 0 0)
Loviig 0 0 0 0 0 1 0 0 0 1 0 0 0 0 1 2 1 0
Obedient 0 0 0 0 0 0 1 0 0 0 0 I 0 2 0 1 0 I
Polite 0 0 0 0 0 0 0 0 1 0 1 1 0 0 1 0 2 0
Responsible I 2 1 0 I 1 0 0 0 0 0 0 0 0 0 0 0 0
Self-controlled 0 0 0 0 2 0 0 0 0 1 1 0 0 1 I 0 0 0
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Terminal Values

Branch=Aviation W-9

Rank Ings
Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Acomfortable lite 0 0 0 0 0 0 0 0 1 0 1 3 2 1 0 0 1 0
An exciting life 0 0 0 0 0 0 0 3 0 I 0 0 2 1 0 1 0 1
Asenseof accomplishment 2 1 3 0 2 0 1 0 0 0 0 0 0 0 0 0 0 0
Aworld at peace 0 0 1 0 1 2 0 0 0 2 0 2 0 0 0 0 0 1
Aeorld of beauty 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 I1 3 3
Equality 0 0 0 0 1 0 0 0 I 2 0 0 0 0 3 0 1 1
Family security 0 2 1 5 0 0 1 0 0 0 0 0 0 0 0 0 0 0
Freedom 4 1 1 2 0 0 1 0 0 0 0 0 0 0 0 0 0 0
Happiness 0 0 0 0 0 0 0 2 1 2 3 0 0 0 0 1 0 0
Inner harmony 0 0 0 0 0 0 0 0 0 2 3 0 1 0 I 1 0 1
Mature love 0 0 0 0 0 0 2 0 0 0 0 0 0 0 3 2 0 2
National security 0 2 1 0 I 2 0 0 1 0 0 1 0 0 0 0 0 0
Pleamure 0 0 0 0 0 0 0 0 I 0 1 0 2 2 0 i 1 0
Salvation 3 0 0 0 0 0 0 0 0 0 1 1 0 0 1 2 1 0
Self-respect 0 2 2 2 1 1 0 0 0 0 0 0 I 0 0 0 0 0
Social recognition 0 0 0 0 0 2 1 1 2 0 0 1 0 2 0 0 0 0
True friendship 0 0 0 0 1 2 1 0 2 0 0 1 0 1 0 0 1 0
Wisdom 0 0 0 0 2 0 2 3 0 0 0 0 I 1 0 0 0 0

Instrumntal Values

BranchsAviation N9

Rankings
Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Ambitious I 1 0 0 1 1 2 0 1 0 0 0 0 0 1 0 0 1
Broadminded 0 1 0 0 0 1 1 1 1 1 0 1 0 1 1 0 0 0
Capable 3 I 2 1 0 1 0 0 1 0 0 0 0 0 0 0 0 0
Cheerful 0 0 0 0 0 0 1 0 0 1 2 0 1 2 0 1 1 0
Clean 0 0 0 0 0 0 0 0 0 1 0 0 0 1 2 0 0 5
Courageous 0 4 0 1 1 0 0 1 0 0 I 0 0 0 0 0 1 0
Forgiving 0 0 0 0 1 0 0 2 1 0 0 0 0 1 1 I 2 0
Helpful 0 0 1 I 0 0 2 0 0 0 0 2 2 0 0 0 1 0
Honest 4 1 1 1 0 1 0 0 1 0 0 0 0 0 0 0 0 0
Imgnative 0 0 0 0 0 1 0 I I 0 2 0 I 2 1 0 0 0
Independent 0 1 0 0 2 0 2 0 1 0 0 0 2 0 0 0 1 0
Intellectual 0 0 0 I 0 1 0 2 1 2 1 I 0 0 0 0 0 0
Logical 0 0 1 1 0 1 0 0 1 1 2 1 1 0 0 0 0 0
LovIng 0 0 0 1 0 0 0 0 0 1 0 1 0 0 2 1 2 0
Obedient 0 0 0 0 1 1 0 0 0 0 0 1 0 0 1 4 1 0
Polite 0 0 0 0 0 0 0 1 0 I 0 1 2 1 0 1 0 2
Responsible 1 0 4 1 2 0 0 0 0 0 0 I 0 0 0 0 0 0
Self-controlled 0 0 0 1 I 1 1 1 0 1 1 0 0 1 0 1 0 0
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Appendix F: Army War College Frequency Distributions for

Rokeach Value Survey by Combat Experience

Terminal Values

Combat Experience W4103

Values 1 2 3 4 5 6 7 8 9 10 I1 12 13 14 15 16 17 18
Acomfortable life I 5 4 I 3 3 2 5 8 7 6 9 18 8 8 6 6 3
Anexciting life 2 6 4 4 4 4 4 12 6 6 4 8 8 6 8 8 5 4
Asense of accomplishment 9 6 22 12 17 7 12 4 5 5 4 0 1 01 1 0 0
Aworld at peace 8 8 6 4 6 6 3 2 2 4 9 6 7 4 3 9 12 4
Aworld of beauty 0 0 0 0 0 3 1 0 1 4 2 1 4 9 9 15 20 34
Equality 2 0 1 1 6 4 5 7 5 7 5 8 3 5 15 7 8 14
Family security 21 25 14 18 9 6 3 2 0 3 0 0 1 0 0 0 I 0
Freedom 15 14 9 13 9 6 7 4 8 2 3 5 3 2 2 1 0 0
Happiness 2 1 1 3 6 8 9 6 19 9 9 13 5 7 3 2 0 0
Inner harmony 1 4 3 1 5 5 9 10 3 12 10 11 7 5 6 5 3 3

Nature love 1 1 4 4 6 6 7 6 8 1 8 8 9 7 9 9 1 8
National security 4 7 15 10 8 8 2 12 6 6 8 3 3 6 1 3 1 0
Pleasure 0 0 0 1 0 1 1 2 4 6 4 7 9 11 14 15 21 7
Salvation 26 3 1 5 1 2 5 1 4 4 4 1 I 5 6 10 II 13
Self-respect 6 12 9 16 9 11 15 9 4 1 5 3 3 1 1 0 0 0
Social recognition 0 1 2 3 0 5 6 5 6 9 9 8 7 12 4 5 10 11
True friendship 0 0 1 2 6 10 8 8 9 8 11 6 0 8 8 5 3 2
Wisdom 5 10 7 5 8 8 6 8 56 10 5 6 4 8 5 2 1 0

Instrusental Values

Combat Experience t102

Values I 2 3 4 5 6 7 8 9 10 I 12 13 14 15 16 17 18
Ambitious 1 4 7 6 6 6 16 9 5 8 8 4 5 5 3 3 1 8
Broadminded 1 2 1 4 4 7 6 15 13 5 9 9 6 5 5 2 8 0
Capable 12 17 18 20 14 7 1 1 4 2 3 3 0 0 0 0 0 0
Cheerful 0 1 1 0 1 1 5 6 5 5 6 9 10 10 16 17 1
Clean 0 1 0 0 0 0 0 1 2 3 0 2 6 5 13 I1 11 47
Courageous 1 17 11 12 11 15 12 7 3 6 3 0 0 3 0 0 1 0
Forgiving 0 3 5 1 4 2 2 6 6 4 5 6 9 2 10 12 9 6
Helpful 0 0 3 7 8 6 7 10 8 2 9 9 14 10 2 2 6 2
Honest 62 11 8 6 5 3 1 3 1 0 2 0 0 0 0 0 0 0
Imginative 0 6 2 4 5 9 5 5 10 9 12 7 8 7 6 3 2 2
Independent 4 2 2 6 9 6 8 5 9 7 6 12 9 7 3 5 1 1
Intellectual 2 3 6 7 3 7 4 9 5 10 4 11 9 7 2 5 4 4
Logical 2 2 5 6 8 12 10 9 13 9 8 4 4 2 5 1 0 2
Loving 2 1 2 5 2 7 1 3 2 7 5 6 5 8 12 13 9 12
Obedient 0 1 3 1 4 1 5 2 7 4 6 9 3 5 14 13 16 8
Polite 0 0 0 1 1 0 2 3 3 6 7 7 10 11 1313 19 6
Responsible 16 30 22 10 9 3 3 3 2 2 0 2 0 0 1 0 0 0

Self-controlled 0 1 6 5 9 10 14 5 4 12 10 5 6 5 3 3 1 3
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Terminal Values

No Combat Experience Nm12

Values I 2 3 4 5 0 7 8 1 10 11 12 13 14 15 16 17 18
Acomifortable life 0 0 1 1 0 0 0 0 0 1 I 1 1 1 2 2 0 1
Anexciting life 0 0 0 1 1 2 0 1 I I 0 0 0 2 0 2 0 1
Awm ofaccaplshuinnt 1 2 I I 1 1 1 0 0 0 3 1 0 0 0 0 0 0
Awrld at peace 0 1 0 0 3 1 1 0 1 1 0 1 I 0 0 0 1 1
Amrld of beauty 0 0 0 0 0 0 0 0 0 0 0 1 1 3 1 0 2 4

Equality 0 0 0 0 0 0 1 I 1 1 0 1 1 1 0 2 2 I
Fmily security 2 3 1 0 2 0 0 0 I 2 I 0 0 0 0 0 0 0

Freedom 3 0 2 0 4 0 0 1 0 1 0 0 0 1 0 0 0 0
Happiness 0 1 0 1 0 0 1 1 2 I 1 1 0 I I 0 1 0
Inner harmony 0 0 1 2 1 2 0 2 0 0 1 0 I 0 2 0 0 0
Ilature love 0 0 2 0 0 0 4 0 0 0 1 1 0 I 0 2 0 1
National security 0 1 2 3 0 2 0 2 0 0 1 1 0 0 0 0 0 0
Pleasure 0 0 0 0 0 1 1 0 0 0 1 0 3 0 0 2 3 I
Salvation 6 1 0 0 0 0 0 0 0 1 0 0 1 0 1 1 0 1
Self-respect 0 2 1 2 0 1 0 1 3 1 0 1 0 0 0 0 0 0
Social recognition 0 0 0 0 0 0 2 1 0 0 1 1 2 1 1 0 2 1
True friendship 0 0 0 1 0 0 1 2 2 2 1 1 0 0 1 0 1 0

Ilisdw 0 1 I 0 0 2 0 0 1 0 0 1 I 1 3 1 0 0

Instrumental Values

No Comibat Experience Nz12

Rankinp
Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 1

Abitious 1 1 2 3 0 2 0 0 0 1 1 0 0 I 0 0 0 0
Broafinded 0 0 0 0 2 0 1 0 3 0 2 1 0 I 1 0 0 1

Capable 2 1 1 1 2 2 1 0 2 0 0 0 0 0 0 0 0 0

Cheerful 0 0 0 0 0 0 0 0 0 1 I 0 1 2 2 2 3 0
Clean 0 0 0 0 0 0 0 0 0 0 I 1 2 0 0 1 2 6
Courageous 0 2 2 I 1 1 1 2 0 0 I 0 1 0 0 0 0 0
Forgiving 0 2 0 0 2 0 0 0 2 1 0 1 0 1 2 2 0 0
Helpful 0 1 0 0 0 1 I 2 1 1 0 2 1 1 1 0 0 0

Honest 7 0 3 1 0 0 0 0 0 1 0 0 0 0 0 0 0 0
Imaginative 0 0 0 0 0 1 1 1 1 1 0 2 I 1 0 2 1 0
Independent 0 0 0 1 2 0 1 2 1 0 0 1 2 0 0 1 1 0

Intellectual 0 0 I 1 0 1 3 0 0 1 1 0 0 1 1 1 1 0
Logical 0 0 0 0 1 1 3 0 2 1 0 1 0 1 0 1 0
Loving 0 0 0 1 0 1 0 0 0 1 I 0 2 1 0 1 1 3
Obedient 0 0 0 0 0 0 2 I I 0 0 I I I 2 I 1 1
Polite 0 0 0 0 0 2 0 0 0 I I 2 0 2 1 1 0 2
Responsible 2 5 3 I I 0 0 0 0 0 0 0 0 0 0 0 0 0

Solf-controlled 0 I 0 2 1 0 0 1 I 1 2 1 0 0 1 0 I 0

85



Appendix G: Army War College Frequency Distributions for

Rokeach Vaiue Survey by Cormmissioning Source

Terminal Values

Source=0TS/0CS =34

Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18

Acomfortable life 0 0 1 0 3 1 2 4 2 4 I 4 4 2 3 2 0 1
An exciting life 1 2 1 0 1 3' 0 5 3 1 3 2 2 2 3 3 2 0

Asenseof accomplislment 4 3 5 3 4 3 5 3 2 1 0 0 1 0 0 0 0 0
Auorld at peace 2 4 4 0 1 2 0 1 2 1 3 5 3 1 1 2 1 1
Aorldof beauty 0 0 0 00 1 0 00 0 1 0 2 4 .4 2 6 14
Equality 1 0 0 0 2 0 2 2 3 I 3 2 2 3 5 2 2 4
Fmily security 8 8 4 9 4 0 0 0 0 0 0 0 0 0 0 0 1 0
Freedom 7 6 4 4 4 2 2 1 I 0 0 2 0 0 0 1 0 0
Happins 0 0 0 I 0 3 5 3 7 2 5 2 1 2 1 1 I 0
Inner harmony 1 0 1 1 3 1 3 1 2 5 3 1 2 1 3 2 3 1
Mature love 1 0 0 2 2 1 5 2 2 0 3 2 1 4 4 2 0 3
National security 0 3 7 6 5 3 1 1 0 4 1 2 1 0 0 0 0 0
Pleasure 0 0 0 0 0 0 I 0 2 2 1 4 3 3 2 3 12 1
Salvation 5 0 0 1 0 1 1 1 1 2 2 I 0 3 0 8 2 6

Self-respect 3 5 4 4 2 4 4 3 1 0 1 0 3 0 0 0 0 0
Social recognition 0 1 1 1 0 1 0 2 3 4 2 2 2 6 3 2 2 2
True friendship 0 0 0 I 2 3 1 1 3 3 4 2 5 1 3 3 1 I
lisdm 1 2 2 I 1 5 2 4 0 4 1 3 2 2 2 1 1 0

Instrumntal Values
SourcwOTS/OCS *3

Values 1 2 3 4 5 6 7 8 9 10 II 12 13 14 15 16 17 18

Ambitious 0 1 2 3 3 2 3 5 3 3 1 1 1 1 2 0 0 2
Broadminded 1 0 0 2 2 0 5 6 5 2 2 1 0 3 1 0 2 1

Capable 6 5 5 4 3 3 I 1 2 1 0 2 0 0 0 0 0 0
Cheerful 0 0 0 0 0 0 0 0 1 1 4 3 3 3 4 6 7 I
Cleon 0 0 0 0 0 0 0 0 0 1 0 1 1 6 5 2 16

Courageous 0 6 5 6 2 6 2 1 1 2 2 0 0 1 0 0 0 0
Forgiving 0 1 1 1 2 I 0 0 6 2 0 I 2 4 6 4 3 I
Helpful 0 0 I 3 1 3 1 3 4 0 5 4 5 I 1 0 1 0
Honest 21 4 3 2 1 1 0 I 0 0 0 0 0 0 0 0 0 0
Imaginative 0 2 0 I I 6 1 3 1 4 3 3 2 2 2 1 I 0
Independent I 1 1 2 3 2 3 2 4 3 1 I 6 I 0 2 0 0
Intellectual 0 0 1 2 2 1 5 3 1 1 2 5 4 2 0 1 2 1
Logical 0 0 1 2 2 3 3 3 3 6 5 I 2 I I 0 0 0
Loving 0 0 0 1 1 2 0 0 1 1 1 4 2 5 2 5 2 6
Obedient 0 0 2 0 3 0 3 1 0 0 I 5 0 3 5 4 3 3
Polite 0 0 0 1 0 0 1 1 0 I 2 0 3 4 4 4 10 2
Responsible 4 13 9 2 2 0 2 0 0 1 0 0 0 0 0 0 0 0

Self-controlled 0 0 2 1 5 4 3 3 2 4 3 2 2 I 0 I 0 0
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Terminal Values
Source=Service Academy N*9

Rmnki ngs
Values I 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Acomfortable life 0 0 1 0 0 0 0 0 0 1 2 0 3 1 0 1 0 0
An exciting life 0 1 1 1 0 0 0 2 1 0 0 0 0 2 I 0 0 0
Asenseof accmpliisunt 0 0 2 2 3 2 0 0 0 0 0 0 0 0 0 0 0 0
Aworldat peace 0 0 0 0 0 1 0 11 0 0 2 2 0 2 0 0
Aworldof beauty 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 3 5
Equality 0 0 0 0 0 0 0 I 1 1 I 0 1 I I 0 2 0
Family security I 3 1 2 0 0 0 I 0 0 0 0 1 0 0 0 0 0
Freedom 2 1 2 0 0 0 I 0 1 0 1 0 0 0 1 0 0 0
Happiness 1 0 0 0 0 0 2 0 2 2 0 2 0 0 0 0 0 0
Inner harmony 0 0 0 0 0 0 0 3 0 0 1 2 I 0 1 1 0 0
Nature love 0 0 0 0 I 0 0 0 1 1 1 1 0 0 2 2 0 0
National security 1 I I I I 1 0 I 0 0 0 I 0 1 0 0 0 0
Pleasure 0 0 0 0 0 0 0 0 0 I I 0 I I I 2 1 1
Salvation 3 0 1 1 0 1 0 0 0 0 0 0 0 0 1 0 I 1
Self-respect 0 3 0 I 2 1 1 0 0 0 1 0 0 0 0 0 0 0
Social recognition 0 0 0 0 0 0 2 0 0 2 1 1 0 0 0 0 1 2
True friendship 0 0 0 0 0 3 0 1 1 0 0 1 0 I 0 1 1 0
Wisdom 1 0 0 I 2 0 2 0 1 0 0 I 0 0 1 0 0 0

Instrumental Values
SourcesService Acadmy M

Values I 2 3 4 5 6 7 8 9 10 I 12 13 14 1 16 17 18

Ambitious 0 1 0 1 1 0 3 0 0 1 0 0 0 2 0 0 0 0
Broadminded 0 0 0 0 0 1 I 0 2 1 0 1 2 0 0 0 1 0
Capable I 1 1 2 3 0 0 0 1 0 0 0 0 0 0 0 0 0
Cheerful 0 0 0 0 0 0 2 0 I 0 1 I I 1 0 1 0 0
Clean 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 1 1 6
Courageous 0 2 3 1 1 I 0 1 0 0 0 0 0 0 0 0 0 0

Forgiving 0 0 0 0 1 1 0 0 0 2 1 0 I 1 1 0 0 1
Helpful 0 0 1 1 I 0 1 I 0 0 1 0 2 1 0 0 0 0

Honest 7 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Imginative 0 1 0 0 1 0 0 1 1 1 0 1 I 0 1 0 1 0

Independent 0 0 0 0 1 0 0 0 1 0 2 4 0 0 0 0 1 0
Intellectual 0 0 0 1 0 2 0 2 0 1 1 1 1 0 0 0 0 0
Logical 0 0 0 0 0 3 1 2 2 1 0 0 0 0 0' 0 0 0
Loving 0 0 0 1 0 0 0 1 0 0 2 0 I 2 I 0 I 0
Obedient 0 0 0 0 0 0 0 0 0 1 0 0 0 0 2 4 1 1
Polite 0 0 0 0 0 0 0 0 0 0 0 1 0 0 3 2 2 1
Responsible 1 3 4 I 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Self-controlled 0 0 0 0 0 1 1 0 I 1 I 0 0 2 1 0 1 0
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Terminal Values

Source-ROTC N=57

Values 1 2 3 4 5 6 7 6 9 10 11 12 13 14 15 16 17 18
Acomfortable life 1 4 3 2 0 2 0 1 4 2 3 5 1 5 5 2 6 3
An exciting life 1 3 2 4 4 3 4 4 3 3 1 5 5 2 4 6 1 2
Aseeeof acceplislumnt 5 6 11 6 7 2 6 I 3 4 3 0 0 0 1 1 0 0
Aeorld at peace 5 3 2 1 6 4 3 I 0 3 6 1 2 1 1 5 9 4
Aworld of beauty 0 0 0 0 0 1 1 0 0 3 1 2 3 6 3 12 9 16
Equality 1 0 1 1 3 4 2 3 1 4 1 6 I 2 7 6 6 8
Fally securIty 12 15 8 6 5 5 I I 0 3 I 0 0 0 0 0 0 0
Freedom 5 6 4 9 7 4 2 4 6 1 1 3 2 2 1 0 0 0
Happinfes 1 2 1 2 5 3 3 3 10 6 2 7 4 5 2 1 0 0
Inner harmony 0 3 2 0 2 4 5 7 1 7 4 8 3 4 3 2 0 2
Nature love 0 1 4 1 3 5 2 4 5 0 4 6 7 3 2 5 I 4
National security 2 3 7 6 2 4 1 10 5 2 6 0 I 5 1 2 0 0
Pleasure 0 0 0 1 0 2 1 1 3 2 3 6 5 10 9 65
Salvation 16 2 0 3 I 0 2 0 2 3 2 0 2 2 6 2 7 5
Self-respect 2 2 5 8 4 6 9 6 5 I 2 2 0 0 I 0 0 0
Soclal recognition 0 0 1 2 0 2 6 2 3 2 6 4 5 7 1 2 8 7
True friendship 0 0 1 2 4 3 6 6 4 5 7 4 4 4 4 0 2 1
Wisdom 3 7 5 3 4 3 2 3 4 5 4 0 3 4 5 2 0 0

Instrumetal Values

Source-OTC N=7

Values I 2 3 4 5 6 7 8 1 10 Il 12 13 14 15 16 17 16
Ambitious 1 2 6 4 I 4 6 3 2 4 8 0 1 2 I 3 1 6
Broadminded 0 1 1 2 2 5 0 7 7 1 9 5 3 2 5 2 5 0
Capable 3 I 9 14 6 5 1 0 3 1 3 1 0 0 0 0 0 0
Cheerful 0 1 1 1 0 1 2 6 3 5 2 5 3 5 7 6 9 0

Clea 0 0 0 0 0 0 0 0 2 2 0 3 5 3 5 6 8 23
Courageous 1 9 4 6 6 8 10 4 2 3 1 0 1 2 0 0 0 0
Forgiving 0 3 4 0 2 0 2 5 1 1 2 4 6 7 4 7 6 4
Helpful 0 1 I 2 6 1 3 6 4 2 2 6 7 17 2 2 2 2

Honest 34 3 6 4 3 1 1 2 0 1 2 0 0 0 0 0 0 0
imginative 0 3 2 3 2 4 5 1 5 3 7 3 5 5 3 3 1 2
Indepede-t 3 0 1 3 6 4 5 5 3 3 2 6 5 5 2 2 0 0
Intellectual 2 3 5 3 1 4 I 4 4 6 I 4 4 6 2 3 2 2
Logical 2 I 6 2 7 4 4 4 7 4 3 3 3 I 5 1 I 2
Loving 2 I 2 4 1 0 1 1 I 6 1 2 2 2 7 7 6 6
Obedient 0 0 1 1 1 0 4 2 6 3 3 5 4 3 6 5 9 4
Polite 0 0 0 0 1 2 1 I 3 4 5 5 6 6 6 8 7 4
Respoible 9 16 7 5 8 3 1 3 2 I 0 1 0 0 1 0 0 0
Self-controlled 0 2 4 3 4 56 8 1 2 6 7 3 3 2 2 2 0 3
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Terminal Values

SourcezOther NI5

Ranking
Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18

Acomfortable life 0 1 0 0 0 0 0 0 2 1 1 1 3 1 2 3 0 0
An exciting life 0 0 0 0 0 0 0 2 0 3 0 I 1 2 0 i 2 3
A sene of accompl ishment 1 0 5 2 4 I 0 0 0 0 1 1 0 0 0 0 0 0
Aorldat peace 1 2 0 3 2 1 0 0 0 0 0 I 1 0 1 0 3 0
Aworldof beauty 0 0 0 0 0 0 0 0 I 2 0 0 0 2 3 1 4 3
Equality 0 0 0 0 1 0 2 2 I 2 0 I 0 0 2 I 0 3
Fmlysecurity 2 2 2 1 2 1 2 0 1 2 0 0 0 0 0 0 0 0
Freedom 4 1 1 0 2 0 2 0 0 2 1 0 1 I 0 0 0 0
Happiness 0 0 0 1 1 2 0 1 2 0 3 3 0 1 1 0 0 0
Inner harmony 0 1 I 2 1 2 I 1 0 0 3 0 2 0 1 0 0 0
Mature love 0 0 2 1 0 0 4 0 0 0 1 0 1 1 I 2 0 2
National security 1 1 2 0 0 2 0 2 1 0 2 1 1 0 0 I I 0
Pleasure 0 0 0 0 0 0 0 1 I 0 I 0 2 2 I 3 3 I
Salvation 6 2 0 0 0 0 2 0 I 0 0 0 0 0 0 1 1 2
Self-respect 0 2 1 5 1 1 1 1 1 0 0 1 0 0 0 0 0 0
Social recognition 0 0 0 0 0 2 1 2 0 I 1 2 2 0 1 1 I 1
True friendship 0 0 0 0 0 I 0 2 3 2 1 0 1 2 2 1 0 0
Wisdom 0 2 1 0 1 2 0 1 1 1 0 3 0 3 0 0 0 0

lnstruintal Values

SouraeaOther 1126

Rankings
Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18

Ambitious I 1 I 1 1 2 2 I 0 I 0 0 3 I 0 0 0 0
Broadminded 0 1 0 0 2 I 1 2 2 1 0 3 I I 0 0 0 0
Capable 4 I 4 I 4 I 0 0 0 0 0 0 0 0 0 0 0 0
Cheerful 0 0 0 0 0 0 1 0 0 0 0 0 2 3 1 4 4 0
Clean 0 1 0 0 0 0 0 0 0 0 0 0 2 1 2 0 2 7
Courageous 0 2 1 0 3 2 1 3 0 1 I 0 0 0 0 0 1 0
Forgiving 0 0 0 0 1 0 0 1 2 0 2 2 1 I 2 3 0 0
Helpful 0 0 0 1 0 3 3 0 I 1 1 2 I 2 0 0 0 0
Honest 7 3 2 0 1 1 0 0 1 0 0 0 0 0 0 0 0 0
Imginative 0 0 0 0 1 0 0 1 4 2 2 2 1 I 0 1 0 0
Independent 0 1 0 2 1 0 1 0 2 1 I 0 0 I I 2 I 1
Intellectual 0 0 1 2 0 1 I 0 0 3 I 1 0 0 1 2 1 I
Logical 01 1 2 0 3 3 3 1 0 1 0 0 0 0 0 0 0
Loving 0 0 0 0 0 0 0 1 0 I 2 0 2 0 2 2 1 4
ObedIent 0 1 0 0 0 1 0 0 2 0 2 0 0 0 3 1 4 1
Polite 0 0 0 0 0 0 0 1 0 2 1 3 1 4 2 0 0 1
ResponsIbIe 3 3 5 3 0 0 0 0 0 0 0 I 0 0 0 0 0 0
Self-controlled 0 0 0 3 l 0 2 2 0 2 1 I 1 0 I 0 1 0
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Appendix H: Army War College Frequency Distribution for

Rokeach Value Survey by Education Level

Terminal Values

Level4achelor's and Sme 6raduate lark 1i15

Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Acomfortable life 0 1 1 1 1 0 0 0 0 1 1 4 2 0 2 1 0 0

An exciting life 1 0 0 0 0 1 0 2 2 1 0 2 1 2 1 1 1 0

Aseseof acCOPIishment 1 1 3 1 1 1 4 0 2 0 0 0 I 0 0 0 0 0
Aworld at peace 2 0 1 I 2 0 0 0 0 1 1 2 0 0 1 0 2 2

AcrId of beauty 0 0 0 0 0 0 0 0 0 1 1 0 1 2 3 2 2 3

Equality 0 0 0 1 I 2 1 I 1 1 0 1 1 1 1 0 1 2
Family security 4 3 3 2 1 0 I 0 0 1 0 0 0 0 0 0 0 0

Freedom 3 5 I 1 1 I 0 0 0 1 0 I 0 I 0 0 0 0
H"piness 0 0 I 0 0 1 2 1 2 1 6 1 0 0 0 o 0 0
Inner harmony 0 0 0 0 3 0 1 0 0 1 2 0 1 I 1 2 2 1
ature love 0 0 0 2 0 0 3 0 0 0 1 0 3 3 3 0 0 0

National security 1 1 4 2 1 4 0 1 1 0 1 0 0 0 0 1 0 0

Pleasure 0 0 0 0 0 0 0 0 2 1 0 2 2 2 0 2 4 0
Salvation 2 1 0 0 0 0 0 1 1 3 0 0 0 0 0 3 2 2
Responsible I I 0 1 2 2 2 4 1 0 1 0 0 0 0 0 0 0

Social recognition 0 0 1 0 0 0 0 2 1 0 1 0 2 I I 1 1 4
True frlendship 0 0 0 0 2 3 0 2 I 0 0 1 0 I 2 2 0 1
Wisdom 0 2 0 3 0 2 I 1 1 2 0 1 1 I 0 0 0 0

Instrumental Values
Level-Sachelor's and Same Graduate Work i=I

Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 1
Ambitious 0 0 1 2 1 1 1 3 1 1 1 0 1 0 0 0 0 2

Broaltinded 0 0 0 0 I 1 2 2 2 0 0 2 1 2 1 1 0 0
Capable 3 4 1 4 2 0 0 0 0 1 0 0 0 0 0 0 0 0
Cheerful 0 0 0 0 0 0 I I 0 0 1 1 0 2 3 4 2 0
Cloe 0 0 0 0 0 0 0 0 0 1 0 0 0 0 5 4 2 6
Courageous 0 4 3 2 1 0 1 1 1 1 1 0 0 0 0 0 0 0

Forgiving 0 0 0 0 0 0 0 I 1 0 2 1 I 1 3 2 3 0
Helpful 0 0 0 2 0 I 0 0 3 0 2 2 2 3 0 0 0 0
Honest 7 2 2 0 3 0 0 I 0 0 0 0 0 0 0 0 0 0

imaginative 0 1 0 0 0 2 1 0 1 2 3 1 1 1 1 1 0 0
Independent 0 I 1 0 3 I 4 0 0 2 1 I 0 1 0 0 0 0
Intellectual 0 0 2 2 0 I I 1 2 1 0 1 3 0 0 0 1 0
Logical 0 0 I I I 3 I I 2 2 2 0 1 0 0 0 0 0
Loving 0 0 0 0 0 2 0 0 0 0 0 I 2 1 1 3 2 3
Obedient 0 1 0 0 2 0 0 0 2 0 I 3 0 I I 0 2 2
Polite 0 0 0 0 0 0 0 2 0 0 0 1 1 3 0 3 3 2
Responsible 5 1 4 2 1 0 I 0 0 1 0 0 0 0 0 0 0 0

Self-controlled 0 2 0 0 0 3 2 2 0 3 1 I 2 0 0 0 0 0
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Terminal Values

Lovel4beter's "4

Ronk ings
Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Acomfortable life 1 3 4 1 2 3 2 4 7 7 5 6 15 6 7 5 6 4
An exciting life 1 6 2 4 5 4 4 11 5 4 4 6 6 4 7 6 3 4
Asenseof accmlisent 8 6 18 12 13 6 6 4 3 5 3 0 0 0 1 1 0 0
A wrld at peace 6 9 4 2 6 5 4 2 3 4 8 5 7 4 1 8 9 1
Aurldof beauty 0 0 0 0 0 2 1 0 0 1 1 1 3 3 7 13 19 32
Equality 2 0 1 0 5 2 4 5 5 7 5 5 3 5 13 6 8 10
Foily security 16 24 12 13 9 5 2 2 I I I 0 I 0 0 0 1 0
Freedom 156 89 12 10 4 5 4 7 2 2 4 2 1 2 1 0 0
Happines 2 2 0 4 5 6 7 6 15 9 4 9 5 8 3 2 1 0
Inner harmony 1 3 2 1 3 5 8 10 3 10 9 I 8 3 7 3 1 2
mature love 1 1 4 2 6 6 6 5 8 1 6 8 5 4 6 9 1 9
National security 3 6 12 10 7 8 1 11 5 6 5 4 2 6 0 2 0 0
Pleasure 0 0 0 1 0 2 2 1 2 4 5 6 8 8 12 14 18 6
Salvation 24 3 1 4 C 2 4 0 3 2 4 1 2 5 7 7 8 I1
Self-respect 5 9 10 14 ; 9 12 6 6 0 4 3 3 0 1 0 0 0
Social recognition 0 1 1 3 0 5 7 3 5 8 7 9 6 12 3 2 8 8
True friendship 0 0 1 3 4 7 6 7 6 9 10 5 10 7 5 3 4 1
Wisdnm 3 7 7 2 7 7 5 7 4 8 5 6 4 7 6 2 1 0

instrmmmtal Values
Lelalstr's N187

Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Ambitious 2 5 8 6 6 5 14 6 3 8 7 1 2 4 3 3 1 5
Broadminded 1 2 1 4 2 5 4 11 13 5 9 8 4 4 4 1 8 1
Capable 10 12 15 15 13 5 1 1 6 1 3 2 0 0 0 0 0 0
Cheerful 0 1 1 0 0 1 4 5 5 6 6 8 7 9 9 10 15 1
Clean 0 0 0 0 0 0 0 1 2 2 1 1 7 5 7 10 10 41
Corageous 1 14 10 10 9 156 8 7 2 4 2 0 1 3 0 0 1 0
Forgiving 0 4 5 1 3 2 2 5 5 5 3 5 7 1 6 12 6 5
Helpful 0 0 2 4 8 5 6 10 5 3 7 8 13 8 3 0 3 2
Honest 55 7 7 7 2 3 I 2 1 1 1 0 0 0 0 0 0 0
Imaginative 0 3 1 4 4 7 5 6 9 7 9 6 8 5 5 3 3 2
Independent 4 1 1 6 7 4 5 56 5 3 11 11 6 3 5 2 0
Intellectual I 3 3 6 3 6 6 8 2 9 4 10 6 7 2 5 3 3
Logical 2 2 3 4 7 10 a 9 40 8 8 4 3 2 & 1 1 1
Loving 2 1 2 5 2 6 1 3 2 546 4 4 10 10 7 10
Obedient 0 0 3 1 2 1 6 3 6 4 5 7 2 5 1 1 13 11 7
Polite 0 0 0 1 1 0 2 1 3 7 6 6 8 7 13 II 15 6
Responsible 9 31 19 7 9 2 2 3 2 0 0 2 0 0 1 0 0 0
Self-controlled 0 1 6 6 10 1 12 2 3 7 10 4 4 4 4 3 1 3
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Terminal Values

Level-saom Doctoral Study and Doctorate N12

Values I 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Acmfortable life 0 1 0 0 0 0 0 1 1 0 1 0 2 3 1 2 0 0
An exciting life 0 0 2 I 0 1 0 0 0 2 0 0 1 2 0 1 1 1

Asense of accIpisloment I I 2 0 4 1 1 0 0 0 1 I 0 0 0 0 0 0
Aworld at pacw 0 0 I 1 1 2 0 0 0 0 0 0 1 0 1 1 2 2
Aworldof beauty 0 0 0 0 0 1 0 0 1 2 0 1 I 2 0 0 1 3
Equality 0 0 0 0 0 0 1 2 0 0 0 3 0 0 1 I 1 3
Family security 3 I 0 3 I I 0 0 0 3 0 0 0 0 0 0 0 0
Freedom 0 1 1 0 2 I 2 1 1 0 I 0 1 1 0 0 0 0
HappIness 0 0 0 0 1 1 I 0 4 0 0 4 0 0 I 0 0 0

Inner harmony 0 1 2 2 0 2 0 2 0 I 0 0 1 I 0 0 0 0
Mture love 0 0 2 0 0 0 2 I 0 0 2 1 1 1 0 2 0 0
Notional security 0 1 I 1 0 0 I 2 0 0 3 0 1 0 1 0 I 0
Pleaure 0 0 0 0 0 0 0 1 0 I 0 0 2 1 2 1 2 2
Salvation 6 0 0 1 1 0 1 0 0 0 0 0 0 0 0 I 1 1
Self-respect 0 4 0 3 I 1 I 0 0 1 0 1 0 0 0 0 0 0

Social recognition 0 0 0 0 0 0 I 1 0 1 2 0 I 0 1 2 3 0
True friendship 0 0 0 0 0 0 1 1 4 1 2 1 0 0 2 0 0 0

Wisdom 2 2 1 0 1 1 0 0 1 0 0 0 0 1 2 1 0 0

Instrmin tal Values

Lvel=Some Doctoral Study and Doctorate Nx12

Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18

Abitious 0 0 0 1 0 2 1 1 I 0 I 0 2 2 0 0 0 1
Broadminded 0 0 0 0 3 1 1 2 1 0 2 0 1 0 1 0 0 0
Capable 1 2 3 2 1 1 I 0 0 0 0 I 0 0 0 0 0 0
Cheerful 0 0 -0 1 0 0 0 0 0 0 0 0 2 2 0 4 3 0
Cloa 0 1 0 0 0 0 0 0 0 0 0 2 1 0 I 1 1 5
Courageous 0 1 0 1 2 1 4 1 0 I 1 0 0 0 0 0 0 0
Forgiving 0 0 0 0 3 0 0 0 2 0 0 I 1 I 3 0 0 1
Helpful 0 I 1 I 0 1 2 2 1 0 0 1 0 0 0 2 0 0
Honest 7 2 2 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0
laginative 0 2 I 0 I 1 0 0 1 1 0 2 0 2 0 1 0 0
Independent 0 0 0 1 I 1 0 2 2 0 2 I 0 0 0 1 0 1
Intellectual 1 0 2 0 0 1 0 0 1 I I 0 0 I 1 1 1 I
Logical 0 0 1 1 1 0 2 2 I 2 0 0 1 0 0 0 0 1
Loving 0 0 0 1 0 0 0 0 0 3 1 1 1 0 1 I I 2
Obedient 0 0 0 0 0 0 1 0 0 0 0 0 2 0 4 1 4 0
Polite 0 0 0 0 0 2 0 0 0 0 2 2 I 3 I 0 1 0
Responsible 3 3 2 2 0 1 0 0 0 1 0 0 0 0 0 0 0 0
Self-controlled 0 0 0 1 0 0 0 2 2 3 I I 0 1 0 0 1 0

92



Appendix I: Army War College Frequency Distribution for

Rokeach Value Survey by Time in Grade

Terminal Values
Grade4 months or less N10

Rankings
Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18

Acomfortable life 0 0 1 0 0 1 0 0 0 0 0 1 0 2 I 3 1 0
An exciting life 0 1 0 1 0 0 0 1 0 1 0 I I I 2 1 0 0
Asense of accomplislnent 1 0 2 2 4 0 0 0 0 0 0 I 0 0 0 0 0 0
Aworld at peace 0 0 0 0 1 2 2 0 0 2 I 0 0 0 1 0 1 0
Aworldof beauty 0 0 0 0 0 1 1 0 0 1 0 0 0 1 0 2 2 2
Equality 0 0 0 1 0 0 1 1 0 0 0 1 0 0 3 0 2 1
Family security 1 2 2 1 1 0 1 1 0 1 0 0 0 0 0 0 0 0
Freedom 1 1 2 0 I 0 2 0 1 0 0 1 0 0 1 0 0 0

Happiness 1 0 0 2 0 0 0 0 2 1 2 0 1 0 I 0 0 0
Inner harmony 0 1 1 1 0 0 I I 0 I 1 2 1 0 0 0 0 0
Mature love 0 I 2 0 0 1 0 I 1 0 0 0 1 I 0 1 0 I
National security 1 1 0 0 0 1 0 3 1 0 1 0 0 2 0 0 0 0
Pleasure 0 0 0 0 0 0 0 0 0 2 0 0 3 I 0 0 2 2
Salvation 4 0 0 1 0 0 0 0 1 0 0 0 I 0 1 1 1 0
Self-respect I 1 0 1 2 1 1 0 1 0 2 0 0 0 0 0 0 0
Social recognition 0 0 0 0 0 0 0 I 0 0 1 2 1 1 0 0 0 4
True friendship 0 0 0 0 I 0 0 1 I 1 2 0 1 0 0 2 I 0
Wlisdm 0 2 0 0 0 3 1 0 2 0 0 1 0 1 0 0 0 0

Instrumental Values

Grade4 Uonthe or less N=10

Rank Ings
Values 1 2 3 4 5 6 7 8 9 10 I1 12 13 14 15 16 17 18
Ambitious 0 1 3 1 0 i I 1 0 0 0 0 1 0 0 0 I 0
Broadminded 0 0 0 0 2 3 0 0 I 1 I I 0 0 0 1 0 0
Capable 0 4 2 2 1 0 0 0 1 0 0 6 0 0 0 0 0 0
Cheerful 0 0 0 0 0 0 0 1 0 0 1 0 0 1 4 2 1 0
Cleon 0 0 0 0 0 0 0 0 0 0 0 0 1 I 0 I 3 4
Courageous 0 2 2 0 2 1 0 I 0 1 1 0 0 0 0 0 0 0
Forgiving 0 0 0 0 1 0 1 0 0 0 2 1 1 1 1 0 1 1
Helpful 0 0 0 0 0 0 2 0 I 0 0 0 3 3 0 0 I 0
Honest 7 1 0 0 I 0 0 I 0 0 0 0 0 0 0 0 0 0
ImgInatIve 0 0 0 0 1 1 I 0 2 0 I I 2 0 1 0 0 0

Independent 0 0 0 1 0 1 2 0 1 0 0 4 0 0 0 0 1 0
Intellectual 0 0 0 2 0 0 0 2 0 3 1 I 0 0 0 0 0 1
Logical 0 0 1 I 0 3 1 1 2 0 1 0 0 0 0 0 0 0
LovIng 0 0 1 1 0 0 0 I 0 1 1 0 0 0 I 3 0 1
Obedient 0 0 0 0 0 0 0 0 2 0 0 1 0 0 3 2 1 I
PolIts 0 0 0 0 0 0 0 0 0 1 1 1 1 3 0 1 0 2
Responsible 3 2 1 2 0 0 I 1 0 0 0 0 0 0 0 0 0 0
Self-controlled 0 0 0 0 2 0 1 I 0 3 0 0 I 1 0 0 I 0
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Terminal Values

Gradez7 to 24 months N=9

Values I 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
A comfortable life 0 0 0 0 1 0 0 0 1 0 0 0 4 I 0 2 0 0
An exciting life 0 0 0 0 0 3 0 0 1 0 0 0 0 2 1 1 1 0
Aseneof accomplishmnt 0 1 1 I 2 0 2 0 1 0 I 0 0 0 0 0 0 0
Awrld at peace 0 0 3 0 3 0 0 0 0 0 0 2 0 0 0 0 I 0
Aewrld of beauty 0 0 0 0 0 0 0 0 0 2 0 0 2 1 0 I 0 3
Equality 0 0 0 0 0 0 0 2 0 1 1 1 1 0 1 0 1 1
Fmily security 3 3 0 2 0 1 0 0 0 0 0 0 0 0 0 0 0 0
Freedom 1 2 2 0 0 0 0 1 0 0 1 1 1 0 0 0 0 0
Happin 0 0 0 0 0 2 1 0 1 1 2 0 0 0 1 0 0
Inner harmony 0 0 1 0 2 0 1 1 0 0 1 0 0 1 1 0 1 0
Nature love 0 0 I 0 0 1 2 1 0 0 0 1 0 1 1 1 0 0
National securlty 0 0 I 4 0 1 1 1 0 0 0 0 1 0 0 0 0 0
Pleasure 0 0 0 0 0 0 0 0 1 0 0 1 0 0 2 I 3 1
Salvation 4 0 0 0 0 0 0 0 0 1 0 0 0 0 0 I 0 3
Self-respect 0 2 0 I 0 0 I 2 I I 0 1 0 0 0 0 0 0

Social recognition 0 0 0 0 0 0 0 1 0 1 2 0 0 1 0 I 2 I
True friendship 0 0 0 1 1 0 0 0 3 0 I 1 0 1 1 0 0 0
Wisdom 1 1 0 0 0 1 1 0 0 2 0 0 0 1 2 0 0 0

Instruintal Values

Gradez7 to 24 months Nz9

Values I 2 3 4 5 6 7 8 9 10 It 12 13 14 15 16 17 18

Ambitious 0 0 1 1 0 1 1 I 0 2 0 0 1 1 0 0 0 0
Broadminded 0 0 0 0 0 0 I I 1 0 2 0 0 1 2 0 1 0
Capable I 1 I 1 2 1 1 0 0 0 1 0 0 0 0 0 0 0
Chieerful 0 1 0 0 0 1 0 0 0 0 0 .0 1 0 0 4 2 0
Clean 0 0 0 a 0 0 0 0 0 1 0 0 0 0 0 0 0 6
Courageous 0 0 2 1 1 0 1 1' 1 I I 0 0 0 0 0 0 0
Forgiving 0 0 0 0 2 0 0 0 0 0 0 0 0 2 3 1 1 0
Helpful 0 1 0 I 0 0 0 2 I I 1 1 1 0 0 0 0 0
Honest 8 2 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Imginatlve 0 0 1 0 0 2 0 0 0 I I 2 0 2 0 0 0 0
Independent I 1 0 0 1 1 1 0 I 0 I 2 0 0 0 0 0 0
Intellectual 0 0 0 1 0 1 1 1 2 0 0 I 0 0 I I 0 0
Logical 0 0 0 2 1 0 2 0 1 1 2 0 0 0 0 0 0 0
Loving 0 I 0 0 0 I 0 0 0 1 0 I 1 1 I I 1 0
Obedient 0 0 0 0 1 0 0 0 1 0 0 I 2 I 1 0 2 0
Polite 0 0 0 0 0 1 0 0 0 0 0 0 2 I 0 2 2 1
Responsible I 2 3 1 0 0 I 0 0 0 0 0 0 0 I 0 0 0
Solf-controlled 0 0 1 0 1 0 0 2 1 1 0 1 I 0 0 0 0 0
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Terminal Values

Grade=25 to 36 months N=25

Rankings
Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Acomfortable life 0 1 1 0 1 0 0 2 3 2 0 2 4 2 3 2 1 1
An exciting life 0 2 I 1 0 1 0 3 1 3 2 1 1 1 2 2 2 2
As utof accmplshmnt 3 0 6 I 0 1 0 3 1 3 2 1 1 1 2 2 2 2
Aworldat peace 1 3 0 2 3 1 0 0 1 1 2 2 1 I 1 4 2 0
Aworldof beauty 0 0 0 0 0 1 0 0 1 0 0 1 1 3 3 3 6 6
Equality 0 0 0 0 0 I 0 0 2 4 0 2 I 2 3 4 2 4
Filly security 2 7 2 3 4 2 1 I 1 2 0 0 0 0 0 0 0 0
Freedom 4 2 2 2 2 I 2 0 3 1 2 2 1 1 0 0 0 0
Happiness 1 1 0 1 3 1 4 2 3 1 3 2 0 2 1 0 0 0
Inner harmony 0 0 2 0 1 4 I 4 1 3 3 1 1 1 1 1 0 1
ibture love 0 0 0 1 2 1 5 0 2 0 1 3 4 1 1 1 0 3
Notional security 1 2 4 2 0 1 0 2 0 3 3 3 1 2 0 0 1 0
Pleasure 0 0 0 1 0 0 0 1 0 0 0 1 4 3 4 I 6 4
Salvation 8 1 0 1 0 0 2 1 I 0 2 0 0 0 1 3 3 2
Solf-respect 3 4 2 2 2 2 4 0 1 0 1 1 0 0 0 0 0 0
Social recognition 0 1 1 1 0 4 2 3 1 2 1 1 1 2 2 I 1 1
True friendship 0 0 0 0 1 2 2 3 2 1 3 I 3 2 2 1 1 1
Wisdom 2 1 4 1 1 2 1 2 2 1 0 2 2 2 1 I 0 0

Instrumental Values
Gradez25 to 36 months N225

!ankinns
Values I 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Ambitious 1 1 1 3 0 0 4 1 2 3 4 0 1 1 0 0 0 3
Broadminded 0 2 0 2 2 1 2 4 4 0 0 4 1 2 1 0 0 0
Capable 5 1 3 3 6 3 0 0 1 2 0 1 0 0 0 0 0 0
Cheerful 0 0 1 0 0 0 0 1 2 0 0 4 3 5 1 3 4 1
Clean 0 1 0 0 0 0 0 0 0 0 1 0 3 3 6 2 0 9
Courageous 1 4 1 1 2 5 3 5 0 1 0 0 0 1 0 0 1 0
Forgiving 0 I 2 0 I 0 0 1 2 3 1 0 i 0 2 6 3 2
Helpful 0 0 I 2 1 1 3 3 3 I 1 2 1 2 0 1 1 2
Honest 11 3 5 1 I 2 0 0 1 0 1 0 0 0 0 0 0 0
Imaginative 0 2 0 0 2 1 1 0 4 1 4 2 3 3 0 1 I 0
Independent 0 1 0 3 2 1 1 3 1 1 1 0 2 2 2 3 1 1
Intellectual 1 1 2 I 1 3 3 1 0 2 0 2 1 I 2 1 2 I
Logical I 2 3 2 0 3 3 4 0 2 1 2 I 0 I 0 0 0
Loving 2 0 0 2 0 0 I 1 0 0 4 2 2 2 3 2 I 3
Obedient 0 0 0 I 0 1 I 0 3 2 1 2 0 1 3 4 5 1
Polite 0 0 0 0 0 0 1 1 0 2 3 1 3 2 2 2 6 2
Responsible 3 6 6 2 4 1 0 0 1 0 0 2 0 0 0 0 0 0
Self-controlled 0 0 0 2 3 3 2 0 1 5 3 1 3 0 2 0 0 0
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Terminal Values

Grade:37 to 48 months N=32

Values 1 2 3 4 5 6 7 8 9 10 If 12 13 14 15 16 17 18
Acamfortable life 1 0 1 1 I 2 0 1 3 4 5 2 3 1 3 1 1 2
An exciting life I 2 2 2 1 0 0 4 2 3 2 3 1 1 3 3 2 0
Aseneof accomplishment 3 6 8 3 1 1 3 2 3 1 1 0 0 0 0 0 0 0
Aworldat peace 4 2 2 I 0 0 2 1 1 2 2 2 3 2 I 1 4 2
Aworld of beauty 0 0 0 0 0 0 0 0 0 0 0 1 I 3 4 2 6 14
Equality 1 0 0 0 2 2 3 1 2 0 2 1 1 4 4 4 2 3
Family security 4 6 5 6 6 1 I 0 0 1 1 0 I 0 0 0 0 0
Freedom 5 5 2 3 5 2 2 2 0 2 0 1 1 2 0 0 0 0
Happines 0 1 1 1 1 3 3 2 7 3 1 3 2 1 1 1 1 0
inner hareony 0 1 0 1 2 2 3 4 I 3 4 I 4 2 2 0 1 1
fature love 1 0 22 1I 1 0 3 0 3 3 1 4 3 5 0 2
National security 2 1 3 3 3 4 0 5 2 2 1 1 0 1 I 3 0 0
Pleasure 0 0 0 0 0 2 I 0 3 2 3 3 4 1 2 4 6 1
Salvation 7 1 0 2 I I I 0 1 2 0 1 1 2 3 3 3 3
Self-respect 2 2 4 4 2 3 4 3 2 0 I 2 3 0 0 0 0 0
Social recognition 0 0 1 1 0 0 3 I 1 2 2 3 3 6 0 I 5 3
True friendship 0 0 0 I 3 5 3 3 1 3 3 2 2 0 4 1 0 I
Wisdom 1 5 1 1 3 3 2 3 0 2 1 3 1 2 1 2 I 0

Instrumental Valuew
Grade=37 to 48 months N31

Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Ambitious 1 1 3 1 5 4 4 3 0 I 3 1 I 1 0 1 0 1
Broadminded 0 0 0 1 1 0 0 1 6 2 6 3 4 2 1 0 3 1
Capable 4 8 3 5 2 3 I 1 3 0 0 I 0 0 0 0 0 0
Cheerful 0 0 0 0 0 0 2 1 2 3 2 1 1 4 4 4 7 0
Clean 0 0 0 0 0 0 0 1 1 0 0 1 2 0 3 7 6 10
Courageous 0 3 4 7 5 3 3 I 0 I 2 0 I 1 0 0 0 0
Forgiving 0 2 0 1 I 1 0 2 3 0 I 5 1 4 4 2 2 2
Helpful 0 0 0 1 0 3 2 5 I I 2 4 6 4 2 0 0 0
Honest 17 4 4 2 0 0 0 2 0 1 1 0 0 0 0 0 0 0
Imaginative 0 0 I I 1 2 2 4 2 6 1 2 1 1 3 3 I 0
Independent 0 0 0 3 4 2 3 2 3 3 2 I 4 3 0 1 0 0
Intellectual 1 1 3 2 1 1 2 2 2 2 1 3 2 4 0 2 2 0
Logical 1 0 1 I 3 3 3 2 5 3 2 1 3 1 I 0 I 0
Loving 0 0 1 1 0 5 0 0 0 4 0 0 0 1 2 5 2 10
Obedient 0 1 2 0 2 0 4 2 I 0 3 3 1 1 3 2 3 3
Polite 0 0 0 1 1 1 0 1 0 3 0 3 3 2 6 2 4 2
Responsible 7 10 8 1 3 0 0 1 I 0 0 0 0 0 0 0 0 0
Self-controlled 0 1 1 3 2 3 5 0 1 1 5 2 1 2 0 2 0 2
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Terminal Values

Grade=49 to 60 months N:19

Rank intgs
Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 IS
Acomfortable life 0 1 1 0 0 0 L 2 1 0 1 3 3 3 2 0 I 0
Anexciting life 1 I 1 0 1 1 3 2 2 0 0 1 3 0 0 1 0 2
Asenseot accomplishment 2 1 3 2 2 2 3 0 0 2 0 0 1 0 1 0 0 0
Amrld at peace 0 2 0 0 1 2 0 1 0 0 3 1 3 0 0 1 4 1
Aworld of beauty 0 0 0 0 0 1 0 0 0 1 1 0 0 2 0 4 5 5
Equality 0 0 I 0 2 0 1 1 2 1 1 3 1 0 1 1 1 3
Family security 6 5 3 1 0 2 0 0 0 1 0 0 0 0 0 0 1 0
Freedom 2 2 2 4 3 2 0 1 I 0 0 0 0 0 I 1 0 0
Happiness 0 0 0 0 2 0 0 2 2 1 1 5 1 4 1 0 0 0
Inner harmony 1 2 0 1 0 1 0 0 1 4 I 1 2 0 2 2 1 0
Mature love 0 0 0 1 2 1 2 4 2 0 0 1 0 0 1 2 0 3

National security 0 2 1 3 3 1 1 2 2 0 3 0 1 0 0 0 0 0
Pleasure 0 0 0 0 0 0 I 0 0 1 2 0 1 4 4 4 2 0

Salvation 7 0 0 1 0 0 0 0 0 0 2 0 0 I 1 2 I 4
Self-respect 0 2 4 4 1 4 3 1 0 0 0 0 0 0 0 0 0 0

Social recognition 0 0 0 1 0 1 2 0 2 1 2 1 1 2 2 1 2 1
True friendship 0 0 1 0 0 1 2 1 2 5 0 2 2 1 1 0 1 0
Wisdom 0 1 2 1 2 0 0 2 2 2 2 1 0 2 2 0 0 0

Instrumental Values
Grad-49 to 60 m...a 1219

Rank ings

Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Ambitious 0 I 0 0 1 1 0 2 3 2 I 0 0 2 2 2 0 2
Broadminded 1 0 1 0 I 1 3 6 I 0 I 0 1 0 2 0 1 0
Capable 3 2 5 5 1 1 0 0 I 0 0 1 0 0 0 0 0 0
Cheerful 0 0 0 1 0 0 2 1 0 2 3 1 2 2 1 2 2 0
Clean 0 0 0 0 0 0 0 0 0 0 0 1 1 1 1 0 3 12
Courageous 0 6 1 3 1 2 4 0 1 0 0 0 0 1 0 0 0 0
Forgiving 0 1 1 0 0 0 0 1 3 1 0 1 4 4 2 0 1 0
Helpful 0 0 I 1 3 2 1 I 1 0 3 2 1 0 1 1 1 0

Honest 12 1 2 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0
Imaginative 0 2 0 2 1 4 1 0 1 1 2 0 1 2 I 0 0 1
Independent I 0 1 0 3 1 1 0 2 2 0 1 4 0 1 2 0 0
Intellectual 0 0 2 0 0 1 I 2 1 2 2 3 1 1 0 I I I
Logical 0 0 0 0 1 3 1 2 3 2 2 1 0 0 2 1 0 1
Loving 0 0 0 1 0 0 0 0 2 1 0 2 2 2 3 2 4 0
ObedIent 0 0 0 0 1 0 I 1 0 0 1 3 1 0 3 4 3 1
Polite 0 0 0 0 0 0 1 0 0 1 2 3 1 4 0 4 3 0
Responsible 2 6 3 2 2 0 1 1 2 0 0 0 0 0 0 0 0 0

Self-controlled 0 0 2 2 2 3 2 2 0 2 3 0 0 0 0 0 0 1
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Terminal Values

Grrad--61 to 72 months 12

Values I 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
A comfortable life 0 1 1. 1 0 0 0 0 0 I 1 1 1 0 1 0 0 1
Aexciting life 0 0 0 0 2 0 1 2 1 0 0 1 1 2 0 2 0 0
Aenseof accomplishent 0 0 I 1 3 3 3 1 0 0 0 0 0 0 0 0 0 0
Aworldat peace 2 0 I 0 1 2 0 0 1 0 1 0 I 0 0 2 I 0
A=rld of bety 0 0 0 0 0 0 0 0 0 0 1 0 1 1 2 0 I 6
Equality I 0 0 0 0 0 I 2 0 1 1 1 0 0 2 0 2 1
Fully security 3 4 2 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Freedom 3 2 1 3 0 0 0 1 2 0 0 0 0 0 0 0 0 0
Happiness 0 0 0 0 0 1 1 0 3 3 1 3 0 0 0 0 0 0
Inner harmony 0 0 0 0 1 0 2 1 0 1 0 3 0 I 1 1 0 I
bture love 0 0 0 0 1 0 0 0 0 1 2 I 3 1 2 0 1 0
Notional security 0 2 4 I 2 1 0 1 1 0 0 0 0 0 0 0 0 0
Pleasure 0 0 0 0 0 0 0 0 0 1 0 0 0 I 1 5 4 0
Salvation 2 1 1 0 0 1 I 0 I 1 0 0 0 2 0 I 0 I
Sol f-respect 0 2 0 2 2 2 2 I 1 0 0 0 0 0 1 0 0 0
Social recognition 0 0 0 0 0 0 1 0 1 0 2 2 0 0 1 1 2 2
True friendship 0 0 0 0 0 2 0 2 1 0 2 0 1 3 0 0 1 0
Wisdom 1 I I 1 0 0 0 1 0 3 1 0 1 1 1 0 0 0

Instrumental Values
Grade61 to 72 months N=12

Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Ambitious 0 I 1 3 0 0 2 1 0 I 0 0 0 1 0 '0 0 2
Broadminded 0 0 0 I 0 2 1 2 1 1 I 0 0 1 0 0 2 0
Capable 0 2 5 I 2 0 0 0 0 0 2 0 0 0 0 0 0 0
Cheerful 0 0 0 0 0 0 I 1 1 0 0 2 2 0 2 2 1 0
Clean 0 0 0 0 0 0 0 0 I 2 0 1 I 0 1 0 1 5
Courageous 0 3 1 1 0 2 2 0 I 2 0 0 0 0 0 0 0 0
Forgiving 0 0 I 0 0 I I 1 0 0 1 0 1 2 0 3 0 1
Helpful 0 0 1 2 3 0 0 1 0 0 2 1 1 I 0 0 0 0
Honest 9 0 0 0 I ! 1 0 0 0 0 0 0 0 0 0 0 0
Imaginative 0 1 0 0 0 0 0 2 2 1 1 2 1 0 0 1 1 0
Independent 2 0 0 0 1 0 I 1 0 0 1 4 1 I 0 0 0 0

Intellectual 0 0 0 2 0 I 0 I 0 I I I 3 0 0 I 0 I
Logical 0 0 0 0 4 1 0 I 2 1 0 0 0 I 2 0 0 0
Loving 0 0 0 0 1 1 0 0 0 1 1 0 2 2 1 I 2 0
Obedient 0 0 0 0 0 0 0 0 0 2 1 0 0 1 1 2 2 3
Polite 0 0 0 0 0 0 0 I 3 0 0 0 0 1 3 1 3 0
Responsible 1 5 2 2 0 2 0 0 0 0 0 0 0 0 0 0 0 0
Self-controlled 0 0 1 0 0 1 3 0 I 0 I I 0 1 2 1 0 0
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Terminal Values

Gradez73 or more months 108

Rank in
Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 16
Acomfortable lite 0 2 0 0 0 0 1 0 0 1 0 1 1 0 0 0 2 0
Anexciting life 0 0 0 1 1 1 0 1 0 0 0 1 1 1 0 0 0 1
Asene ofaccmlIishmnt I 0 2 0 1 1 I 0 1 1 0 0 0 0 0 0 0 0
Aworldat peace 1 2 0 1 0 0 0 0 0 0 0 0 0 1 0 1 0 2
Amorldot beauty 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 2 2 2
Equality 0 0 0 0 2 1 0 1 0 1 0 0 0 0 1 0 0 2
Fmilysecurity 4 1 1 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Freedom 2 0 0 1 2 1 1 0 1 0 0 0 0 0 0 0 0 0
Happiness 0 0 0 0 0 1 I 1 3 0 0 0 I 1 0 0 0 0
Inner harmony 0 0 0 0 0 0 I I 0 0 I 3 0 0 1 1 0 0

Nature love 0 0 1 0 0 I 1 0 0 0 3 0 0 0 1 1 0 0
National security 0 0 4 0 0 1 0 0 0 1 1 0 0 I 0 0 0 0
Pleasure 0 0 0 0 0 0 0 1 0 0 0 2 0 1 I 2 1 0
Salvation 0 1 0 0 0 0 I 0 0 1 0 0 0 0 1 0 3 1
Self-respect 0 2 0 1 0 0 0 3 I 0 I 0 0 0 0 0 0 0
Social recognltion 0 0 0 0 0 0 0 0 1 3 0 0 3 1 0 0 0 0
True friendship 0 0 0 1 0 0 0 0 1 0 1 1 1 1 1 I 0 0
Wisdom 0 0 0 1 2 I 1 0 0 0 1 0 1 0 t 0 0 0

Instrumntal Values
Grsde-73 or more months P=8

RankI!M
Values 1 2 3 4 5 6 7 6 9 10 If 12 13 14 1 16 I7 16
Ambitious 0 0 0 0 0 I 4 0 0 0 1 0 1 0 I 0 0 0
Droadminded 0 0 0 0 0 0 0 I 2 1 0 2 0 0 0 I 1 0
Capable 1 0 0 4 2 I 0 0 0 0 0 0 0 0 0 0 0 0
Cheerful 0 0 0 0 0 0 0 1 0 1 1 1 0 0 0 I 3 0
Clean 0 0 0 0 0 0 0 0 0 0 0 0 0 0 2 2 0 4
Courageous 0 1 2 0 I 3 0 1 0 0 0 0 0 0 0 0 0 0

Forgiving 0 0 I 0 I 0 0 1 0 1 0 0 1 0 0 2 1 0
Helpful 0 0 0 0 I 1 0 0 2 0 0 1 2 1 0 0 0 0
Honest 7 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Inginative 0 1 0 1 0 0 I 0 0 0 2 0 1 0 1 0 0 1
Indepn dent 0 0 I 0 0 0 0 1 2 1 1 I 0 I 0 0 0 0

Intellectual 0 1 0 0 1 1 0 0 0 I 0 0 2 2 0 0 0 0

Logical 0 0 0 0 0 0 1 2 0 2 1 0 1 0 0 0 0 1
Loving 0 0 0 1 1 1 0 1 0 0 0 1 0 1 1 0 0 1

Obedient 0 0 1 0 0 0 1 0 1 0 0 0 0 2 2 0 1 0
Polite 0 0 0 0 0 0 0 0 0 0 2 1 0 0 I 2 1 I
Responsible 0 4 2 I I 0 0 0 0 0 0 0 0 0 0 0 0 0

Self-controlled 0 1 1 0 0 0 I 0 1 I 0 I 0 I 0 0 1 0
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Appendix J: Army War College Frequency Distribution for

Rokeach Val ley Survey by Rank

Terminal Values
Rnk=Lt Col

Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Acomfortable life I 4 4 2 2 2 2 5 6 7 7 7 16 5 8 3 5 4
An exciting life 2 5 4 3 5 3 4 11 5 5 3 7 7 5 6 8 4 3
A seneofaccoeplishmnt 9 7 17 10 11 6 11 4 5 5 2 0 1 0 1 I 0 0
Aenrldatpeace 8 8 3 3 4 5 2 2 3 3 8 6 7 4 1 8 10 5
Aworld of beauty 0 0 0 0 0 1 0 0 0 2 2 3 9 10 13 18 31
Equality 2 0 1 0 6 4 6 4 6 6 5 7 3 5 10 8 7 If
Family security 18 22 13 14 9 5 2 1 1 2 I 0 I 0 0 0 1 0
Freedom 15 11 7 13 11 6 4 4 6 3 2 2 1 3 1 1 0 0
Happiness 1 2 1 1 5 7 7 7 18 8 5 11 4 8 3 1 1 0

Inner harmony 1 3 1 1 4 4 7 10 3 11 9 9 7 4 6 5 2 3
hlture love 1 0 3 4 6 4 7 5 6 1 8 8 6 6 8 6 I 8
National security 3 7 16 9 7 8 1 10 5 6 6 53 2 4 1 3 0 0
Pleasure 0 0 0 1 0 2 2 1 3 4 5 6 6 10 11 5 19 5
Salvation 22 4 1 4 1 2 4 0. 3 4 4 1 1 5 6 8 9 11
Self-respect 4 8 10 15 7 11 14 1 4 0 3 2 3 0 1 0 0 0
Social recognition 0 1 1 3 0 4 7 4 6 8 7 7 8 11 4 3 9 7

True friendship 0 0 1 3 4 10 7 6 6 7 9 6 9 6 7 2 3 2

Wisdom 3 & 7 4 8 6 4 6 4 9 5 6 5 5 6 3 1 0

Inatruintal Values
Grade=Lt Col 149

Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Ambitious 1 3 5 6 6 6 13 8 4 6 9 1 3 4 3 3 0 8
Broadminded I 1 1 4 2 4 6 12 14 4 7 9 0 6 4 1 7 1
Capable 12 13 15 17 11 8 1 1 5 1 2 3 0 0 0 0 0 0
Cheerful 0 0 1 1 0 0 6 6 5 6 6 87 1 8 11 17 I

Clean 0 0 0 0 0 0 0 4 2 2 3 7 3 1 1 1 39
Courageous 1 17 9 12 9 14 8 7 2 4 2 0 1 3 0 0 0 0
Forgiving 0 4 5 1 3 2 1 5 7 5 3 5 1 0 8 12 1 4
Helpful 0 0 3 6i 6 6 5 10 6 1 9 9 10 6 3 1 2 2
Honest 53 9 10 6 3 2 1 2 1 1 1 0 0 0 0 0 0 0
lenginative 0 4 1 4 4 7 6 6 7 9 10 6 6 6 5 5 3 2
Independent 3 1 2 5 9 4 6 6 9 7 4 7 11 7 3 5 0 0
Intellectual 1 3 6 4 3 7 6 6 2 7 3 10 1 8 2 4 5 3
Logical 2 2 3 3 66 8 9 10 10 5 4 5 2 6 1 1 2
Loving 2 0 1 5 2 7 1 2 2 6 3 4 6 8 8 10 8 13
Obedient 0 1 3 1 3 1 7 2 4 4 62 2 12 11 118
Polite 0 0 0 1 1 1 2 3 3 6 7 6 6 8 13 I1 18 3

Responsible 13 29 10 8 10 2 1 2 2 2 0 1 0 0 0 0 0 0

Self-controlled 0 2 5 5 7 10 13 2 4 7 12 5 3 4 3 3 1 3
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Terminal Values

GradexColonel 1125

Values 1 2 3 4 5 1 7 8 9 10 11 12 13 14 15 16 17 18
A comfortable lit# 0 1 1 0 1' 1 0 0 2 1 0 3 3 4 2 5 1 0
An exciting life 0 1 0 2 0 3 0 2 2 2 1 I 1 3 2 2 1 2
Asenseof accomplislment I 1 6 3 7 2 2 0 0 0 2 1 0 0 0 0 0 0
Aworld at peace 0 1 3 1 5 2 2 0 0 2 1 1 1 0 2 1 3 0
Aworld of beauty 0 0 0 0 0 2 I 0 I 3 0 0 2 3 0 2 4 7
Equality 0 0 0 1 0 0 1 4 0 2 0 2 1 1 5 1 3 4
Familysecurity 5 6 2 4 2 I 1 1 0 3 0 0 0 0 0 0 0 0
Freedom 3 3 4 0 2 0 3 I 2 0 1 3 2 0 1 0 0 0
Happiness 1 0 0 3 I 1 3 0 3 2 5 3 I 0 1 1 0 0
Inner harmony 0 1 3 2 2 3 2 2 0 I 2 2 1 I 2 0 1 0
Mture love 0 I 3 0 0 2 4 1 2 0 1 1 3 2 1 3 0 1
National acurity 1 1 1 4 1 2 I 4 1 0 4 1 1 2 0 0 1 0
Pleasure 0 0 0 0 0 0 0 1 I 2 0 1 6 1 3 2 5 3
Salvation 10 0 0 1 0 0 1 1 1 1 0 0 1 0 I 3 2 3
Self-respect 2 6 0 3 2 1 1 2 3 1 2 2 0 0 0 0 0 0
Social recognition 0 0 1 0 0 1 1 2 0 1 3 2 1 2 1 2 3 5
True triendhip 0 0 0 0 2 0 0 2 5 3 3 1 1 2 2 3 1 0
Wisdom 2 3 1 1 0 4 2 2 2 1 0 1 0 4 2 0 0 0

Instrumntai Values

GradesColonel iN26

Values I 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Ambitious 1 2 4 3 0 2 3 I I 3 0 0 2 2 0 0 I 0
Broadminded 0 I 0 0 4 3 1 3 2 1 4 1 0 1 2 1 1 0
Capable 2 5 4 4 5 1 1 0 1 1 I 0 0 0 0 0 0 0
Cheerful 0 1 0 0 0 I 0 1 0 0 1 1 2 4 4 7 3 0
Clean 0 1 0 0 0 0 0 0 0 1 0 0 1 2 2 1 4 13
Courageous 0 2 4 1 3 2 5 2 I 2 2 0 0 0 0 0 1 0
Forgiving 0 0 0 0 3 0 1 I 1 0 2 2 2 3 4 2 2 2
Helpful 0 I 0 1 0 I 3 2 3 2 0 2 5 3 0 1 1 0
Honest 16 2 1 I 2 1 0 I 0 0 1 0 0 0 0 0 0 0
Imaginative 0 2 1 0 I 3 1 0 4 1 2 3 3 3 I 0 0 0
Independant 1 1 0 2 2 2 3 1 1 0 2 6 0 0 0 1 2 1
Intellectual I 0 1 4 0 I I 3 3 4 2 1 0 0 1 2 0 1
Logical 0 0 2 3 1 5 3 3 3 1 4 0 0 0 0 0 0 0
Loving 0 1 1 I 0 1 0 1 0 2 3 2 1 0 4 4 2 2
Obedient 0 0 0 0 1 0 0 I 4 0 0 2 2 I 4 3 6 1
Polite 0 0 0 0 0 1 0 0 0 1 1 3 4 5 1 3 1 5
Responsible 4 6 6 3 0 1 2 1 0 0 0 1 0 0 I 0 0 0
Self-controlled 0 0 I 2 3 0 1 4 3 6 0 I 3 I 1 0 1 0
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Appendix K: Army War College Frequency Distributions for

Rokeach Value Survey by Time in Service

Terminal Values

Service-18 years or less N=7

Values I 2 3 4 5 6 7 8 9 10 II 12 13 14 15 1S 17 18
Acomfortable life 0 0 1 1 0 0 0 1 0 0 0 0 2 0 1 1 0 0
An exciting life 0 0 0 1 0 0 0 0 0 1 0 1 0 1 0 1 1 1
Aseonof c Iapllshmnt 1 0 1 0 1 I 1 0 0 0 1 1 0 0 0 0 0 0
Aworldat peace 0 0 0 0 0 2 0 0 0 I 0 1 1 0 0 1 1 0
A mrld of beauty 0 0 0 0 0 0 0 0 0 0 0 0 0 2 0 0 0 5
Equality 0 0 0 0 0 0 1 1 0 0 0 1 0 1 0 0 2 1
Family security I 1 0 1 0 0 1 1 0 2 0 0 0 0 0 0 0 0
Freedom 2 2 0 0 3 0 0 0 0 0 0 0 0 0 0 0 0 0
Happiness 0 I 0 0 1 0 0 1 1 1 0 1 0 0 1 0 0 0

Inner harmony 0 0 0 2 0 0 I 1 0 1 1 0 1 0 0 0 0 0
Nature love 0 0 1 0 0 0 I 1 0 1 I 0 I 0 0 0 0 0
National security 0 I 2 0 0 1 0 1 0 1 1 0 0 0 0 0 0 0
Pleasure 0 0 0 0 0 0 1 0 0 0 1 0 1 1 0 2 I 0
Salvation 3 0 0 0 0 0 0 0 0 0 0 0 1 0 2 0 1 0
Self-respect 0 2 1 1 1 0 0 0 2 0 0 0 0 0 0 0 0 0
Social recognition 0 0 0 1 0 1 1 0 0 0 0 I 1 0 I 0 1 0
True frlendship 0 0 0 0 0 0 0 1 2 0 3 0 0 0 1 0 0 0
WIsdom 0 0 1 0 1 2 0 0 I 0 0 0 0 0 0 2 0 0

Instrumental Values
Service=18 years or- lies 11=7

Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Ambitious 1 0 I 0 0 1 1 0 0 0 1 0 0 I 0 0 0 1
9roadlned 0 0 0 0 2 0 1 0 2 0 0 1 0 I 0 0 0 0
Capable 3 0 1 0 0 1 0 0 0 I 0 I 0 0 0 0 0 0
Cheerful 0 0 0 0 0 0 0 0 1 0 0 0 2 I I I I 0
Clean 0 0 0 0 0 0 0 0 0 0 0 0 2 1 I 2 0 1
Courageous 0 1 0 0 1 I 1 2 0 0 1 0 0 0 0 0 0 0
Forgiving 0 0 0 0 1 0 0 0 1 0 0 1 0 1 0 2 0 1
Helpful 0 0 1 0 0 1 1 0 0 0 0 2 10 0 0 0 1 0
Honest 3 0 1 1 0 0 0 0 1 1 0 0 0 0 0 0 0 0
Imaginative 0 0 0 0 0 0 0 1 0 1 1 1 1 1 0 0 1 0
Inde'dent 0 1 0 0 0 0 I 2 1 0 0 0 0 0 0 2 0 0
Intellectual 0 1 I 0 0 1 0 0 0 2 1 0 0 0 0 0 1 0
Logical 0 0 2 0 1 0 0 2 0 1 0 0 0 0 0 0 1 0
Loving 0 0 0 2 0 0 0 0 0 1 0 0 0 0 0 0 1 3
Obedient 0 0 0 0 0 I I 0 0 0 0 0 0 0 4 0 0 1
Polite 0 0 0 0 0 0 1 0 0 0 2 1 I I 1 0 0 0
Responsible 0 4 0 2 1 0 0 0 0 0 0 0 0 0 0 0 0 0
Self-controlled 0 0 0 2 1 1 0 0 1 0 1 0 0 0 0 0 1 0
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Terminal Values

Servisue=g years P-13

Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Acomfortable life 0 0 1 0 0 0 0 0 0 2 0 0 1 1 3 1 2 2
Anexciting life 0 1 0 0 0 I 1 0 0 0 2 0 2 1 3 2 0 0
Aeneeof acciplisment 2 0 2 3 0 0 0 I 2 1 1 0 0 0 0 1 0 0
Airldat peace I 1 0 0 2 I 0 0 I 1 0 1 2 1 0 1 I 0
Amorld of beaty 0 0 0 0 0 0 0 0 0 0 0 1 0 2 1 3 3 3
Equality 0 0 0 0 1 2 0 0 0 3 0 1 I 0 I 3 0 I
Fmily security 0 6 0 I 2 3 0 0 I 0 0 0 0 0 0 0 0 0
Freed 1 0 2 2 2 0 1 1 I 0 2 0 0 I 0 0 0 0
Happins 0 1 0 0 1 1 1 2 2 1 0 0 1 2 1 0 0 0
Inner harmony 0 2 1 0 0 2 0 3 0 2 I 1 0 0 0 0 1 0
bture love 0 0 1 1 3 0 2 0 1 0 0 1 2 0 0 0 0 2
Notional security 0 0 0 2 0 1 0 2 1 I 2 2 1 1 0 0 0 0
Pleasure 0 0 0 1 0 0 0 0 0 0 1 2 1 1 0 I 3 3
Salvation 7 1 0 0 0 0 0 0 I 0 1 0 0 1 1 1 0 0
Solf-respect 1 1 2 3 1 0 3 0 0 0 I 1 0 0 0 0 0 0
Social recognition 0 0 0 0 0 1 2 I 1 1 1 0 1 1 0 0 2 2
True friendship 0 0 0 0 1 1 I 2 1 I 1 2 I 0 1 0 1 0
Wisdom 1 0 4 0 0 0 2 I 1 0 0 1 0 I 2 0 0 0

Instrumental Values
Serviceull years OP13

RW* ings
Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Ambitious 0 0 1 1 1 0 1 1 0 I 2 0 0 I 1 1 0 2
Broadminded 0 1 0 0 1 2 0 2 2 0 0 4 0 0 0 0 1 0
Capable 1 2 1 2 2 3 0 1 1 0 0 0 0 0 0 0 0 0
Cheerful 0 0 I 0 0 0 1 2 0 0 0 2 I 0 2 3 1 0
Clean 0 0 0 0 0 0 0 0 1 0 1 0 1 I 0 2 1 6
Courageous 0 3 0 2 1 1 1 2 0 2 0 0 0 1 0 0 0 0
Forgiving 0 2 2 0 0 0 0 1 0 2 1 0 1 0 2 0 1 1
Helpful 0 0 I I I 0 2 2 1 0 I 0 1 1 0 0 0 2
Honest 8 1 2 I 0 1 0 0 0 0 0 0 0 0 0 0 0 0
Imlinative 0 0 0 0 1 2 0 0 2 1 0 1 1 3 1 1 0 0
Independet 0 0 0 2 0 0 0 0 2 I 0 0 3 2 2 1 0 0
Intellectual 0 0 1 0 0 22 1 0 1 0 2 0 1 0 2 0

Logical I 1 0 0 0 1 2 1 2 1 1 1 1 0 1 0 0 0
Loving 2 0 1 I 0 0 I 0 0 0 1 I 1 2 I 0 2 0
Obedient 0 0 1 1 0 0 1 0 1 1 1 0 0 1 0 4 2 0
Polite 0 0 0 1 0 0 0 0 0 3 1 I 1 0 1 1 3 1
Responsible 1 3 1 1 5 0 0 0 1 0 0 1 0 0 0 0 0 0
Self-controlled 0 0 1 0 1 1 2 0 0 0 4 0 2 0 I 0 0 1
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Terminal Values

Services20 years Vx21

Values I 2 3 4 5 6 7 8 9 10 I1 12 13 14 15 16 17 18
Acoifortable life I I 0 I 0 0 0 I 3 1 1 2 6 0 I I I I
An exciting life 0 I 3 1 1 0 0 3 3 1 1 2 1 0 0 1 1 2
A e of accomplislnt 1 4 2 2 5 0 3 0 1 2 0 0 0 0 0 0 0 0
Amrldat peace 3 0 0 1 1 1 1 1 0 1 3 0 I 2 0 2 3 1
A orldof beauty 0 0 0 0 0 0 0 0 0 1 0 0 0 3 3 3 5 6

Equality 0 0 0 0 0 1 1 2 3 0 0 2 0 2 3 4 0 3

Family security 5 5 4 2 2 0 0 0 0 1 1 0 1 0 0 0 0 0
FreWnm 3 3 2 1 2 3 2 0 0 2 0 1 1 0 1 0 0 0
Happiness I 0 1 0 I 1 1 0 5 2 2 4 1 1 1 0 0 0
Inner hartny 0 0 0 0 I I 1 3 1 1 3 1 3 2 2 I 0 1
Ilsture love 0 0 I I 0 I 2 2 2 0 3 3 I 0 2 2 0 1
Notional security 2 I 4 2 0 1 0 4 1 0 2 0 0 1 I 2 0 0
Pleamre 0 0 0 0 0 2 0 0 0 1 1 I 2 3 4 2 4 1
Salvation 4 0 0 3 1 0 2 0 0 1 0 0 0 0 2 1 4 3

SIf-rospect 1 2 2 4 1 5 3 '1 0 0 1 I 0 0 0 0 0 0
Social recognition 0 1 0 1 0 0 3 1 0 2 2 1 0 4 0 2 3 1
True friendship 0 0 1 1 2 4 1 2 0 2 0 2 2 2 I 0 0 1

Uidne 0 3 0 1 4 I 1 1 2 3 1 1 2 1 0 0 0 0

Instrumental Values

Servlco20 years N.21

Values 1 2 3 4 5 6 7 8 1 10 I 12 13 14 15 16 17 18
kAxitlous 0 I 1 2 2 3 3 2 0 2 2 0 0 0 0 1 0 2
Broadinded 0 0 0 I 0 2 0 2 3 0 3 0 5 1 2 0 2 0
Capable 4 3 3 4 4 I 0 0 1 0 0 1 0 0 0 0 0 0
Cheerful 0 0 0 1 0 0 1 0 2 3 0 1 I I 2 4 5 0
Clean 0 0 0 0 0 0 0 1 1 0 0 1 I 0 2 1 3 11

Courageous 0 6 3 2 2 2 3 0 0 1 0 0 I I 0 0 0 0
Forgiving 0 0 0 0 I 0 0 3 2 1 0 2 0 3 3 3 2 1
Helpful 0 0 0 2 0 1 2 2 2 1 I 1 3 4 1 1 0 0

Honest 9 2 6 2 1 0 0 1 0 0 0 0 0 0 0 0 0 0
linginatlve 0 2 0 1 2 2 2 0 I 2 3 3 I I I 0 0 0
IndWpedent 0 0 0 1 3 0 4 2 I 1 3 2 0 2 1 1 0 0

Intellectual 1 0 3 1 0 3 0 1 1 3 0 2 2 0 1 I 0 2
Logical 0 1 0 1 2 1 2 4 4 0 1 2 1 0 1 0 0 1
Loving 0 0 0 1 0 3 0 I 0 2 0 0 3 3 3 2 2 1
Obedient 0 0 I 0 I 0 0 0 2 I 3 2 I I 3 2 2 2
Polite 0 0 0 0 1 0 0 1 0 1 I 2 2 3 1 4 4 1
Responsible 7 5 3 0 2 0 0 I I I 0 0 0 0 0 0 0 0
Self-controlled 0 1 0 2 0 3 4 0 0 2 4 2 0 I 0 1 I 0
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Terminal Values

Service=21 years =20

Values 1 2 3 4 5 6 7 8 9 10 II 12 13 14 15 16 17 18
Acofortable life 0 1 0 0 2 2 1 1 1 0 3 4 1 4 0 0 0 0
An exciting life 1 I I I I 1 3 4 2 I 0 1 1 0 1 0 I 0
Aeseof accomplilIant 1 3 2 2 3 I 3 1 0 1 2 0 0 0 1 0 0 0
Aworld at peace 1 4 2 0 1 0 1 1 1 0 3 0 0 I 1 2 1 1
Amrld of beauty 0 0 0 0 0 I 0 0 0 0 0 0 3 1 3 2 4 6
Equality 0 0 1 0 I 0 0 0 0 1 1 3 2 1 3 1 3 3
Faily security 4 5 2. 5 1 2 0 0 0 0 0 0 0 0 0 0 I 0
Freedom 5 2 2 3 2 0 0 2 2 0 0 1 0 0 0 1 0 0
Hppiness 0 0 0 ! I I 3 1 4 0 2 2 I 2 I 1 0 0
Inner harmony I 1 0 0 0 1 1 1 1 5 2 2 I 0 1 2 0 1
Mture love 0 0 0 0 2 2 2 0 1 0 1 2 2 2 2 4 0 0
National security 0 I 6 3 I 2 0 3 I I 0 0 1 1 0 0 0 0
Pleasure 0 0 0 0 0 0 1 0 1 2 0 1 2 3 3 2 3 2
Salvation 5 0 0 0 0 0 1 0 0 1 1 1 0 2 0 2 2 5
Self-respect 2 1 2 3 2 0 3 2 2 1 1 0 1 0 0 0 0 0
Social recognition 0 0 1 1 0 2 0 1 1 3 2 2 1 I 1 1 2 1
True friendship 0 0 0 0 1 2 1 1 3 2 1 0 2 I 2 1 2 1
WIsdom 0 1 I 1 2 3 0 2 0 2 1 1 2 1 1 1 1 0

Instrauental Values
Servicea2l years i19

fank Ings
Valu" 1 2 3 4 5 6 7 6 9 10 I 12 13 14 16 i 11 1
mbitious 0 I t I 2 I 4 1 3 2 0 0 1 I 0 0 0 1
Broadwinded 1 0 0 2 0 0 2 4 2 0 3 1 1 2 I 0 0 0
Capable 2 3 5 2 2 1 1 0 2 0 0 0 0 0 0 0 0 0
Cheerful 0 0 0 0 0 0 1 0 0 1 3 4 1 3 1 1 5 I
Clean 0 0 0 0 0 0 0 0 0 1 0 0 2 0 4 1 2 9
Courageous 0 5 I 2 I 6 0 2 I 0 0 0 0 1 0 0 0 0
Forgiving 0 0 1 0 2 0 0 0 0 2 0 I 2 3 1 3 3 1
Helpful 0 1 0 2 3 2 I 2 1 I 0 2 2 1 1 0 0 0
Honest 13 I 0 1 1 0 I I 0 0 I 0 0 0 0 0 0 0
Inginative 0 1 1 1 0 1 1 I 2 2 2 0 4 1 0 0 I 1
Independent 2 0 0 2 3 1 1 1 3 I 0 I 2 0 0 I I 0
Intellectual 0 1 0 2 1 0 2 I 0 2 1 2 0 4 1 1 I 0
Logical 1 0 1 1 2 3 2 2 0 3 2 0 0 0 1 1 0 0
Loving 0 0 0 0 0 0 0 0 I 1 2 1 1 0 2 5 3 3
Obedient 0 0 0 0 0 0 1 I I I 1 3 1 2 3 1 2 2
Polite 0 0 0 0 0 1 0 0 1 1 2 2 2 0 2 4 4 0
Responsible 0 6 6 2 0 1 I I 0 0 0 0 0 0 0 0 0 0
Self-controlled 0 0 1 0 2 2 1 2 2 1 2 2 0 0 2 1 0 1
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Terminal Values
Servicec22 years N=26

Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Acomfortable life 0 2 2 0 0 I 1 0 0 3 I 2 4 I 4 3 1 1
An exciting life I 1 0 0 3 1 0 3 1 I 0 3 3 3 2 4 0 0
Auonueof accmplishment 2 1 5 4 3 5 4 I 0 0 0 0 1 0 0 0 0 0
A wrldat peace 3 3 0 I 2 2 I 0 1 1 1 2 3 0 0 2 3 1
Auworldof beauty 0 0 0 0 0 0 0 0 I 1 2 0 1 4 2 1 6 8
Equality 1 0 0 0 2 0 2 2 3 2 3 0 1 1 3 0 I 5
Fmilysecurlty 6 6 8 5 1 0 0 0 0 0 0 0 0 0 0 0 0 0
Freedom 3 3 4 6 2 2 1 1 3 0 0 0 1 0 0 0 0 0
Happiness 0 0 0 2 I 1 2 3 I 4 3 4 2 2 0 0 1 0
Inner harmony 0 0 0 0 1 1 2 4 I 1 I 6 1 1 4 1 1 1
Nature love I I I I I 1 3 2 I 1 2 I 2 1 2 0 I 4
National security I 2 2 4 5 1 I 1 2 2 2 1 0 1 0 0 1 0
Pleasure 0 0 0 0 0 0 0 2 I 2 0 0 0 3 2 8 8 0
Salvation 6 1 1 0 0 2 2 0 3 I 2 0 0 0 I 4 I 2
Self-respect 0 4 I 1 -4 4 3 3 I 0 1 1 2 0 1 0 0 0
Social recognition 0 0 0 0 0 0 1 1 3 2 2 2 2 4 2 1 2 4
True friendship 0 0 0 1 0 2 2 I 3 3 4 3 2 2 I 2 0 0
Wisdom 2 2 2 1 1 3 1 2 1 2 2 1 I 3 2 0 0 0

Instrumental Values
Sorvice.22 years N2M

Values 1 2 3 "4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Ambitious 0 2 2 3 0 0 3 3 0 2 2 1 1 2 2 I 0 2
Broadminded 0 0 1 1 1 0 3 4 2 3 2 2 0 1 0 I 4 1
Capable 1 6 4 7 3 2 0 0 1 0 2 1 0 0 0 0 0 0
cheerful 0 0 0 0 0 0 1 2 2 2 2 1 I 2 4 3 6 0
Cleon 0 1 0 0 0 0 0 0 0 1 0 1 1 1 1 4 4 12
Courageous 0 3 5 3 4 4 4 1 I 0 I 0 0 0 O 0 0 0
Forgiving 0 2 2 1 0 1 1 I 3 0 2 0 4 3 1 3 1 I
Helpful 0 0 1 0 3 2 0 2 3 0 5 3 3 1 I 0 2 0
Honest 21 1 1 I 2 0 0 0 0 0 0 0 0 0 0 0 0 0
lmalinatlve 0 1 0 2 I 4 2 2 4 1 2 2 0 0 1 2 I 1
Independent 0 0 2 0 3 1 2 1 0 3 1 4 6 2 0 3 0 I
Intellectual 0 1 0 4 1 I 2 4 1 0 1 3 6 I 0 2 0 0
Logical 0 0 0 1 3 4 1 2 3 3 2 1 1 1 3 0 0 1
Loving 0 0 0 1 1 3 0 0 1 2 3 2 2 3 2 3 1 2
Obedient 0 0 I 0 1 0 2 1 1 1 0 3 1 1 3 3 4 4
Polite 0 0 0 0 0 0 1 1 2 1 2 I 1 5 7 2 3 0
Responsible 4 10 6 1 2 1 0 1 0 1 0 0 0 0 0 0 0 0
Self-controlled 0 0 1 1 I 3 4 1 2 5 0 1 1 3 1 1 0 1

106



Terminal Values

Servicez23 years N161

Ranikings
Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Acomfortable life 0 1 1 0 0 0 0 0 3 0 1 1 3 3 0 0 2 0

An exciting life 0 1 0 1 0 I 0 2 0 2 0 0 1 2 2 1 0 2
Asenseof accllsment 1 0 5 I 5 0 0 0 2 I 0 0 0 0 0 0 0 0
Aworldat peace 0 0 1 1 3 0 I 0 0 1 2 2 0 0 1 1 0 2
Aworldof beauty 0 0 0 0 0 2 0 0 0 2 0 1 0 0 0 5 3 2
Equality 0 0 0 1 1 1 0 0 0 1 1 2 0 0 3 0 3 2
Fmilysecurity 4 2 0 4 1 0 1 1 0 2 0 0 0 0 0 0 0 0

Freedom 2 1 I 1 1 1 2 I 1 0 0 1 1 1 1 0 0 0
Happiness 1 0 0 I I 2 I 0 4 1 2 1 0 0 0 I 0 0
Inner harmony 0 I 2 0 1 I 2 0 0 1 2 0 1 2 I I 0 0

Nature love 0 0 2 0 0 1 0 1 1 0 2 1 1 1 1 3 0 1

National security 1 2 3 0 0 2 1 3 0 0 I 1 0 1 0 0 0 0
Pleasure 0 0 0 0 0 0 0 0 1 1 0 2 4 0 3 0 2 2
Salvation 4 I 0 1 0 0 0 0 0 1 0 0 1 0 0 2 3 2
Self-respect 0 4 0 2 0 2 2 2 1 0 1 1 0 0 0 0 0 0
Social recognlion 0 0 0 0 0 1 1 2 0 0 2 1 3 2 0 0 1 2
True friendship 0 0 0 1 2 0 2 2 1 1 1 0 0 2 1 I 1 0

Wisdom 2 2 0 1 0 1 2 I 1 I 0 1 0 1 2 0 0 0

Instrumental Value

Service-23 years Nal5

Rankings
Values I 2 3 4 5 6 7 8 9 10 I 12 13 14 16 16 17 18

Ambitious 1 I 0 1 0 2 2 I 1 1 2 0 1 1 0 0 1 0
Broadainded 0 1 0 0 2 3 I 0 1 I I 1 0 0 2 I 1 0
Capable 1 4 2 3 2 I 0 0 1 0 1 0 0 0 0 0 0 0
Cheerful 0 I 0 0 0 0 0 1 0 0 2 0 2 3 I 3 2 0
Clean 0 0 0 0 0 0 0 0 0 1 0 I 0 I 3 I 1 7
Courageous 1 I 4 1 I 0 2 I 0 I 2 0 0 0 0 0 1 0
Forgiving 0 0 0 0 1 0 0 1 1 0 1 1 2 1 2 2 2 1

Helpful 0 0 0 0 1 0 2 3 I 0 I 0 4 2 0 1 0 0
Honest 6 4 1 1 0 1 0 I 0 0 1 0 0 0 0 0 0 0
Imginative 0 I 1 0 I 0 1 0 2 1 2 1 1 1 2 1 0 0
Independet 1 0 0 1 2 3 1 1 2 0 0 3 0 0 0 0 1 0
Intellectual 1 0 0 0 1 0 0 I 2 2 1 2 1 2 0 1 0 1
Logical 0 0 2 3 1 1 2 1 1 2 1 0 1 0 0 0 0 0
Loving 0 0 1 I 0 2 0 2 0 2 0 2 0 1 2 0 0 2

Obedient 0 0 0 0 I 0 1 0 3 0 0 1 1 0 2 3 3 0
Polite 0 0 0 0 0 1 0 0 0 0 0 I 2 2 0 2 3 4
Responsible 4 1 3 3 0 1 1 0 0 0 0 I 0 0 I 0 0 0
Self-controlled 0 1 1 I 2 0 2 2 0 4 0 1 0 I 0 0 0 0
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Terminal Values

Servlce24 years or more W13

Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Acomfrtable life 0 0 0 0 1 0 0 2 1 2 1 I 2 0 I 2 0 0
Anexcitlng lite 0 1 0 1 0 2 0 1 1 1 1 1 0 1 0 1 2 0
Aseneofaccoplilsent 2 0 5 1 1 1 2 1 0 0 0 0 0 0 0 0 0 0
Aworldat peace 0 1 3 1 0 1 0 0 0 0 0 I 1 0 I 0 4 0
Aorldof beauty 0 0 0 0 0 0 I 0 0 0 0 0 1 0 1 1 I 8
Equality 1 0 0 0 1 0 2 3 0 1 0 0 0 I 2 1 I 0
Folly security 3 3 1 0 4 1 1 0 0 0 0 0 0 0 0 0 0 0
Freedom 2 3 0 0 1 0 1 0 I I 1 2 0 1 0 0 0 0

Happiness 0 0 0 0 0 2 2 0 4 1 1 2 0 I 0 0 0 0
Inner harmoy 0 0 1 I 3 1 2 0 0 1 I 1 1 0 0 0 1 0
hture love 0 0 0 1 0 1 I 1 I 0 1 0 1 2 I 2 0 1
National security 0 I 0 2 2 2 0 0 1 1 1 0 1 1 0 1 0 0
Pleasure 0 0 0 0 0 0 0 0 I 0 2 I 2 0 2 2 3 0
Salvation 3 1 0 1 0 0 0 I 0 I 0 0 0 2 1 1 0 2
Self-respect 2 0 2 4 0 1 1 2 1 0 0 0 0 0 0 0 0 0
Social recognition 0 0 1 0 0 0 0 0 1 1 1 2 1 1 1 1 1 2
True friendahip 0 0 0 0 0 1 0 1 I I 2 0 3 1 2 1 0 0

Wisdom 0 3 0 1 0 0 0 1 0 2 I 2 0 2 I 0 0 0

Instrumental Values

Service24 years or more Nz13

Values 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18

Ambitious 0 0 3 1 1 1 2 I 1 I 0 0 2 0 0 0 0 0
Broadminded 0 0 0 0 0 0 0 3 4 1 2 1 0 I I 0 0 0
Capable 2 1 3 2 3 0 I 0 0 1 0 0 0 0 0 0 0 0
Cheerful 0 0 0 0 0 1 1 1 0 0 0 1 1 1 1 3 3 0

Clew 0 0 0 0 0 0 0 0 0 0 0 0 1 I 2 1 2 6
Courageous 0 0 0 3 2 2 2 1 1 2 0 0 0 0 0 0 0 0

Forgiving 0 0 0 0 1 I I 0 1 0 1 2 0 2 3 I 0 0
Helpful 0 0 0 2 0 I 0 1 I 1 1 3 1 2 0 0 0 0

Honest 0 2 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0
Imaginative 0 1 0 0 0 1 0 2 0 2 2 1 I 1 I 1 0 0
Independent I 1 0 1 0 I 0 0 1 I 2 3 1 1 0 0 0 0
Intellectual 0 0 2 1 0 1 1 1 1 1 1 0 1 0 0 1 1 1
Logical 0 0 0 0 0 3 2 0 3 1 2 0 1 1 0 0 0 0
Loving 0 1 0 0 1 0 0 0 0 0 0 0 0 0 2 4 1 4
Obedient 0 1 0 0 1 0 I 1 0 0 1 I 0 1 I I 4 0
Polite 0 0 0 0 0 0 0 1 0 1 0 1 1 2 2 I 2 2

Responsible I 6 3 2 0 0 1 0 0 0 0 0 0 0 0 0 0 0
Slft-controlled 0 0 2 1 3 0 I 1 0 I I 0 3 0 0 0 0 0
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Appendix L: Confidence Intervals used in Confidence
Interval Test

Confidence Intervals for Terminal Values of Civilian and Army War College 1988

Army ar
College 88 Standard Civilian Standard

Values Wan Error x 2 Interval mean Error x 2 Interval

A cmfortable life 11.26 -.9652 10.30 8.97 7.2729 9.24
An exciting life 10.29 .8036 11.09 13.89 -.2296 13.66
A sense of accmplishment 5.24 .8153 6.05 9.14 -. 2329 8.91
A world at peace 9.66 -.8227 8.84 4.93 *.2360 5.17
A world of beauty 15.66 -. 7514 14.91 12.66 +.2147 12.87
Equality 12.27 -.9307 11.34 9.04 +.2659 9.31
Fmily security 3.69 +.6945 4.38 4.91 -.1984 4.71
Freedom 5.59 +.7458 6.34 6.37 -.2131 6.16
Happiness 9.41 -.7459 8.66 7.76 +.2131 7.97
Inner harmony 9.94 +.8051 10.75 10.20 -.2300 9.97

Mature love 10.75 +.8575 11.61 11.76 -.2450 11.52
National security 7.07 +.8729 7.94 9.51 -.2494 9.26
Pleasure 14.13 -.6894 13.44 13.63 +.1909 13.83
Salvation 9.40 -1.1611 8.24 8.72 +.3317 9.05
Self-respect 5.81 .7476 6.56 8.07 -.2136 7.86
Social recognition 12.09 .7086 12.80 13.63 -.2024 13.43
True friendship 10.52 -.7634 9.77 9.44 +.2152 9.66
Wisdom 8.23 .8702 9.10 8.39 -.2486 8.14

Note: The *+ and "- indicate whether the mber was added or subtracted to the man to produce the
interval of interest.
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Confidence Interval for Instriuental Values tor Civilians and rMy War Colleg. 1988

Army War
College 88 Standard Civilian Standard

Values Mean Error x 2 Interval Mean Error x 2 Interval
Ambitious 8.85 -.9847 7.67 7.54 .83 72
Broadinded 9.98 -.9236 9.08 8.01 +.2639 8.82
Capable 4.30 +.8221 5.12 9.32 -.2349 9.09
Cheerful 13.15 -.8O03 12.29 9.83 +.2458 10.08
Clean 15.99 -.9152 15.07 8.96 +.2615 9.22
Courageous 5.72 +.8599 6.58 8.36 -.2457 8.11
Forgiving 11.89 -.8618 11.03 7.84 *.2482 8.09
Helpful 9.89 -.8306 9.06 8.57 +.2373 8.81
Honest 2.34 +.6485 2.99 4.38 -.1853 4.19
Imaginative 9.95 +.796 10.15 13.90 -.2276 13.67
Independent 9.37 4.9154 10.28 9.96 -.2615 9.70
Intellectual 9.77 +.8824 10.65 11.95 -.2621 11.70
Logical 8.48 +.684 9.32 12.89 -.2395 12.65
Loving 12.46 -.9529 11.51 9.54 4.2722 9.81
Obedient 12.83 -.8368 11.119 12.40 +.2391 12.64
Polite 13.73 -.7987 12.93 10.72 +.2282 10.95
Responsible 3.47 +.8066 4.28 7.24 -.2304 7.01
Self-controlled 9.08 +.8931 9.97 9.62 -.2551 9.36

Note: The '+" and *-indicate whether the number am added or subtracted to the man to produce the
Interval of interest
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Confidence Interva!s for Terminal Values of Air Force Field Grade

Officers and Air War Collea. 1982

Air Force Air War
Field Grade Standard College 62 Standard

Values Mean Error x 2 Interval Man Error x 2 Interval

A comfortable life 9.31 +.8949 10.20 12.67 -1.4205 11.25
An exciting life 9.53 +.7529 10.28 11.21 -1.1950 10.02

A sense of accompl islment 6.30 +.7639 7.06 6.70 -1 .2125 5.49
A world at peace 6.82 +.7709 9.59 11.00 -1.2235 9.78

A world of beauty 15.06 +.2040 15.76 16.25 -1.1174 15.13
Equality 7.00 +.8721 7.87 14.00 -1.3841 12.62
Family security 11.91 -.6507 11.26 4.07 +1.0328 5.10

Freedom 9.98 -.6988 9.26 3.90 +1.1091 5.01
Inner harmony 10.68 -. 7543 9.93 8.61 +1.1973 9.81

Mature love 8.44 +.8034 9.24 3. j -1.2752 8.47
National security 11.34 -.8179 10.52 6.00 +1.2981 7.30

Pleasure 8.15 +.6459 8.80 15.36 -1.0252 14.33
Salvation 11.25 -1.0879 10.16 6.50 .1.7268 8.23

Self-respect 13.81 -.7004 13.11 5.30 01.1118 6.41
Social recognition 13.19 -.6638 12.53 12.00 +1.0536 13.05
True friendship 4.26 +.7059 4.97 11.05 -1.1204 9.93

Wisdom 8.63 -.8163 7.81 8.25 +1.2941 9.54

Note: The "+" and - indicate whether the umber mas added or subtracted to the mean to produce the
interval of interest.

4
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Confidence Intervals for Terminal Values of Air Force Field Grade
Officers and Army War Colleae 1988

Army War Air Force
College 88 Standard Field Grade Standard

Values leBan Error x 2 Interval Mean Error x 2 Interval
Acomfortable life 11.26 -.55 1.30 9.31 t.910.20
An exciting life 10.29 -.8036 9.49 9.53 4.7529 10.28
A sense of Ic~ islmOnt 5.24 *.8163 6.06 6.30 -.7639 5.54
A world at peace 9.66 -.8227 6.64 8.82 *.3709 9.59
A world of beauty 15.66 -.7514 14.91 15.06 t.3040 15.16
Equality 12.27 -.9307 11.34 1.00 +.8721 7.87
Family security 3.69 +.6946 4.38 11.91 -.6507 11.26
Freedm 5.59 +3458 6.34 9.98 -.59886 9.28
Inner harmony 9.94 +.8061 10.15 10.68 -.7543 9.93
Nature love 10.15 -.8575 9.80 8.44 +.8034 9.24
National security 7.07 +.8729 7.94 11.34 -.8179 10.52
Pleasure 14.13 -.6894 13.44 8.15 +.6469 8.80
Salvation 9.40 +1.1011 10.56 11.25 -1.0879 10.16
Self-respect 5.81 +37476 866 13.81 -.1004 13.11
Social recognition 12.09 +.7085 12.80 13.19 -.6634" 12.53
True friendship 10.52 -.7534 9.77 4.26 4.7059 4.96
Wisdom 8.23 +.8702 9.10 8.63 -.8163 7.81

Note: The '+ and -indicate whiether the number wee added or subtracted to the man to produce the
interval.
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Confidence Intervals for Instrumntal Values of Air Force Field Grade
Officers and Army War College 1988

Army War Air Force
Col lege 88 Standard Field Grade Standard

Values Iean Error x 2 Interval lean Error x 2 Interval

Axbi tIous 8.6 +.96847 9.63 51.00 -. 9226 10.08
Broadminded 9.98 *.9230 10.90 10.94 -. 8654 10.07
Capable 4.30 +.8221 5.12 6.11 -.7702 5.34

Clean 15."8 -.9152 15.07 14.68 +.8575 15.54

Courageus 5.72 .599 6.568 12.02 -.8067 11.21

Forgiving 11.89 -. 6818 11.03 4.11 +.8075 4.92

Helpful 9.89 -.8306 9.06 4.84 +.7782 5.62

Honest 2.34 +.6485 2.99 6.67 -.6076 6.06

Imginative 9.95 -.7968 9.15 9.68 +.7466 10.43

Independent 9.37 +.9154 10.29 10.03 -.86577 9.17

Intellectual. 9.17 -.8824 8.89 8.17 +.8267 9.00

Logical 8.48 +.8384 9.31 14.38 -.7856 13.59

Loving 12.48 -. 9629 11.45 11.10 t.8929 11.99

Obedient 12.83 -.9368 11.99 5.29 +.7840 6.07

Pol Ite 13.73 -. 7987 12.93 12.00 +.7484 12.75
Responsible 3.47 +.8066 4.28 10.54 -. 768 9.78

Sel f-control led 9.03 +.6931 9.92 9.40 -. 8368 8.56

Note: The *" and " indicate iiother the nmber wrs added or subtracted to the man to produce the
interval.
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U SSIFIED

The purpose of this study was to examine the difference
In values between senior military officers and civilians and
between senior military officers of the Army and the Air
Force. The study used the ideas of Huntington and Janowitz
as the basic guidelines for the analysis of the resulti-s. The
study used the Rokeach Value Survey as the instrument in
measuring the values of the different populations. The
populations of interest were civilians, Army officers
attending the Army War College, and Air Force officers
attending the Air War College. An Air Force field grade
officer sample had to be substituted for one of the Air War
College populations.

The study found civilian values differed from tba
military.r-"aWvv*.r, the end-state values of senior military
officers tended to reflect societal values, and mainly
differed In the mc e-of-conduct values. . This result Implied
senior military ofalcers have similar value goals as
civilians, but diffe h,4,nZ_,ILhods of achlevin those goals.

The study also found that senior military Gfficers of

the Army and the Air Force tended to have the same values.
The difference in values appeared between the Air Force field
grade officers and the senior military officers. This result
implied that senior military officers hold similar values
regardless of the service in which they serve. In the Air
Force, the field grade officers had different values than
senior officers implying two different types of officers as
alluded to by Janowitz in defining the "professional elite"
and the "elite nucleus."
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